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Executive Summary

The Sub-Group on Skill Development was one of the seven sub-groups/

committees the Government of Assam had constituted to undertake studies of Indigenous

Muslims Community of Assam. It comprised a Chairman and 3 [three) other members,

including an official Member-Secretary. The responsibility of the Sub-Group was to

recommend the requisite capacity building, upskilling and need-based training programmes

in different fields for enhancing the employment as well as self-employment opportunities

of the youth populace of the target group.

The Sub-Group has had three formal meetings besides a large number of

informal interactions, both physical as well as online. The Sub-Group visited the skill

imparting institutions of HE [Lalmati), ASDM [Betkuchi) and The Nest [Ambari). It also

toured a few representative settlements of indigenous Assamese Muslims having traditional

craft as cottage industry; viz. Naharoni (Golaghat) and Kakojan (Jorhat). It further had 2

[two] numbers of meetings with leading citizens of the target community in 2 (two) districts

- viz. Dibrugarh and Lakhimpur - on a representative sample basis.

The Sub-Group also took suggestions from the members of its target

community, i.e. the indigenous Assamese Muslims, through a specially created email ID for

the Sub-Group - subgroupofskilldevelopment@gmail.com. Several important suggestions

were received through this online window, some of which have been duly incorporated in

this report.

The Sub-Group also analyzed the pros and cons of several alternative

scenarios before finalizing its recommendations under this report. In this context, due care

has been taken to ensure the practicability and justifiability of the recommendations, their

technical feasibility and economic viability, and improbability of usurpation of the suggested

measures by the immigrant brethren of the target community.

Among its general recommendations, the Sub-Group has laid stress on the

identification of Target Community. While the target community provided by Notification is

ipso facto the indigenous Assamese Muslim community comprising five broad segments: (1)

Goria, [2) Moria, [3) Fakir, [4] Deshi and [5] Zula; the Sub-Group has opined that the
community members should be properly found out through an official socio-economic

survey. Besides, the Sub-Group has also proposed that other indigenous Assamese minority

communities [e.g. indigenous Assamese Sikhs, indigenous Assamese Christians and

indigenous Assamese Buddhists] ought to be included in the target group, in order to make

the recommendations practically feasible and sustainable in the long run.

The Sub-Group has also recommended assessment of socio-economic status

of target community through the official socio-economic survey mentioned above, on the

basis of which it has been proposed to classify the target community on the basis of
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educational qualification. The Sub-Group has further recommended imparting of different

skills based on the criteria of educational qualification.

The Sub-Group has on the whole recommended (1)

unemployed and underemployed youth of the target community based on their educational

qualification and existing vocational training; (2) up-grading of existing skill for enhancing

employability of the youth of the target community including technical graduates; (iii]

linking youth of the target community to existing official skill-training schemes and

programmes; [iv] creation of large-scale awareness among the target community; (v]

reservation of seats for youth of the target community in institutions/ schemes for giving

effective scope for implementation of the aforementioned interventions - for which

additional seats may be created and additional courses added; [vi] checking of skilling and

skill-upgradation training courses for authenticity and effectiveness by a regulatory body;

(vii) promotion of Self-Help Group (SHG) movement and self-employment among youth of

the target community under existing schemes of NRLM, NULM, NABARD, DDUGKY and

MANAS; [viii] promotion of entrepreneurship among youth members of the target

community; and [ix) rejuvenation of traditional crafts of the target community like brass

metal-craft, bamboo craft, agar-wood perfume extraction, handloom, etc. by systematic and

planned measures.

skilling of

The Sub-Group has also recommended the establishment of a separate

Directorate for the extended target community - i.e. the indigenous Assamese minorities,

which include not only the Assamese Muslims, but also the Assamese Sikhs, Christians and

Buddhists; totally independent of the Directorate of Char Development. The proposed new

Directorate of Indigenous Minorities may have bodies like Goriya Moriya Development

Council, Assamese Sikh Development Council, etc. under its domain.

The Sub-Group has also made specific recommendations with respect to

engineering/ technical graduates from the target community; giving emphasis on the right

upskilling. Similar specific recommendations have also been made for the rejuvenation of the

traditional crafts of the target community like the brass metal-craft of the Moriyas, bamboo

craft and agar-wood perfume extraction of the Goriyas, and handloom of the Zulas.

The Sub Group has also made certain goal-oriented recommendations like

setting up of a Programme Implementing Agency [PIA] under the proposed new Directorate

of Indigenous Minorities for taking care of the recommendations.  The Sub-Group has

concluded its report with a set of additional recommendations.

V



Report of

Sub-Group on Skill Development of Indigenous Assamese Muslims of Assam

1. Introduction

The Government of Assam had constituted seven sub groups/committees to undertake

studies of Indigenous Muslims Community of Assam on:

•  Population stabilization,

•  Health care,

•  Cultural identity,

•  Education,

•  Financial inclusion,

•  Skill Development, and

• Women Empowerment;

vide Notification No. WMD.62/ 2021/Pt/7, dated Dispur 31^^ July, 2021.

The Sub-Group on Skill Development comprised the following members:

SI. Name and Designation Position

No.

Chairman1. Shri Mozibur Rahman,

Head of Civil Engineering, Dibrugarh Polytechnic.

Member2. Dr. Neldb Hussain,

Entrepreneur and Social Worker.

3. Md. Rashid Arif Hussain,

Oil Industry Professional, Technical Expert, NRL

Member

4. Shri Sazzad Alam, ACS,

Joint Secretary to the Govt, of Assam,

Industries, Commerce 8c Public Enterprise Deptt.

Member Secretary

On the basis of the aforementioned Notification, it has been understood that

the Government of Assam has entrusted the Sub-Group on Skill Development with the

responsibility to recommend the requisite capacity building, upskilling and need-based

training programmes in different fields for enhancing the employment as well as self-

employment opportunities of the youth populace of the target group.

The Sub-Group has had three formal meetings besides a large number of

informal interactions, both physical as well as online. The first meeting of the Sub-Group was

held online through DVC mode on 7th August 2021 [Saturday] from 4:00 PM onwards (vide

Page 11
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Minutes attached in the Annexure). The second meeting of the Sub-Group was held

through physical mode on 11th August 2021 [Wednesday] at 5:30 PM onwards in the Office
Chamber of the Member Secretary in Block D [3rd Floor] of Assam Secretariat [Civil], Janata

Bhawan Complex, Dispur, Guwahati [vide Minutes attached in the Annexure). The third
meeting of the Sub-Group was held through hybrid mode on 24th August 2021 [Tuesday] at
4:30 PM onwards in the Conference Hall of GMDA Office, Bhangagarh, Guwahati [vide

Minutes attached in the Annexure). While the Chairman, the Member Secretary and
Member Dr. Nekib Hussain were physically present in the GMDA Conference Hall, Member

Er. Md. Rashid Arif Hussain joined in from Siliguri through the Digital Video Conference link
[vide Photograph below).

3rd Sub-Group Meering in Hybrid Mode [Photo 1)

The Sub-Group visited the skill imparting institutions of HE [Lalmati], ASDM

[Betkuchi] and The Nest [Ambari]. It also toured  a few representative settlements of
indigenous Assamese Muslims having traditional craft as cottage industry; viz. Naharoni
[Golaghat] and Kakojan [Jorhat]. It further had 2 [two] numbers of meetings with leading
citizens of the target community in 2 [two] districts - viz. Dibrugarh and Lakhimpur - on a
representative sample basis.

The Sub-Group also took suggestions from the members of its target

community, i.e. the indigenous Assamese Muslims, through a specially created email ID for
subgroupofskilldevelopment@,gmail.com. Several importantthe Sub-Group

suggestions were received through this online window, some of which have been duly
incorporated in this report.

The Sub-Group also analyzed the pros and cons of several alternative scenarios

before finalizing its recommendations under this report. In this context, due care has been
taken to ensure the practicability and justifiability of the recommendations, their technical
feasibility and economic viability, and improbability of usurpation of the suggested measures
by the immigrant brethren of the target community.

Page 1 2
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2. Background:

The Sub-Group has understood the importance of skill development in facilitating the socio
economic development of any community, including the target community of the study in
particular. In this regard, the Sub-Group notes the idea of World Bank - "Low skill perpetuates
poverty and inequality. When done right, skill development can reduce unemployment and
underemployment, increase productivity and improve standards of living. Helping people
develop and update their skills makes economic sense."

As per the dictionary definition, skill is an ability to perform an activity in a
competent manner. Skill never dies. Skill refers to the ability of using that information
acquired from knowledge and applying it in a context. Skills can be developed and improved

by combining abilities and knowledge, but the underlying abilities are needed in
order for the skills to be developed.

Skill development is thus the capacity building to do something properly and
with effective efficiency. A well-developed skill can make people master their respective
field, and such skill can be professionally imparted too. Learning new skills helps in
professional life a lot. It helps to achieve goals, gives confidence, and gives motivation for
working. It is important because skills determine ability to execute plans with success and in
goal achievement Skills are the tools of goal achievement

Therefore, basic skills development is the work on remediation practice, doing

transition activities and work on individual goals. Skill development is the process of
identification of the skills gap in youth and providing skilling training & employment benefits

them. So, it has been observed that State Government is continuously making efforts to
provide skill development to the youth populace of Assam with their skilling partners around
the country. Like any other community, a young population of working age predominates the
society of indigenous Assamese Muslim society in Assam. There is a huge scope of generating
skilled workforce and utilize the 'demographic dividend' for the favor of the State
Government.

over time,

to

While considering the matter of skill development, the Sub-Group understands
that it does not have a monolithic structure. It varies not only with age and educational/
vocational standard, but also on its very nature. In this regard, it has been noted that the
World Bank defines four sets of skills for succeeding in the labour market of the 21st century:

viz. cognitive skills, socio-emotional skills, technical skills and digital skills.
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3. Rationale of the Exercise:

The Sub-Group has understood that on account of the target community gradually losing out

on employment and self-employment opportunities, their socio-economic condition has in

recent times tended towards the vulnerable. Besides, the traditional crafts for which certain

sections of the target community are famous have of late also suffered due to competition

from cheaper machine-made products in the market. In view of the above, the Sub-Group has

observed that a systematic line of action for providing the youth of the target community the

ways and means to earn a sustainable livelihood is the need of the hour. In this context, a

methodical take on skill development may be undertaken as a major priority for socio

economic development of target group. This is in the opinion of the Sub-Group would

contribute to the reduction in inequality and poverty within the target group.

The Sub-Group further understood that the job and skilling requirements in

various strata of the target community needs to be assessed, and suggestions made to

formulate and implement placement-linked skill development schemes. While skill

development programmes may be long-term continuous projects for socio-economic

upliftment of the indigenous Muslims of Assam, there is also the need to formulate purely
need-based multifaceted schemes utilizing the available resources, manpower and

infrastructure of the particular areas within the State. "Learn and Earn" maybe considered

the motto of such skill development schemes.

The rationale behind the exercise, as noted by the Sub-Group, is the promotion

of inclusive development process by skilling of the target community in order to provide its

members with opportunities for sustainable livelihood. This may be considered a part of the

lofty vision of the Hon’ble Prime Minister under "Sabka Saath - Sabka Vikas - Sabka

Viswas - Sabka Prayas”.

Page I 4
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4, Objectives of the Study:

During its preliminary meeting, the Sub-Group brainstormed and deduced the

following objectives of its designated Study:

Identification of the target community and its segregation on the basis of educational

qualification as well as latent vocational and technical skills.

As has already been mentioned, since there is no distinct Decennial

Census or even Caste Census data identifying indigenous Assamese Muslims; it was

decided to undertake the identification of indigenous Muslim population and data

collection with the help of Deputy Commissioners of districts and through Circle

Officers under them.

i)

Identification of skilling and capacity building needs of the target community on the

basis of their educational qualification and other factors.

Study and documentation of various opportunities and vistas available from existing
Government and non-Government schemes for enabling imparting of training to the

youth and other beneficiaries of the target community. The focus decided was on
financial viability, sustainability and mass coverage. In order to accomplish that
objective, meetings with organizations imparting skills [e.g. ASDM, HE Lalmati, NEST
[Start-Up Hub under Industries & Commerce Department, etc.]] were planned.

Meetings with other associated stakeholders including interaction with members of
associations/ community groups ofindigenous Assamese Muslims.

Study of upskilling and green-field skilling opportunities for the target community
with a focused approach on existing skills, their market viability and requisite value

addition for meeting critical gaps (if any).

Study on modernization, creation of niche market and ensuring economic rejuvenation

of the cottage industries of indigenous Assamese Muslims - including brass craft of
Hajo,_/ap/ manufacturing of Nalbari, Eri-Muga sericulture and silk textiles, and Agar
artificial inoculation, perfume extraction, etc.

ii)

iii]

iv]

V]

Vi)

Page I 5
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5, Target Community of the Exercise:

The Sub-Group noted that Assam has broadly two types of Muslims - viz. Indigenous and

Immigrant. The immigrant community refers to the migrated people from East Bengal and

Mymensingh during the British colonial era. These people were generally peasants and other

labour class people who found it difficult to cultivate or work in the congested areas of their

original domicile. Considering the sparsely populated territory of pre-independent Assam,

they were encouraged to migrate under the dubious "Grow More Food" scheme of the

colonial administration.

The indigenous Muslim community may again be broadly sub-divided into (1]

Assamese speaking Muslims of the Brahmaputra valley; and (2] Bengali speaking Muslims of

the Barak Valley. However, considering the content and purpose of the formation of the

aforementioned sub-group, the target community comprises evidently the indigenous

Assamese Muslim community.

In order to understand the difference between the indigenous Assamese

speaking Muslims and the immigrant Bengali speaking Muslims in the Brahmaputra Valley,

the Sub-Group noted the official Census of Assam by the British Government in 1872, [by

Hunter W.W. -'A Statistical Account of Assam] and Census of India Assaml931, Vol-II, Part-I.

These figures have revealed that Muslim people from East Bengal and Mymensingh started

migration and settled in the different districts radically changing the demography of the

region. The Census data of migration for three decades collected from Census of India

Assaml931, Vol-II, Part-I has been presented below for ready reference:

Tablel: Census in Assam showing Demographic Change.

Undivided District
Migrated Muslim

population
Year

LakhimpurSibsagarDarrang NagaonGoalpara Kamrup

14,0004,000 14,0004,000 7,000From East Bengal 77,000

1911

1,000From Mymensingh 34,000 1,000 1,000

14,00058,000 14,000From East Bengal 151,000 44,000 20,000

1921

12,000 52,000From Mymensingh 78,000 30,000

19,000120,000 12,000134,000 41,000From East Bengal 170,000

1931

2,000108,00080,000 91,000 30,000From Mymansing
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496,000From East Bengal 120,000 301,000
(N CO

Total
CNJ

C 37,000 172,000 311,000From Mymansing

The figures mentioned above is an instance of three decades only, where total

number of migrations increased up to 1437000 out of total Muslim population 1999000 in

Brahmaputra Valley in 1931, which means that the indigenous Muslim population in that

year was 562000. The migration continued unabated for several decades gradually reducing

the indigenous Muslim to a minority in terms of ethnicity within the same religion in

comparison to the immigrant Muslims.

It was further noted by the Sub-Group that Assamese Muslim are not

categorized in the Census as a separate community. However, the indigenous Assamese

Muslim population has been estimated through unofficial sources to be roughly around 28%

of the total Muslim population of Assam. The estimated Muslim population of Assam

extrapolated during the 2021 Census is 14.61 million out of a total population of 36.54

million, making up 40.03% approximately of the State population. However, the indigenous

Assamese Muslims population has been estimated to be roughly around 4 million;

comprising 12.8% of the total State population, and almost 28% of the State's Muslim

population.

Indigenous vs Non Indigenous Muslims in 2021

72%

Non-

Indigenoxis
Muslim^

Indigenous
Muslims I

Fig.l: Comparative Population of Indigenous to total Muslim population in Assam

Origin of Assamese Muslims may be traced back to the early 13th century,

when a local chieftain Ali Mech was supposed to have converted into Islam following his

contact with the invading army of Bakhtiar Khilzi. This has been widely documented, and can

be perused in the "Comprehensive History of Assam" by Prof. Heramba Kumar Barpujari, as

well as found referred to in Prof. Mohammad Taher's speech "Axomiya Musalman: Eithas aru

Abodan" made at the Jorhat Islamic Centre on 8th February 2009. As per available records.
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it has been estimated the Assamese Muslim population in 19th century numbered around

2.2 to 2.3 million.

5.1 Segments of the Target Community:

Within the target community of indigenous Assamese Muslims, there are five

broad segments: (1) Goria, (2) Moria, (3) Fakir, (4) Deshi and (5) Zula.

The Goria community is an omnibus term for the mainstream Assamese

Muslim in both Upper Assam and Lower Assam. Although they originally meant those people
brought by the Ahom monarchs primarily from the Gaur region to carry out a number of
essential trades, the Goriya community eventually came to comprise a) Muslim people from
North and West India voluntarily coming to Assam for trade and commerce as well as for
carrying out their diverse occupations, b) local converts of the higher social echelon, and c]
Muslim scholars who came to teach local people and work for the native monarchs. Many of
them now use surnames given by Ahom kings like Hazarika, Saikia, Bora and Bhuyan. Within

the greater Goriya fraternity itself are the so-called high caste [so-called because Islam ipso
facto is devoid of caste] Muslims - viz. Sheikh, Syed, Moghul and Pathan. They claim their
origin from blue-blooded foreign invaders and religious preachers of Arab, Turkish, Afghan,
Moghul and Central Asian ilk.

Moriyas are the descendants of the Muslim soldiers - who came with the Turish

and Moghul - and either fell captive to the indigenous rulers like Ahoms and Koches or did
not go back otherwise. The Moriyas today form a numerically miniscule but activity-wise
significant minority in the Upper Assam districts as well as in the Lower Assam district of
Kamrup. They normally live in rural and semi-urban areas forming small settlements and
carrying out their traditional trade of brass-metal craft as a cottage industry.

Fakeers refers to the descendants of Muslim Sufi saints, who had came to

Assam from both North and West India as well as from Central and West Asia; their

companions who came along with them from their places of origin; their followers known as
mureeds] and erstwhile social outcastes who were converted and brought back to social

mainstream by the Muslim Sufi saints.

Deshis are the descendants from original inhabitants of Assam - including

Koch-Rajbonshi, Mech, Rabha, Bodo and Indo-Aryan people - who had converted to Islam.
With an admixture of Mongoloid and Aryan ethnic structures, the community is found in
Lower Assam.

Zulas used to be weavers from the Ansari clan in Bihar and Jharkhand. But they

have not only adopted Assamese as their mother tongue in word and deed, their living style
and culture leave very little to differentiate them with the other indigenous Muslims.

Page 18



0
/

Report of

Sub-Group on Sk/// Deve/opmenf of /nd/genous Assamese Mus//ms of Assam

5.2 Socio-Economic Status and Stratification of the Target Community:

The Sub-Group analyzed that prior to choosing any of the skill improvement

tools for the different strata and sections of the target community, they must be identified
first. The socio-economic status, educational background, level of skill and aptitude, etc. of
the different sections of the target community must also be evaluated.

Considering the absence of socio-economic data of the target community in

particular, i.e. independent of their immigrant and Bengali-speaking indigenous brethren, in
the decennial Census or Caste Census or any independent but fundamentally unbiased
sample survey; the Sub-Group requested in black and white the Deputy Commissioners of all
the 35 districts on Assam to provide data as per the following format:

Revenue Circle:District:

RemarksEducational

Break-Up

(Graduate/

Undergraduate

Matriculate/

School Dropout/

Illiterate)

General

Occupation/

Profession of

Indigenous

Assamese

Muslims

Number of

Indigenous

Assamese

Muslims

(with “/cage)

Village

inhabited

by Indigenous

Assamese

Muslims

SI.

No.

It was suggested to the Deputy Commissioners for conducting the survey
through the land records staff and 5aon-prad/7ans of the different Revenue Circles under the
supervision of the respective Circle Officers. It was further requested to provide the data on
the Revenue Circle-wise number of villages inhabited by Indigenous Assamese Muslims vis-
a-vis the total number of villages in the Revenue Circle.

However, only Nagaon District completed the solicited exercise and submitted
the requisite data as per format. Yet that district can be considered representative of the
entire State as far as the target community is concerned - not only because of its central
location, but also on account of the presence of different sections of the community in that
particular district.

The data thus submitted by Nagaon District is elucidated as follows:

Page 1 9
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Table 2: Population and Socio-Economic Data of Indigenous Assamese Muslims in
Nagaon District

Education

Breakup

(Graduate/ Under

Graduate

Matriculate/

School Dropout/

Illiterate

General

Gccupation/

Profession of

Indigenous

‘ Assamese

Muslims

Number of

indigenous

Assamese '

Muslims

Village

inhabited by

Indigenous

Assamese

Muslims

-Name of

Revenue

Circle

SI

No.

(•with %

age)

^  [6] .[5][4] .,  [3][2][1]

Graduate = 12Service Holder =63.24%Niz-BaligaonRaha1.

09Revenue

Circle
Under Graduate

Matriculate = 63

Farmer = 50

School Drop-out = 0Business = 290

Illiterate = 0Labour = 110

Graduate = 02Service Holder =0.46%Phulaguri

01

Under Graduate

Matriculate = 01

Farmer = 01

School Drop-out = 5

Illiterate = 0

Graduate = 32Service Holder =14.38%Dighaliati

09

Under Graduate

Matriculate = 315

Framer = 08

School Drop-out = 0Business = 59

Illiterate = 59
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Graduate = 07Service Holder =13.83%Khahigarh

03

Under Graduate

Matriculate = 71

Farmer= 70

School Drop-out =Business= 50

10

Illiterate = 11

MatriculateFarmer54.89%Bilotia-1765Dhing

Revenue

Circle

2.

Under GraduateService/

Cultivator

14.00%Bechamari - 840

Under Graduate

Matriculate

Service/

Cultivator

35.00%Sonarigaon - 875

MatriculateCultivator3.00%Sahariagaon -

180

Graduate = 15Service30.94%TeliabebejaRupahi

Revenue

Circle

3.

Under Graduate =Farmer

25

Matriculate = 65Labour

School Dropout =Driver

565

Illiterate = 157Housewife

Graduate & HS PassAgriculture,

Business &

Service

68.54%GhilaniKampur

Revenue

4.

Circle

Graduate & HS PassBusiness &

Service

1.86%Kampur

Revenue Town
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HSLCCultivation &

Business

0.60%Uparbor

Lalunggaon

Under MatriculateLabour &

Cultivation

Paschim Nambor

Lalunggaon

00.13%

Driver, Labour &

Cultivation

HSLC00.57%Niz-Kathiatoli

HSLCASHA&

Cultivation

00.07%Rangolugaon

Under MatriculateBusiness &

Labour

0.25%Sagunbahigrant

Under MatriculateCultivation0.17%Sagunbahigaon

HSLCCultivation00.31%Hayagrant

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

41.00%Bagariguri- 874Nagaon

Revenue

Circle

5.

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

53.00%Maj Ja]ari-1410

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

15.00%Badalgaon -115

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

08.00%Dewrigaon - 55

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

78.95%Katanigaon -

5046
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Town Norttam - 9.00% Agriculture^

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

1993

Town Nagaon - 15.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

852

Town

Haiborgaon -

2.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout523

Dimarguri - 65 1.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

Difalu - 40 1.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

Polashani - 284 14.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

Nottarm 522 Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

20.00%

Chotahahibor- 5.00% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

550

Borpothari Sutar Agriculture,

Business &

Service

01.55% Matriculate,

Graduate, Illiterate,

Dropout

-8

Jolah-20 05.89% Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout
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Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

100%Niz-Pakhimoria

-2375

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

6.81%Ujara-9

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

25.25%Hatipara - 504

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

18.79%Na- Bebejia

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

29.32%Jawonigaon

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

2.00%Titajuri

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

1.64%Borkandali

Mikirpar

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

28.11%Dakhin

Gamariati

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

0.56%Uriagrant

Tubuki

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

0.56%Uriagrant

Rangolu
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Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

27.38%Chengmara

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

15.58%Sutargaon

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

Kuruwabahi 34.00%

Khat

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

4.39%Kumargaon

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

Elengi Satra 56.14%

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

8.99%Borbheti

Agriculture,

Business &

Service

Matriculate,

Graduate, Illiterate,

Dropout

0.26%Katimari Grant

Matriculate,

Graduate, Illiterate,

Dropout

Agriculture,

Business &

Service

0.48%Bengenaati

Mostly Graduate &

HS Passed

Puranigudam

Town “ 2100

80.95% Service, Business

& Agriculture

6. Samaguri

Revenue

Circle

Mostly Graduate &

HS Passed

59.84% Service, Business

& Agriculture

Bamunigaon -

1245

Mostly HSLC Pass&

Under Matriculate

1.26% Service, Business

& Agriculture

No.l Bhoraguri -

945
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Mostly HSLC Pass &

Under Matriculate

Khanajan - 434 2.07% Service, Business

& Agriculture

Service, Business

& Agriculture

Mostly HSLC PassKumargaon - 6 100.00%

Mostly HSLC PassBusiness &

Agriculture

Sutargaon -

2677

39.22%

Mostly HS PassSamgaon -1560 18.65%. Service, Business

& Agriculture

Mostly HSLC PassGarchuk- 610 1.14% Service, Business

& Agriculture

Mostly Graduate &

HS Passed

Niz-Chapanala -

1015

10.34% Service, Business

& Agriculture

Mostly Graduate, HS

Passed &

Matriculate

23.27% Service, Business

& Agriculture

Kaziranga -

1229

Mostly School

Dropout

Service, Business

& Agriculture

Bebejia- 169 11.83%

Mostly Graduate &

HS Passed

Hahchora

Boraligaon -

1500

53.33% Service, Business

& Agriculture

Mostly Graduate &

HS Passed

Niz Bhelguri -

1950

3.33% Service, Business

& Agriculture

Mostly Graduate, HS

Passed &

Matriculate

1.15% Service, Business

& Agriculture

Missa- 5360

Mostly HSLC PassGendhali

Kacharigaon -

614

00.81% Service, Business

& Agriculture
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Mostly HSLC, HS,

Graduate & Under

matriculate

Service, Business

& Agriculture

55.98%Halowagaon -

1304

Mostly HSLC, HS,

Graduate & Under

matriculate

Service, Business

& Agriculture

12.41%Deori Ati - 790

Mostly HSLC, HS,

Graduate & Under

matriculate

Service, Business

& Agriculture

3.60%Bherbheri -

1528

Graduate = 20

Matriculate = 15

Business &

Others

15.00%Langi Chuk -Kaliabor

Revenue

Circle

7.

450

Graduate = NIL

Matriculate = 4

Agriculture, Govt.

Services,

Business &

Others

5.00%Hatiekhowa - 72

Graduate = 66

Matriculate = 185

Business &

Others

92.90%Morigaon- 1584

Matriculate = 36

School Dropout =

Agriculture,

Small Scale

business etc.

40.32%Samdhara-

1100

12

Graduate = 1

Matriculate = 36

School Dropout =

Agriculture,

Small Scale

business etc.

15.974%Bihdubigaon -

88

12

Graduate = 2

Matriculate = 12

School Dropout= 2

Agriculture,

Small Scale

business etc.

12.75%Rubbarbarigaon

-51

Graduate = 1

Matriculate = 36

School Dropout= 12

Agriculture,

Small Scale

business etc.

10.59%Silghat Town-

130
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Graduate = 3

Matriculate = 4

School Dropout = 30

Agriculture,

Small Scale

business etc.

38.97%Silghatgaon -

401

Graduate = 3

Matriculate = 18

School Dropout =

Agriculture,

Small Scale

business etc.

39.69%Dalgaon-930

313

Illiterate = 1 [03

no.s currently

reading in school

and one is 2 years

old]

Agriculture,

Small Scale

business etc.

00.43%Bhomuraguri -

05

The Sub-Group has thus observed from the picture exhibited by the Nagaon

District that the indigenous Assamese Muslim people are mostly engaged in small and
medium business, as well as in agriculture; while  a few are engaged as menial labour and
professional jobs like drivers and electricians.  A small but significant section also appeared
to be employed in the services sector. As far as education is concerned, while there are a few
illiterate people and a considerable number of school-drop-outs;  a large proportion of the
community are matriculates and graduates and above. The Sub-Group noted that these
factors enable imparting of target-based skilling and upskilling for the target community.

Considering the fact that education provides the foundation for skill
development, and also forms a major stratification criterion for the target community
centring around levels of efficiency, consistency as well as self-confidence; the Sub-Group
decided to classify the target community on the basis of educational qualification as per the
following four sub-heads - viz.

A. Illiterate and School Drop-out below Class X Pass

B. Class X Pass to Class XII Pass and College Drop-out

C. Graduate and Post-Graduate

D. Technical, Management and Professional Graduate and Post-Graduate
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6. Classification of Target Groups & Identification of Impartible Skills:

In order to select the impartible skills, the Sub-Group considered the World Bank
categorization of such skills as cognitive skills, socio-emotional skills, technical skills and
digital skills.

Cognitive Skills: Such skills enable the understanding of complex ideas, effective
adaptability to varied environments, learning from experience, and reasoning.
Foundational literacy, numeracy, creativity, critical thinking, problem-solving,
additional language for communication, documentation, electronic communication,
etc. are generally recognized as cognitive skills,

ii. Socio-Emotional Skills: Such skills, also christened “soft-skills" in certain circles,
enable the navigation of interpersonal and social situations effectively. These include
leadership, teamwork, self-control, time-management, public speaking, and grit,

iii. Technical Skills: Technical skills refer to the acquired knowledge, expertise, and
interactions needed to perform a specific task; including the mastery of required
materials, tools, or technologies. Most of the tangible skills fall under the category of
technical skills. These include not only skills for machine operation like installation,
commissioning, operations and maintenance of various machines, equipments and
electronic gadgets; but also, social service skills like nursing, baby-sitting, geriatric
care, etc., and professional skills like carpentry, masonry, tailoring, barbering and hair
styling, painting, cookery, etc. Agricultural/ farming skills comprising organic and
sustainable farming, non-conventional farming, group farming, bio-technology etc.
also form part of these set of skills,

iv. Digital Skills: Such skills, which are cross-cutting and draw on all of the above skills,
encompass the ability to access, manage, understand, integrate, communicate,
evaluate, and create information safely and appropriately through the digital medium.
Graphic designing, DTP, photo/ video editing, e-marketing, coding and programming,
etc. comprise some of the major digital skills.

i.

On the basis of the aforementioned classification of the target community and

enumeration of impartible skills, the Sub-Group after due deliberation cate identified a set of
skills for being imparted to each of the Target Groups formed out of the target community.
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Table 3: List of Impartible Skills for different Target Groups

Skills tentatively Identified for

being Imparted
Target GroupsSI.

No.
Educational CriteriaGender

i. Carpentry

ii. Masonry

iii. Tailoring

iv. Barbering& Hair-Styling

V. Painter

vi. Fast Food Cook

vii. Floriculture

viii. Vermicompost, Poultry and

other Agri-based Skills

A. Illiterate and

School Drop-out

below Class X

Pass

Boys1.

i. Plumbing

ii. Electrician & Car Mechanic

iii. AC, TV, Fridge, Mobile, etc.

Repair Mechanic

iv. Electronics Repairing

V. Tools Making

vi. Designer Tailoring

vii. Woodcraft &

Carpentry

viii. Wood Paneling, False Ceiling,

Steel/ Aluminum/ Wood
Fabricating

ix. Chef, Hotel Management for

Waitering & House Keeping

and High-End

Designer

X. Excavator

B. Class X Pass to

Class XII Pass and

College Drop-out

Boys2.

Machine Driver

xi. Security Guard

xii. Agar Inoculator

i. Professional Skills

ii. Tally and Accounting

iii. Communication Skills -

English Speaking and Writing,

C. Graduate and

Post-Graduate

Boys3.
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documentation, electronic

communication,

iv. Technical skills - installation,

commissioning, operations &

maintenance of machines,

equipment, electronic gadgets.

etc.

V. Digital & Information Skills

(DTP, internet coding, etc.]

vi. Soft skills

vii. Fashion Designing

4. Boys D. Technical,

Management and

Professional

Graduate and

Post-Graduate

i. Upskilling of Engineering

Knowledge to meet Industry/

Market Needs

ii. Electronics Skills (Artificial

Intelligence, Blockchain,

AutoCAD, Computer

Programming, App Making

and Coding],

iii. Computer and Mobile Services

Skills

iv. Service Engineering of

Electronics Goods and Heavy

Machineries

V. Welding & Electro-Mechanical

Works

vi. High-Level Accounting (for

MBA, BCom and MCom]

vii. Cyber Security Skills

viii. Tele-medicine & Paramedical

Skills

5. Girls Illiterate and School

Drop-out below Class

XPass

i. Tailoring

ii. Handloom

iii. Palliative & Geriatric Care

including Baby Care, Elderly

Care, Home Nursing, On Call

Help, etc.
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iv. Beautician

V. Tiffin Service

6. Girls Class X Pass to Class

XII Pass and College

Drop-out

i. Nursing and Paramedical

Skills

ii. Air Hostess and Hotel

Management

iii. SHG Formation and

Management

iv. Small Finance and Marketing

Skills

V. Basic Computer Skills

7. Girls Graduate and Post-

Graduate

Same as Boys

8. Girls Technical Graduate Same as Boys

While the Sub-Group notes that the school/ college dropouts have specific
skilling and livelihood training opportunities which simply needs to be tapped and links
established, the problem lies with the educated unemployed and underemployed - which the
sample survey (courtesy Nagaon District Administration] shows that their numbers are quite
significant. The Sub-Group feels that special skilling and upskilling for such youth need to be
taken up. In this respect, it was deemed necessary to segregate the group into engineering/
technology graduates and general graduates.

In case of engineering/ technology graduates, the Sub-Group desires to focus
on 4 (four) aspects so as to ensure proper employability. Firstly, requirement of knowledge
and skills of various prospective industries needs to be assessed, and such technical
graduates may be provided special training to bridge the critical gap between their latent
knowledge/ skill and the requisite knowledge/ skill. Secondly, many of our technical
graduates fail to make a mark in campus interviews and other recruitment fora

of lack of cognitive and socio-emotional skills; including Spoken English, Quantitative and
Analytical Aptitude. Therefore, the Sub-Group feels that due training opportunities for those
skills may be institutionally arranged for unemployed/ underemployed technical graduates
of the target community. Thirdly, many of our technical graduates are also reluctant to take
up jobs commensurate with their knowledge/ skill which are outside the State/ country. The
Sub-Group feels that such youth needs proper psychological reorientation to induce
motivation/ interest for such jobs. For that, special counselling camps may be organized with

on account
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pep-talk by experts/ life coaches and engineers who have done
well abroad. Fourthly, the

Sub-Group also observed that very few of the engineering graduates have thought to leverage
their technical know-how to establish Start-Ups and their
The Sub-Group therefore is of the firm

own engineering/industrial firms,

opinion that entrepreneurship and Start-Up
promotion may be actively considered. In this regard, the Sub-Group visited institutions like
Indian Institute of Entrepreneurship and The Nest (the marquee Start-Up hub of the State]
in order to delve more into that aspect.

In the case of general graduates/ post-graduates, the Sub-Group opines not
only for arrangement of/ linking to training on cognitive and sodo-emotional skills -
including Spoken English, Quantitative and Analytical Aptitude, but also on specific technical
skills which would enable the youth concerned to take up jobs available
employment market or go for self-employment opportunities. Such
selected by the general graduates/ post-graduates concerned
aptitude out of the enlisted skills in Table No.  3 above.

in the private

technical skills may be

as per their choice and
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7. Visit of Skill Imparting Institutions:

In order to understand the opportunities available for imparting different skills
m existing Government sector skill imparting institutions, the Sub-Group decided to
undertake visits to such institutions. The institutions shortlisted for that purpose comprised'

Muslims of Assam

(1) Assam SkiU Development Mission (ASDM) - located at Betkuchi, Guwahati, and the
North East SkiU Centre (NESC) under its ambit;

(2) Indian Institute of Entrepreneurship - iocated at Lalmati, Guwahati;
(3) Central Institute of Petrochemicals Engineering & Technoiogy (CIPET), Changsari;
(4) Indian Institute of Technology (IIT), Guwahati - iocated at North Guwahati;
(5) Indian Instimte of Information Technoiogy (HIT), Guwahati

Guwahati;

(6) Indian Institute of Hotel Management (IIHM) - located at Borbori, Guwahati;
(7) The Energy and Resources Institute (TERI), Guwahati

and

(8) The Nest, the Start-Up Hub/ Incubator - iocated at Ambari, Guwahati.

“ located at Mirza,

located at Borbori, Guwahati;

However, in view of scheduling problems, the Sub-Group was able to visit only
3 (three) of the above 8 [eight] institutions; viz. HE, ASDM and The Nest. Besides, TERI
exchanged correspondences with the Sub-Group providing invaluable inputs about vistas of
upskilhng under its aegis. The visit to HE (Lalmati) took place on 28th September 2021
(Tuesday); ASDM, on 30th September 2021 (Thursday); and The Nest, on 29th October 2021
(Friday).

A. Visit to//^;

The Sub Group team comprising its members Dr. Nekib Hussain and Er. Rashid Arif
Hussain, and its Member Secretary, visited the HE campus on 28th September 2021
They had a meeting with the Director, Dr. Abhijit Sharma, and the faculty of the institute
in Its conference hall. It was followed by taking  a look at various facilities of the institute.
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HE {Photo 2)
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Practical Training Facility [Photo 7]

During the meeting, a detailed presentation was made by the Director
showcasing different training programmes undertaken by the institute, its facilities, and
the various skill upgradation schemes being implemented by the institute. On conclusion
of that meeting, the Sub-Group team were shown around the avant-garde training
facilities and equipments of the institute covering a wide range of training curricula.

From the presentation, discussion and visit of training facilities, the Sub-
Group understood that the Indian Institute of Entrepreneurship [HE], Guwahati, being a
renowned national-level skill training institution under the aegis of Ministry of Skill Dev
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elopment & Entrepreneurship, Government of India, has a quality curriculum &

methodology for imparting outcome-based training. While it emphasizes on capacity

building, livelihood and employment of the downtrodden section of the society; its

skilling programmes enable its trainees to become employable/ 'job read/ based on

local resources, skills, market demand, aspiration etc. The target group of the institution

are school-dropout youths especially from the socially and economically weaker

communities.

The Sub-Group was further made to understand that the training therein

is imparted as per the courses provided by Sector Skill Council [SSC) under National Skill

Development Council [NSDC], as revised from time to time. The National Skills

Qualifications Framework [NSQF) organizes qualifications according to a series of levels

of knowledge, skills and aptitude. The duration of the training for any batch is generally

based on the job roles/ trades approved by SSC under NSDC. In this regard, the nature

of courses conducted by HE comprise:

1. Entrepreneurship Education

2. Entrepreneurship Development Programmes [EDPs, WEDPs)

3. Management Development Programmes [MDPs]

4. Skill Development Programmes

5. 1 year course on Textile and Fashion Technology

The training undertaken by HE in the last 5 [five] years is depicted in the figure below:

Fig. 2; Training by HE in the last 5 Years {upto 2019-20]
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Besides, HE is also into facilitating Start-ups and new businesses. It has

been promoting ASPIRE incubators, running business incubation centers, mentoring
local Start-ups, providing linkages for online and offline marketing, adopting innovative
initiatives, and also organizing promotional activities like buyer seller meets, conclaves,

exhibitions, etc.

Moreover, HE further undertakes a wide gamut of field activities for

creation of SME clusters and their promotion under various MSME ministry schemes
like SFURTI, MSE-CDP, PMVDY, etc. That enables the clusters to receive a major part of
their funding from the Central Govt. HE has also undertaken the implementation of CSR

projects, NBCPDC cluster projects, NSFDC cluster projects, SC-ST hub. Sustainable

Livelihood Promotion Project, NERES 1.0 and such other projects. HE is also into

research and consultancy; and organizes seminars, workshops, awareness programmes,
etc. on a regular basis.

Furthermore, the Sub-Group also observed that the infrastructure  for

class-room as well as practical training in HE is state of the art, and enables any trainee
to go back home fully equipped on the skilling front.

In view of the above, the Sub-Group saw an opportunity in linking the

skilling needs of its target community with the institution under visit. The Sub-Group is
of the firm opinion that HE may be fruitfully used not only for training of youth of the

target community under various training programmes, but also utilized to create and

promote SME clusters from within the community - especially for traditional/ heritage
crafts of the community [including the dwindling brass-metal craft of the Moriya sub

community] - under the MSME Ministry's Cluster Development programmes like
SFURTI and MSE-CDP. Since the training programmes  - although subsidized to a certain

extent - are after all paid; the Sub Group feels that the members of the target community
besides being provided opportunity to avail the training and capacity building services
through a specially created window, may also be further subsidized for economically
weaker sections of that target community.

B. Visit to A5DM:

The Sub Group team comprising its members Dr. Nekib Hussain and Er.

Rashid Arif Hussain, and its Member Secretary, Shri Sazzad Alam, visited the ASDM

campus on 30th September 2021. They had a meeting with the OSD, Shri Hanif Noorani,

the functionaries of the Mission, and the faculty of the North East Skill Centre [NESC]
under the Mission, in the conference hall of the Mission. It was followed by taking a look
at various facilities of the NESC institute.
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ASDM (Photo 9)
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As learnt by the Sub-Group during its visit to ASDM, and deliberation with

the functionaries of ASDM and Faculty of NESC; ASDM is the mission under the State
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Government of Assam for systematic and large-scale promotion of skilling in several

livelihood providing trades. ASDM had signed an MoU with ITE Education Services,

Singapore, for establishing the North East Skill Centre [NESC] at Guwahati with the

objective of providing high quality skills training for the rural youth of the State. NESC

currently is functioning from the same rented building at Betkuchi which houses ASDM

Office.

As observed by the Sub-Group team during North East Skill Centre (NESC]

as of now offers specialized skill development training in the following 4 (four] sectors:

(1] Beauty and Wellness

(3] Hospitality - Food and Beverage Service

The Sub-Group team also found state of the art infrastructure during its stroll across the

multifarious facilities of NESC. These include both theory and practical classrooms, as

can be observed from the photographs. The course curriculum has been formulated in

collaboration with the Singapore-based knowledge partner, ITEES; and has also been

aligned with National Skill Qualification Framework (NSQF] making it globally portable.

It was further found that the training is design to be imparted by professionals in that

line, with provisions for industrial collaboration.

However, what makes NESC unique with regard to the current study is its

focus on inclusive development of the trainees. This automatically provides a window

for youth of the target community to take advantage of the training facilities at NESC.

(2] Retail Services

(4] Hospitality-Housekeeping

Moreover, during the meeting at ASDM conference hall at the outset of the

visit, the Sub-Group was informed that various other skill development programmes

under the Ministry of Minority Affairs - viz. Seekho Aur Kamao Scheme, USTTAD, Hamari

Dharohar, Nai Taleem, etc. are also being implemented through ASDM.

In view of the above, the Sub-Group would like to envisage a systematic

skilling of its target community under the institution under visit. Existing Ministry of

Minority Affairs schemes may be utilized for that purpose. Regarding induction for

training under NESC, the Sub-Group feels that keeping a few seats exclusively for

naturally talented youth of its target community, along with cross-subsidization within

the community for taking care of its economically weaker sections, may go long way in

skill-wise upliftment of the target community.
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C. Visit to The Nest:

The Sub Group team comprising its member Dr. Nekib Hussain and its

Member Secretary, Shri Sazzad Alam, visited the Nest on 29th October 2021. They had a

meeting with the Chief Operating Officer, Shri Pranjal Konwar, in the conference hall of

the the marquee incubator under the Industries, Commerce & Public Enterprise

Department, Government of Assam. It was followed by their interacting with the

functionaries and faculty of incubator, taking a look at its various facilities.
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The Nest {Photos 16&17]
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Incubation Room [Photo 22) With a Start-Up Team Member [Photo 23)

Start-Up refers to an entity which engages a new technology or business
model adopting innovation and Information-Communication-Technology. Considering
its novelty and probability of lack of investor support, the State Government supports
Start-Ups both financially and through provision of vital linkages through its Start-Up
Policy. The Nest is a state-of-the-art facility which provides hand-holding support to a
few selected Start-Ups - termed as Cohorts.

The Sub-Group feels that there are lot of innovative youth from within the
target community. Since the follow-up of the Nest are nano-incubation centres

the State, such centres may be set up in indigenous Assamese Muslim areas with

financial support from the Department of Welfare of Minorities Development [WMD]. In
this regard, the large de-provincialized madrassas may be converted into such

incubation centres, thereby providing the innovative youth of the target community to
exploit their new ideas.

across
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8. Other Skill Imparting Institutions studied by the Sub-Group;

The Sub-Group had corresponded with a number of other skill-imparting

institutions. Among them, the Guwahati Centre ofTERI {The Energy and Research Institution]

had replied back with its programmes. Besides, the Sub-Group also found through its study

an appropriate institution for its designated goal - i.e. Maulana Azad National Academy for

Skills [MANAS], which is based in Paharganj, New Delhi.

❖ TERI: As far as TERI is concerned, it is an independent, multi-dimensional

organization, with capabilities in research, policy, consultancy and implementation. It

deals with environment-friendly change in the energy basket, environment, climate

change and sustainability space. Its work across sectors has focused on promoting

efficient use of resources, increasing access and uptake of sustainable inputs and

practices, reducing the impact on environment and climate. Although it is primarily

research oriented, it also takes action in implementing the fruits of its research on the

ground, especially in rural areas. Although headquartered in New Delhi, it has a

dedicated centre in Guwahati.

There are no employment-oriented training programmes under TERI.

But considering the fact that a significant section of the youth of the target community

are unemployed graduates and post-graduates [ns can be noted from the

representative data from Nagaon District], these educated youth can be engaged in

fruitful research work and ground-level implementation under TERI. Such engagement

may help them in more productive employment in the private sector in future.

C* MANAS: Maulana Azad National Academy for Skills [MANAS] provides skilling and

skill upgradation opportunities to members of minority communities, and also

promotes self-employment orientation for the youth of such communities. The

institution also offers certifications and placements for trainees through the various

collaborations with national and international agencies and organizations under PPP

mode. It further plays a vital role in bridging the supply of skilled youth created under

its aegis and the industries or other enterprises where there is demand for labour force

and where employment opportunities are expected to surge.

MANAS also facilitates provision of financial assistance by the National

Minorities Development and Finance Corporation [NMDFC] to individuals trained at

MANAS in order to help them establish their own businesses and thus be self-

employed.
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The prime objectives of MANAS are:

Offering an integrated an all-India platform unifying every stakeholder who
provides skill training;

Imparting of entrepreneurship and skill development training to
member of various minority communities through PPP and collaborations with

local/ national/ international organizations based on the demands of the local/
national/ international markets;

Using the skill development architecture of Ministry of Skill Development and

Entrepreneurship by engaging various training partners/ providers, and
thereby ensuring the standardization of training and its outcome;

Linking the concessional credit of NMDFC, or any other NBFIs, with the skills

training of the minority communities in order to promote entrepreneurship
and self-employment after the training; and

Offering technical and marketing support for new entrepreneurs through
"Karobaari Salahiyatf', a specially designed system of call centres backed by
e-commerce portal for online marking support.

Therefore, the Sub-Group is of the strong opinion that the target
community, being a religious minority community itself, invariably needs to be linked
to MANAS by engaging CD Block-level or GP-level institutions like CSCs, as well as

private DTP centres and internet cafes, in the areas inhabited by members of the target
community.
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9. Deliberation with Leading Citizens of Target Community:

The Sub-Group has had 2 (two) numbers of meetings with leading citizens of

target community - viz.

(1) at Dibrugarh DRDA Conference Hall on 5th October 2021 with community

members of Dibrugarh, Tinsukia and Sivasagar Districts; and

(2) at Lakhimpur DC Office on 6th October 2021 with community members of

Lakhimpur, Dhemaji, Biswanath and Sonitpur Districts.

The meeting with leading citizens of target community held at Dibrugarh DRDA

Conference Hall was attended by the Sub-Group Team comprising Chairman Shri Mozibur

Rahman and Member Md. Rashid Adil Hussain; Addl. Deputy Commissioner, Dibrugarh, Smti.

Junimoni Sonowal, representing the Dibrugarh District Administration; Chairperson, Women

Empowerment Sub-Group, Dr. Nazrana Ahmed; Member, Women Empowerment Sub-Group,

Dr. Naseem Farhin; and leading citizens from Dibrugarh, Tinsukia and Sivasagar Districts.

During the course of the meeting, several issues relating to the employability and skilling of

members of the target community were raised.

1
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One of the major suggestions which emanated from the meeting, and which the

Sub-Group fully endorses, is conversion of existing madrassas into skill development centres.

In this regard, the madrassa students may be accorded vocational training in those proposed

skill development centres - so as to enable them to learn and earn handsomely in future.

Another suggestion which arose from the meeting is the seeking of reservation of seats for

indigenous Assamese Muslims in Industrial Training Institutes. While the matter of

reservation is a policy decision beyond the realm of study of the Sub-Group, the Sub-Group

feels that more and more members of the target community may be encouraged and hand

held to undergo vocational training. That need not be only in ITIs and Government

polytechnics, but also other private vocational training institutes. Further suggestion relates

to credit linkage and easy availability of loans for small enterprises, for which the Sub-Group

feels that an institutional linkage mechanism needs to be established especially for members

of the target community with existing NBFls and banks - including the National Minorities

Development and Finance Corporation [NMDFC].

A memorandum was also received from Upper Assam Muslim Kalyan Parishad

[Dibrugarh District Committee} after the meeting  - which had a 2 [two] point charter of
demands; viz. (1] Manufacture of thread from bamboo, and (2) Manufacture of products from
water hyacinth. Both these demands relate to specific nature of craftsmanship; which the

Sub-Group feels that may be promoted among members of the target community through
specially undertaken training camps to produce master trainers and establish raw material

and market linkages.
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The meeting with leading citizens of target community held at Lakhimpur DC
Office Conference Hall at North Lakhimpur was attended by the Sub-Group Team comprising
Chairman Shri Mozibur Rahman, Member Md. Rashid Adil Hussain and Member Secretary
Shri Sazzad Alam; Deputy Commissioner, Lakhimpur, Shri Sumeet Sattwan, and other
officials representing the Lakhimpur District Administration; and leading citizens from
Lakhimpur, Dhemaji, Biswanath and Sonitpur Districts. During the course of the meeting,
several issues relating to the employability and skilling of members of the target community
were raised.

Among the major suggestions which came out from the meeting comprised
measures for reviving Eri-Muga weaving among the Zu/a sub-community, promotion of
bamboo craft and industry among the indigenous Assamese Muslim

community,
introduction of training and setting up of Common Facilitation Centre for making disposable
plates and cups from the leaves of areca nut [which would be a perfect substitute for single
use plastics), training and facilitation of pumpkin-based products, etc. The Sub-Group fully
endorses the views of the leading citizens, and seeks to
Another important point raised during the meeting is regarding the organization of
awareness programmes among members of the target community for encouraging them
take part in skill upgradation programmes. In this regard, the Sub-Group feels that

propose measures on that count.

to

such
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awareness generating and motivational programmes definitely need to be undertaken in

areas dominated by members of the target community.

Leading scholar from the target community, Prof. Sajjad Hussain, put forward a

few vital points with respect to the matter under discussion. Firstly, he opined that lack of

socio-economic survey of indigenous Assamese Muslims has resulted in failure of earlier

skilling policies. The Sub Group agrees with his view, and feels that a sample survey ought to

be considered to fulfill that lacuna. Secondly, he also sought the revival of traditional trade

and crafts; which may be noted that is one of the points of study of the Sub-Group. Thirdly,

he also stated that maximum number of drop-outs are from the indigenous Assamese Muslim

community, for which the reason should be deciphered. While the Sub-Group does have

concern for the drop-outs and suggests proper vocational training for them, it does not see

eye to eye with the view that drop-outs dominate the target community. That came out

crystal clear from the representative socio-economic survey of the target community of the
Nagaon district.
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10. Study of Traditional Crafts of the Target Community:

The Sub-Group visited a number of work-sites of the traditional crafts of the

target community, especially the brass-metal craft of the Moriya sub-community. It went

around such sites at Naharani in Golaghat District, and Kakojan in Jorhat District, on 4th

October 2021 and had meetings with craftsmen therein. Besides, the Sub-Group also met

members of the Moriya sub-community during the meetings with leading citizens at

Dibrugarh and Lakhimpur. Moreover, the Sub-Group Member Secretary independently

conducted a study on the brass-metal craft undertaken by members of Moriya community

in Hajo and other places of Kamrup District.

At Kakojan in Jorhat District, the Sub-Group team met the brass-work

craftsmen of the Moriya Community, saw them manufacturing their ware, and also listened

to their problems. At the end, a memorandum from All Assam MOBC Moriya [Muslim]

Association was received citing a charter of demands regarding their trade.
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Artisan at Work [Photo 56)
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The charter of demands in that memorandum comprised:

1. Setting up of Common Facility Centre for Brass Metal Crafting;
2. Construction ofgodowns for raw materials in every district of Assam;
3. Workshops and houses should be built for artisans;
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4. Relief from sales tax;

5. Credit availability for brass metal craft industry;

6. Supply of raw materials of brass metal craft industry [i.e. copper and tin] through

Government sources, and emancipation from vicious money lenders;

7. Training of workers with new advanced technical skills for enhancement of

production; and

Reservation of seats in various professional institutions for Moriya youth.

The Sub-Group fully endorses the demands relating directly to the brass-

metal craft - viz. CFG, godowns for raw materials, workshops for artisans, credit availability
with consequent emancipation from vicious money lenders, ready supply of raw materials

[i.e. copper and tin] through Government sources, and training on new advanced technical

skills for enhancement of production. Certain demands like relief from sales tax on brass-

metal products may be considered by the State Government to give the right fillip to the
cottage industry. However, the Sub-Group notes that there is already reservation for

Moriya youth in various professional institutions under MOBC category. But certain

institutions do not honour the Govt, directives. The State Government may ensure that
deserving Moriya youths are not denied their share of reserved seats.

8.

At Nahoroni in Golaghat District, the Sub-Group team had a meeting in
Naharani LP school with the Goriya sub-community dealing with Agarwood [[xasi in
Assamese] i.e. aquilaria khasiana in Linnaean terminology] and its perfume based products.
After detailed deliberation during the meeting, it was made to understand that the sub

community wants extensive cultivation of Agarwood and supply of natural gas for replacing
firewood and coal for distillation purposes. The community members also sought
promotion of pisciculture. They further submitted  a detailed memorandum on that count.
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Artisan at Work [Photo 39)
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The Sub-Group feels that with the adoption of the Agarwood Policy by the

State Government, and the establishment of an Agar International Trade Centre at Dabidubi

in Golaghat District itself; most of the grievances of the people at Nahoroni shall be

redressed. Regarding supply of natural gas, the Sub Group further noted that Assam Gas

Company Limited has plans for house-to-house gas distribution in Golaghat District. AGCL

may be requested to link Nahoroni on its clientele list. As regards promotion of pisciculture,

the Sub-Group feels that due coordination may be accorded for ensuring training of youth

of the target community in that trade.

The Member Secretary of the Sub-Group, Shri Sazzad Alam, ACS, had made his

own study of the brass-metal craft of Hajo way back in 2004-05. The Sub-Group feels

that the study itself and the recommendations thereof are still relevant; and may be cited

in the current study as well.

The brass metal craft industry in Hajo is a traditional cottage industry carried

out by artisans from the Moriya Muslim sub-community. Although the craft has survived

the onslaught of ruthless colonial exploitation and the onset of modern mechanized era,

increasing competition from cheaper and more handy stainless steel and plastic items of

late, coupled with financial exploitation of the artisans, are threatening the very existence

of the cottage industry. In this regard, a SWOT analysis has been done as follows:

STRENGTHS:

1. Steady market is assured, because the traditional brass items have religious and

cultural significance in the Assamese society with no effective substitute.

2. Inherent skill of artisans being handed down from generation to generation, with little

pecuniary motive but mainly to conserve community tradition, thereby precluding the

possibility of the skills dying out due to adverse circumstances.

3. Brass products are health friendly, which just needs to be adequately publicized.

WEAKNESSES:

1. Artisans are financially weak and economically exploited; as they buy their raw

materials from middlemen, and sell them to another set of middlemen, leaving only a

pittance as their earning.

2. No access of artisans to information regarding latest tastes, markets, and technologies,

both domestic as well as worldwide.

3. Scarcity of good quality raw material as artisans forced to purchase brass scrap.

4. Production process is traditional and involves tedious and continuous manual beating.

5. Inconsistent quality of products with no effort to introduce newer items.

6. Improper marketing avenues.
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OPPORTUNITIES:

1. Hajo, unlike Sarthebari [the seat of bell-metal industry] is near Guwahati.

2. Recent efforts on the part of local industries and bank officials to engender the

mechanization of the industry.

3. Growing international demand for ethnic items, thanks to globalization and e-

commerce portals.

THREATS;

1. Other similar centres of brass metal industry elsewhere in the country, like
Moradabad, have carried out modernization measures long back; and have been preparing
designer items.

2. Globalization is a double-edged sword with probable flooding of the domestic market
with cheaper and better quality goods from China and Japan.

3. Inertia among the artisans of Hajo regarding raditional methods of production.

Based on the above analysis, the study elucidates the problems as follows;

1) Lack of Proper Organisation: Although the artisans do have a cooperative, that is
more or less defunct and not representative of the common artisan. It is controlled

by a small coterie which is least bothered about the economic and physical wellbeing
of the artisans.

2) Raw Material Scarcity: Raw material scarcity is on account of two factors,

[a] Decrease in availability of the materials required for the crafts manufacture: The
material required in this case is brass [an alloy comprising of 60% copper and
40% tin). Previously, both the metals used to be obtained freely and the alloy
preparation done locally. But tin has now become  a scarce commodity
importable only from Malaysia. As a result, the artisans have lost control

their raw material source. They now have to procure brass sheets from

Guwahati-based traders,

[b] Decline in quality ofstill-available materials: The so-called brass sheets provided
by the Guwahati-based traders is generally of veiy poor quality. The content of
tin therein is seen to be very poor [ranging from around 1% to 5%); and they
also found to contain mud and other thrash materials. As a result, the prepared
craft product does not possess the qualities a genuine brass item should have. It

is brittle and lacks lustre.

3) Inadequate Credit and Loan Facilities: Since the artisans are not organized, they
have to approach financial institutions individually for credit. Various finance
schemes available to craftsmen from banking and non-banking financial institutions

over

are
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(including NABARD and SIDBI] have lending procedures that completely baffle the

simple rural artisans. The arguments put forward by the credit institutions for not

granting hassle-free loans are poor recovery rate [which is because artisans regard

loans as grants]; purported misutilization of funds; and asymmetric information

between banks and their prospective client craftsmen. As such, the credit flow from

financial institutions has been negligible.

Therefore, the craftsmen continue to depend largely on advances from

local money lenders/ intermediaries. But the money lenders, who are generally local

traders, offer finance at exorbitant rates of interest or in return for indentured labour

arrangement. Craftsmen are therefore limited to buying tiny quantities of raw

materials (that also of poor quality], resulting in more frequent trips to large towns

to procure raw materials and creating fewer marketing opportunities. Besides, the

small extent of bank system utilization by the common craftsmen leads to credit

rationing on the part of the small craftsmen. This results in increased cost of

borrowing, and means of achieving economics of scale thus remain out of reach of

ordinary artisan.

4] Lack of Proper Infrastructure: The artisans continue to use age-old traditional tools

manually, consuming considerable time and labour in the process. The profit earned

by the artisans is not commensurate with the combined cost of production (both

financial and physical] of the brass items. Besides, there is no workshop, let alone

factories, for craft production. Rather, the small residential houses of the artisans

double up as their work-places. Moreover, even the civic, professional and social

infrastructure of this craft industry is of poor quality. In other words, health, sanitary,
educational, and other facilities are lacking in the village inhabited by the artisans.

5] Inadequate Access to Information: The common artisan lives in a world of his own,

without any access to outside information regarding latest tastes, markets, and

technologies, both domestic as well as worldwide. Besides lack of proper education

and e-connectivity on the part of the artisans, means lack of access to internet, which

would have provided due marketing opportunities.

6] Marketing Bottlenecks: Marketing of brass products of this cottage industry suffer

from a number of bottlenecks; viz.

(a] The only viable market apparent to artisans are middlemen traders, who pocket

the lion's share of the profits and thereby exploit the former,

(b] The cooperative present is largely non-functional, and does not enjoy the

confidence of the general artisan, who do not prefer it as a marketing medium,

(c] Lack of quality control and standardization of products prevent the cottage

industry from tapping sustainable outside markets.
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(d] Lack of adequate publicity, and absence of proper linkages, prevented the brass
metal industry from tapping tourists as a probable market.

7) Middlemen Eating up Profits; The brass items produced in Hajo do
garner

reasonably good profit at least in the domestic market. But the cream of the profit is
generally grabbed by middlemen who trade in such products. The artisans without
access to direct markets, sell their wares to traders in a pittance. The same wares are
then sold at a much higher price to the actual buyers.

8) Changing Consumption Pattern of Domestic Customers; With the

modernization, domestic households prefer the lighter and
stainless steel and bone-china utensils over the traditional brass ones. This is

compounded by the fact that presently made "brass" items are not of good quality,
mainly on account of poor raw material quality [as already explained].

9] Lack of Experimentation and Adoption of Newer Techniques: Being an age-old
craft industry wherein skills have been handed down from generation to generation
over several centuries, the cottage industry is largely inert to change in production
techniques and product types. The artisans seem to be content in churning out the
traditional utensils, xarais, pitchers, etc. by the tedious manual method as was done
centuries ago. They feel reluctant to adopt the modern mechanized techniques, get
training in skill upgradation, and produce newer designer items which would have
catered to a larger market.

onset of

more convenient

In order revamp the brass metal cottage industry, not only in Hajo but also in
other Moriya villages like Kakojan and Maobandha in Jorhat District, the Sub Group feels
that the following measures ought to be adopted:

MEASURE 1: Reorganization of Institutional Structure: In order to revamp the craft
industry, there is a need for a complete re-organization of its institutional structure. Two
such models for such a reorganization; but some sort of a union of the models with
compromises on both sides is required.

The "cooperative" model, which is based on socialist ideology, has already
been put into action in case of several indigenous industries with varying degrees of failure.
It is a macro-economic model seeking to organize all artisans under one platform. But in
practice, a cooperative is generally run by a few influential persons; and sometimes, by
bureaucrats nominated by the government. Such marginalization and consequent lack of
interest of common artisan members has led to the decline of cooperatives as a model.

On the other hand, the "self-help group" model is  a comparatively recent
having first been mooted by Prof. Mohd. Yunus of Bangladesh under his Grameen
scheme of things, and later widely adopted by NIRD and micro-credit institutions in India.

one;

Bank
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It is a micro-economic model seeking to organize individual artisans into a number of small

groups known as Self-Help Groups [SHGs]. SHGs would get micro-credit from banks, and

manage their own affairs with little intervention from above. This ensures whole-scale and

democratic involvement of all artisans in the system, and makes complete use of traditional
skills and knowledge with respect to production and micro-management. But at the
time, individual SHGs on their own, are likely to find it very difficult to get raw materials at

competitive prices (as bulk buying under technically qualified person guarantees better
quality at less cost] and to arrange a good market for their products. In effect, these SHGs

would be dependent either on government cooperative bodies,

middlemen. Such a situation does not make the SHGs economically viable in the long

Therefore, the Sub-Group proposes a combination of the two models in a

manner such that the lacunae of one is fulfilled by the other, and vice versa. In other words,
the SHGs instead of being individual atomized entities, completely independent from
another, should unite to form a cooperative of their own. The governing body of such a
cooperative, instead of being a congregation of all the artisans, should only involve one/

representatives of the SHGs; which would elect from among its members, an executive

body, to handle the functioning of the cooperative. Such a cooperative would handle bulk
raw material purchase, large-scale marketing, and macro-level management of the SHGs. In
fact, the cooperative can have a trade brand of its own, and have publicity and
advertisement of the products done (which are not possible for the SHGs to do by
themselves]. At the same time, the micro-level activity would continue to be done by the
individual artisans at the SHG-level. Thus, no artisan would feel left behind, and would
consider the whole system to be his own.

same

or even worse, on

run.

one

two

MEASURE 2 [Heady Availabi/ity ofRaw Materials): The main raw material of brass-metal

craft is brass sheet, which is procured from middlemen in Guwahati. There may be 3 (three]
solutions to the problem - 2 (two] immediate and  1(one] for the long-term. The immediate
job is to arrange a system of collecting old torn down brass items from the homes of people.
Such old items were of good metal, and as such can be used as good-quality scrap metal. Of
course, the quality of the metal of such items can be easily tested by Archimedes Principle.
The other immediate solution is to procure the alloy directly from bonafide whole-sellers
in Kolkata. For that, the proposed cooperative may have their agent therein. The long-term
measure would be to set up one or more units (manned by SHGs under the cooperative
umbrella] to prepare the alloy from pure metals, which would be procured directly by the
cooperative from the genuine whole-sellers of such metals.

MEASURE 3 (Mechanisation): The traditional production is tedious and manual involving
use of simple hand-held tools like hammer, files and tongs of different sizes, etc. The brass
sheets would be cut into pieces of various sizes, which would be joined together and
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smoothened with the help of files. Shine would be given by rubbing with sand; and the

design made by engraving with small chisels. However, the entire manual procedure may
be simulated by the machineries. For that, there has to be a constant and close coordination

with the institutions like IIT (Guwahati) and HE. Moreover, technical expertise to effect the

mechanization process and its improvisation, can also be sought from other qualified
quarters like Moradabad brass metal industry.

MEASURE 4 {Training]-. In order to ensure effective turnaround for the cottage industry,
the Sub-Group feels that there has to be an effective training programme for the artisans in

3 stages; viz. (a) Awareness - where all the traditional artisans would be made aware of

the modern machineries; [b) Orientation - by dint of which the selected SHGs of artisans

would be taught regarding the process; and (c] Skill Development - which would be the

overall training regarding use of modern machineries, and how they replicate the manual

techniques, preparation of better quality goods with the help of the machineries, and

proper orientation and counselling. There could also be an educational tour of Moradabad

brass metal industry as part of the training.

MEASURE S {Quality Control)’. For warding off competition from cheaper alternatives, and

effective capturing of new markets, it is essential that the products are of good quality. For
that, there would be one or more people in the form of SHG to carry out quality control
measures. Such measures would involve random checking of finished products, and repair
or replacement of defective items. For best/ export quality items, there can be 100%

checking. Such checked and corrected items can be given quality conti'ol seals.

MEASURE 6 {Experimentation and Value Addition]-. For catering to the changing tastes
of present and probable consumers, there ought to be experimentation of introducing
items, especially of decorative and designer type. Creation of new decorative items by
cutting and reshaping common items can also be accomplished. For example, flower pots
can be made from pitchers, xarais can be decorated, etc. Laser cutters backed by computers
wherein design would be fed beforehand, are to be used in due course.

new

MEASURE 7 {Marketing]-. Marketing can be accomplished in a number of types;

a) Sale at the own show-rooms/ shops of the Cooperative,

b) Sale through the medium of Government/ semi-Government agencies like ARTFED,
NEDFI, etc.

c) E-commerce portals like Amazon, Flipkart

d] Door-to-door sale through hawkers,

e) Local sale to tourists at Hajo or the place concerned,

f] Craft fairs, exhibitions, and emporiums.
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MEASURE 8 (Advertisement and Publicity): The brass-craft Cooperative can have a brand

of its own, under which quality goods can be sold. The brand logo can be etched on to the

product by use of Fluorine or LASER. Besides, hologram of the brand can be inserted to

assert tbe genuineness of the product. The Cooperative can also take up advertising of the
Brand product on a large scale, focusing on traditional and ethnic value of the product and

health-friendly nature of brass.

MEASURE 9 [Finance): Financing has to be done at both the microeconomic and

macroeconomic levels. At the microeconomic level, the individual SHGs can take micro

credit from commercial banks [primarily the State Bank of India with its various branches]
or non-banking financial institutions, as per SGSY guideline. For that, the members of the

SHGs would be considered below-poverty-line. As per that guideline, the revolving fund
and working capital would be given to the SHGs to run their affairs. When the members of

an SHG become above-poverty-line, that SHG would start financing itself, or take

commercial bank loans.

At the macroeconomic level, the umbrella Cooperative can take loans or

grants from commercial banks (primarily the State Bank of India with its various branches],
international agencies, etc. for bulk buying of raw materials, infrastructure development,
and such other requirements.

MEASURE 10 [Infrastructure Development): Infrastructure development may include
separate buildings [away from dwelling habitations of the artisans] to house the
workshops. In course of time, with accumulation of fund, such buildings can be made multi
storied. The arrangement in such buildings would be such that items produced by one set
of machines can be the raw materials for the next adjacent set of machines. At one end. the
initial raw material [i.e. brass sheets] would be fed into the initial set of machines. The other

end would involve various outlets for various finished products. In other words, such

system would replicate the factory-line of a modern large industry.

Besides, the dwelling habitations of the artisans, can also be made in the form

of multi-storied flats in due course. Such a step would save enough space to build parks,
schools, hospital, water supply, sewage system, and other modern facilities for the artisans.

a

The Sub-Group strongly advocates the adoption of these measures for

revamping the brass-metal cottage industry; which revolves around the identity and
tradition of the Moriya sub-community. It further feels that with the adoption of such
measures, that traditional cottage industry can have a bright future ahead.
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11, Receipt of Suggestions from Members of the Target Community:

The Sub Group published an advertisement in all leading newspapers through

the aegis of the Director of Information and Public Relations soliciting suggestions from

members of the target community in its specially created email ID;

subffroupons/a7Ideve/opment@^mai/.com

In response to that advertisement, quite a number of suggestions were

received. The relevant set of suggestions have been placed below:

(0 Abdul Sajeed (Advocate, Dibrugarh)

Setting up of one skill development institution each in the fields of electrical,

mechanical, computer education, tailoring and other allied subjects, which is easily

accessible to the poor students and school dropouts, in every district of Assam.

Setting up of one vocational training centre in Dibrugarh town, preferably at

Banipur - where all the three running madrassas are within a radius of 5 [five]

kilometres. The vocational training courses should be linked with the livelihood of

the madrassa students.

Setting up of one language learning centre/ institute in the district of Dibrugarh for

Assamese language course, for English language course, and Arabic language

course. The main stress has to be given not only to reading and writing, but also

speaking the language properly. Such courses should engender personality

development of the trainees, and the whole training system should be linked with

job opportunities for Muslim minority students.

Tie up with National Institute of Open Schooling from Classes 8 [Eight] to 12

(Twelve] with both CBSE/ SEBA affiliation for drop-out students from the

economically underprivileged section of the Assamese Muslim society.

Opening up of an information centre for the minority students regarding all the

centrally sponsored minority schemes ofGovt of India - including "BetiBachao Beti

Padhao Tq/anc7"and “Learn and Earn Scheme"-in every minority dominated district

of Assam. Necessary steps should also be taken for awareness programmes for

highlighting the welfare measures undertaken by the Government for minorities.

Views of the Sub-Group on the Suggestions'. While the Sub-Group considers Proposal

Points 1, 4 and 5 favourably for recommendation, it opines that Point No. 2 regarding

vocational training centre may be expanded to include proposal for such centre in each

region inhabited by the target community. Besides, Point No. 3 may be modified to

exclude Arabic language course, as it is not linked to any employment opportunity.

1.

2.

3.

4.

5.

Page I 47



Report of

Sub-Group on Skill Development of Indigenous Assamese Muslims of Assam

(ii] Ashique Zaman, IRS

translated from the original Assamese]

1. There are no records in any decennial Census, sample survey and even independent

research-based assessment till date about the indigenous Assamese Muslim

community of Assam. There are thus no officially published information about the

population of the target community. Therefore, whatever suggestion may be given

by the Sub-Group would be based entirely on perception.

Hence, it has been suggested from his end to conduct a socio

economic survey of the target community by a prominent research institution like

“Amiya" [s/c.] Kumar Das Institute of Social Sense and Development before the Sub-

Group gives any final recommendations with the Government. Even if the sample

size is small, one such survey would give proper justification for the Sub-Group's

suggestions/ recommendations. It would also facilitate the Government/

administration in implementing the survey-based recommendations.  Besides, the

report of that survey would remain a historical document for the masses.

Views of the Sub-Group on the Suggestion:Wh\\e the Sub-Group fully endorses the

philosophy behind the recommendation, it differs on giving the responsibility of

conducting the survey through an independent research institute like OKD

Institute. Because, not only would field level data not be available easily for such

study, but also there is eveiy probability of inherent bias creeping in. Therefore, the

Sub-Group had already taken the stand that such survey needs to be conducted by
the DCs of districts through the existing apparatus available with the Circle Officers

under them. The Sub-Group, as clearly mentioned in this report, had already

requested all DCs accordingly; out of which DC Nagaon has responded. Considering

Nagaon as a classic representative district for the target community, its survey

report has been widely used for assessing its findings and basing the

recommendations thereon.

2. The rate of education rate is not a problem for the target community. The main

educational problem the indigenous Assamese Muslims is the high rate of school

dropouts, besides the lack of higher and technical education. Whether it is Goriya or

Desi, all the indigenous Assamese Muslim parents do get their children enrolled in

the school properly. But whether it is due to poverty, educational environment or

"social laziness" (sic.]; the boys fail at the school level most of the time - thereby

"increasing the burden of unemployment” (sic.). In the indigenous villages of Lower

Assam, may be due to poverty, there is a rush to leave schools and colleges and go

to Kerala to work. After working there for a few months, they come back
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unemployed. School drop-outs thus are currently a major problem in the

indigenous Assamese Muslim community.

Hence, it has been opined that the Sub-Group on Skill Development

has a lot to do in this regard. The school drop-out students need to be transformed

from being unemployed to being employable by providing them with proper skill

development. He noted that nowadays in cities like Guwahati, people in professions

like electricians, plumbers, etc. earn more than many salaried government servants.

He suggested that Government polytechnics/ ITIs should be set up in areas

populated by indigenous Assamese Muslims. He further suggested that the

Government should provide funds and other facilities for the setting up of private

ITIs in these areas.

Views of the Sub-Group on the Suggestion: The Sub-Group fully endorses the

suggestion, and has already worked on finalizing recommendations  on that line.

3. Although only a few numbers of students from the indigenous Assamese Muslim

villages go to Madrassas, yet the trend currently being observed is that that many

khareji (private) madrassas are being created in villages, especially banat

madrassas for girls. There is no proper curriculum of these khareji madrasas, there

are no proper teachers; so much so that more often than not their education has no

recognition. While he believes that there is undoubtedly a need for religious

education, but such kind of madrassas are not fit even for religious education. The

unscrupulous business undertaken by a section in the name of religious education

should be stopped. The future of young children should not be mortgaged in the

name of religious education. So, he feels that it is important to bring madrassas

under some Government regulatory authorities. If permission from the

Government/ administration is required to open private schools, then why such

permission should not be made mandatory to open madrassas? On the whole, the

mushrooming of madrassas should be stopped, and also the education system of the

madrassas should be forced to include modern content in its curriculum. Besides,

those students who are already studying in Madrasa, and who would not be able to

be taught as per the new curriculum, should be compulsorily enrolled in ITI. So that,

they can earn their own livelihood in future. Otherwise, they would go and set up a

new madrassa elsewhere and never let this dreadful chain be broken.

Views of the Sub-Group on the Suggestion: The Sub-Group fully appreciates the

aforementioned suggestion. But delving into the workings of the madrassa system

is not within its purview. Its terms of reference are concentrated solely on skilling

and skill-upgradation.

Page I 49



Report of

Sub-Group on Skill Development of Indigenous Assamese Muslims of Assam

4. Having computer knowledge is an essential part of modern life, and such knowledge

is very important if someone wants to do any job or business. But the rate of

computer literacy among indigenous Assamese Muslims in Assam is unfortunately

very low. Skill Development Sub-Group can play an important role in this regard by

recommending a drive to be undertaken to make at least one person from every

household of indigenous Assamese Muslims computer literate. Computer

knowledge will undoubtedly help in the skill development of young people of the

target community, and also increase their j ob qualifications.

Views of the Sub-Group on the Suggestion'. The Sub-Group fully endorses the

suggestion, and has already worked on finalizing recommendations  on that line.

5. There is a huge demand for some skills but there are no skilled people in Assam in

that line. One such skill is stenography. There is no institution in Assam where

stenography and sectoral assistants are trained. Therefore, there

stenographers from Assam even in an office of the Central Government of Assam

and the North East. Thus, if only this skill is well followed by the Sub-Group on Skill

Development, and if a few institutions teaching stenography can be set up in the

areas inhabited by the target community; then many of such members of that

community shall be able to be recruited, almost without competition, in

Government jobs.

Views of the Sub-Group on the Suggestion'. The Sub-Group fully endorses the

suggestion, and has considered incorporating in its set of recommendations.

are no

6. Agriculture is the livelihood of most indigenous Assamese Muslims. Therefore,

agro-based skill development should be given the highest importance. One of the

main problems in the agriculture sector of Assam is the lack of mechanization.

Currently, primitive technologies and equipments are used for cultivation; as a

result of which, the productivity of agriculture sector in Assam is negligible as

compared to other states. The Government has been focusing on mechanization for

the past decade; and has been providing many tractors, power tillers, other

machinery to small farmers. But those machines have been provided mainly to SC/

ST farmers. The irony of poor indigenous Assamese Muslim farmers is that they

have been included within the 'General Caste’; so that, they do not receive any

Government facility for development of their agriculture sector.

Therefore, the Sub-Group on Skill Development has  a “historical role"

(s/c.) to play in the skill development of indigenous farmers. Instead of traditional

rice cultivation, commercial agriculture like stevia, aloe vera, lemon grass, Colorado

capsicum, vegetables in demand in the market should be focused upon. The farmers

should be assisted not only in increasing production, but also in effecting value
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addition by taking up processing of the original agricultural produce. Then only the

economic condition of the farmers shall change for the better. Another major

problem in the agriculture sector is market connectivity. Due to lack of market,

farmers do not get a fair price for their produce. In this case, a market agency of

indigenous Assamese Muslim farmers should also be set up by the Government

under the model of 'Trifed'.

Views of the Sub-Group on the Suggestion: The Sub-Group fully endorses the

suggestion, and has considered incorporating in its set of recommendations.

7. Sports has become an important skill in the present age. It has also become very

easy to get a Government/ private job through sports. The Government has also

launched various schemes to protect the future of sportspersons. Therefore, sports

should be popularized again in indigenous Assamese Muslim areas by doing away

with the religious taboos.

There is immense popularity of sports like athletics, swimming, cricket,

volleyball, football etc. Only talented players should be identified from the village

area and brought to Sports Authority of India, etc. In this regard, the Sub-Group on

Skill Development can work out a road map from training to talent development by

contacting the Regional Sports Authority of India. Every Muslim village has eidgah

maidan, which except for two days of the year lies vacant for most of the time.

Eidgahs can be converted into centres of sports and other skill development

Views of the Sub-Group on the Suggestion: The suggestion is beyond the purview

of the Sub-Group.

8. Even after having skills many youth of the target community have to sit at home for

want of jobs or funds. Many young people with sldlls cannot stand on their own feet

due to lack of funds. For the poor population of the community, the idea of capital

formation is still limited to buying LIC policies. Therefore, the Government should

create a separate Finance Corporation for indigenous Assamese Muslims under the

model of National Minorities Development & Finance Corporation; so that, lack of

available funds does not hamper the dream of skilled indigenous Assamese Muslim

youth to become self-reliant.

Besides, in the age of online retailing, people are able to make good

profits by selling different products through e-commerce portals like Amazon,

Flipkart, etc. sitting at home. There is a demand all over the world through the

internet for handicrafts, textiles, tribal art, and many agricultural produce of Assam.

Therefore, providing a little bit of training to educated unemployed youth will easily

enable them to become an online retailer.
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Views of the Sub-Group on the Suggestion: The suggestion on having a separate
Finance Corporation for the target community may not be feasible. Rather, the Sub-

Group has recommended utilization the forum under National Minorities

Development & Finance Corporation. However, the Sub-Group fully endorses tbe
suggestion on online retailing, and has considered incorporating in its set of

recommendations.

9. There is a huge demand abroad for nurses, paramedics, plumbers, electricians,

construction workers, house-maids, bodyguards, bell boys, waiters, etc. abroad. In

states like Kerala, Tamil Nadu, Maharashtra, Punjab, almost one member from every
household works in the Middle East or Europe-US. The Government also

encourages the remittance of foreign currency to India as a consequence. Once
indigenous Muslims from Assam enter this demand-driven labour market in the

Middle East, the unemployment problem would almost be eliminated besides

improving the economic condition with influx of foreign currency into the system.
The Sub-Group on Skill Development may prepare a road map in consultation with

prominent manpower supply agencies in India and the Middle East. In this regard,
the help of persons already settled in the Middle East as well as of the Ministry of
External Affairs of India can be obtained if deemed necessary.

Views of the Sub-Group on the Suggestion: The suggestion
employment opportunities in the blue-collar category is not within the purview of
the Sub-Group. However, the Sub-Group has already contemplated giving
recommendations on providing skill training for nurses, paramedics, plumbers,
electricians, construction workers, house-maids, bodyguards, bell boys, waiters, et
al. However, using these skills for getting recruited abroad may be considered by
the prospective trainees themselves.

on overseas

(iii) Dr Ahsanul Hussain, Retd. General Manager, OIL

He has noted the following as far as opportunities for skill development of the target
community in the Petroleum and Natural Gas sector is concerned:

1. OIL has a full-fledged Skill Development Institute [SDI) in North Guwahati, which

was set-up in 2017 and managed by OIL in collaboration with other major oil and

gas PSUs under MoPNG. The idea of establishing SDI in Guwahati is to produce
from the youth of the North East India skilled man-power suitable for employment
in hydrocarbon as well in other sectors.

2. The Hydrocarbon Sector Skill Council [HSSC) and Skill Development Institute led
by ONGC is another placement linked training and entrepreneurship education for
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a pan-India target. The mission of HSSC is to create a pool of skilled man-power

for hydrocarbon industry for their employability locally or globally.

3. Oil India Limited has encouraged the unemployed youths of Assam having some

technical education [ITI and Diploma Engineering pass outs] for ‘on the job

training programme' with suitable stipends for one year. Here, the youths are

made industry-ready for employability anywhere in India with a good training

certificate. But employment in OIL is not guaranteed. Similar schemes may be

there in other PSUs. In case of Oil India Limited, the nodal agency is its Learning &

Development Department at Duliajan.

4. The Public Affairs [PA] department of OIL under its GSR programme has a Skill

Development Project and Capacity Building named 'Project Swabalamban' for

providing suitable employment opportunities to the unemployed youths of OIL's

operational areas through some placement linked capacity building programme.

The basic idea of this project is to impart training to the unemployed youths in

some skill and capacity building trades for plumber, mason, carpenter, welder,

sewing machine operator, electrician, fitter, technician for beauty & wellness,

health care, house-keeping & hospitality, food & beverages, BPO/voice calling,

automotive services, general duty assistants, customer care executives, radiology

technicians and refractionist. Though this project was initially started for the

Dibrugarh, Tinsukia and Charaideo districts, now it has been extended to few

other districts of Assam. Similar programmes may also be there in other PSUs like

ONGC, IOC and others. You may visit or have discussion with the concerned

personnel preferably those who are engaged in CSR activities. Details are

generally available in the websites of the organizations.

The different implementing agencies for 'Project Swabalamban' with

whom OIL has signed a MoU are: [a] Indian Institute of Entrepreneurship [HE],

Lalmati, Guwahati; [b] Construction Industry Development Council [CIDC], New

Delhi; [c] IL&FS Education & Training Services [lETS], New Delhi; [d] Pragati

Edutech, Guwahati; [e] Gyanjyoti Education Foundation, Guwahati; [f] Gram

Tarang Employability Training Centre, Guwahati; and [g] Downtown Charitable

Trust, Guwahati.

Views of the Sub-Group on the Suggestion-. The suggestion on employment

opportunities in the Petroleum and Natural Gas sector have been considered

invaluable by the Sub-Group. The Sub-Group feels that this sector has so much scope

as far as gainful employment - both directly and indirectly - for the youth of the target

community. However, the Sub-Group has definitely considered the same while giving

its recommendations.
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He has further suggested the following measures for the Sub-Group on Skill
Development while formulating its recommendations for skill development of the
target community:

(a] Suitable youth may be sponsored for training programmes given time to time by
various government departments like Agriculture, Horticulture, Sericulture,

Animal Husbandry, Forestry, Industry so on and so forth. Such type of training
includes poultry farming, duck rearing, bee-keeping, diary production, organic
farming, commercial nursery, fishery, weaving, solar energy use, rain water
harvesting etc. etc. But to make all these activities economically viable and
sustainable in the long run, someone has to take lead from the front by creating
Self Help Group [SHG] or Joint Liability Group [JLG). These SHGs/JLGs may be
encouraged by various governmental financial aids at various district/sub-

division/block/panchayat levels.

Views of the Sub-Group on the Suggestion: The suggestion on having an

institutional mechanism for coordinating the training of youth of the target
community under the existing schemes of the Government, is very much

appreciated by the Sub-Group. But the SHG or JLG would be too diminutive a body
to effectively manage the exercise. At the same time, the Directorate of Char

Development caters primarily to the immigrant Muslim community. Therefore,
the nascent Goriya Moriya Development Council may be proposed to be developed
as an independent Directorate to look after not only skill-training matters but also

other pertinent development needs of the target community,

[b] A Corpus-Fund may be created by interested Assamese Muslims or others from

their donations under "zakaf or any other aid. The fund may be used to create [i]
a Skill Development Institute of their own, [ii]  a coaching centre for Engineering/
Medical tests for the Assamese Muslim students free of cost or at a nominal price,
(c] a coaching centre for grooming the Assamese Muslim youths for UPSC/ APSC
examinations free of cost or at a nominal price, [d) a practical language training
institute for the technicians/ skilled persons preferably in English/ Arabic
languages for the possibility of their employment outside India mostly Middle-
East countries.

Views of the Sub-Group on the Suggestion: The idea of a corpus fund is

wonderful. The Sub-Group feels that the target community can be independently
advised accordingly. However, it doesn't fit within the terms of reference of the

Sub-Group, which invariably pertains to recommendations to the Government.
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(iv) Dr. Nurul Amin [JB College (Jorhat)]

He has put forward his opinion on skilling of the target community as follows:

1) Based on the principle of‘learn and earn', priority should be given to skilling,

upskilling and reskilling of members of the target community who are already in

some trade or business. The necessary skill may be selected after consultation

with experts in the field and need of the potential groups. Example of some

potential groups comprise:

a) The huge workforce engaged in Agar oil extraction in Golaghat district;

b] People from Sarthebari [sic; Hajo Moriapatty?] area engaged traditionally

in the business of brass work ('Kah - Pitol']; and

c] The huge population of Moria [sic; Zula?) community engaged

traditionally in the trade of cloth.

2} Next priority should be given to the group who are interested in acquiring or

upgrading specific types of skill. For that, application may be invited from the

interested group and NGOs who want to get engaged in that process.

3) For those who are not familiar with the concept of skill and its importance,

awareness and motivational programmes may be organized at different places.

4) Initially there should be selective and focused target for skilling, instead of

having large numbers of programmes. To ensure that more people get involved

in skill development programme, there is a need to create, at least, few success

stories from which others would be encouraged.

5) The selected skills for the community should be as per the programme provided

by different government agencies, so that help from such agencies maybe taken

in due time.

6) The students engaged in higher and professional education are generally

exposed to the existing facilities of skill development. For them, motivational and

counselling programme may be organized, whenever necessary.

7) Skill development for girls may be considered separately; as their priority would

be different from boys.

Views of the Sub-Group on the Suggestions: The Sub-Group feels that the

suggestions put forward are noteworthy, but focusses more on minute details of

implementation. However, some of the suggestions have been considered by the Sub-

Group while formulating its recommendations to the Government.
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As far as implementation of the skill development programmes of the

target community is concerned, he has put forward the following suggestions:

1] Success of the process of skilling will depend on the action of the Government as

well as recipient community. As Government has already got its mechanism to

deliver the processes through the relevant Ministry/ Departments/ Centres, the

community shall have to get ready for this. To start with, a few NGOs/ social

organizations may be engaged to organize programmes for their localities. Such

NGOs/ organizations may he given the responsibility to communicate with the

concerned Ministry/ Departments for skill development programmes as per

their requirements. An intermediator or help desk for the newcomers shall be

necessary at the beginning.

2} There are processes to register any NGO/ centre with the Government

Departments who are involved in skill development programmes. The

Government may be requested to relax the norms for the registration of new

NGOs/ organizations from the community to ensure more participation.

3] Different PSUs of the State may be approached to organize skill development

programmes for the indigenous Muslim living in their operational areas, for

which request letter or recommendation from the State Govt, may be attached.

4] Government may also be requested to run special training programmes for

indigenous Muslims at various existing ITIs, mini-lTIs and other institutes/

centers offering skills. To encourage the participation, financial assistance/

scholarship may be given to the participants.

5] The National Education Policy 2020 has proposed skill development

programmes at the school and college level. The educational institutes of the

localities inhabited by members of the target community must be "concerned"

[sic.; consulted?) while selecting the course and it should be as per the

requirement of the localities.

Views of the Sub-Group on the Suggestions: The Sub-Group feels that the

suggestions put forward are noteworthy, but focusses more on minute details of

implementation. Besides, the idea of involving NGOs has already been junked by the

Sub-Group for operational reasons. It has rather proposed upgrading the Goriya

Moriya Development Council to a Directorate along the lines of Directorate ofWPTBC.

However, some of the suggestions have been considered favourably by the Sub-

Group while formulating its recommendations to the Government.
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[v] Dr. Sanjan Hazarika (Jorhat District)

He has made a classification of unemployed youth based on their qualification; viz.

below/ upto Class Xll; degree level; and post-graduate/ professional degree level. The
groups thus created have been subdivided into further sub-groups; viz. Technical -

Non-Technical; Male - Female; and Urban - Rural. He has suggested training for each
of these groups and sub-groups accordingly as follows.

Table 4: Group-wise Proposed Skill & Training Procedure

Group

Qualification

Group

Division.

Skill Name Procedure for Skill

Development

School Dropout Technical • Welding, In this group, after 5-

10 days theoretical

training by

experienced

personnel, the

candidates can be sent

to industries or

different individual

firms for practical

training.

& • Motor Mechanic,

Upto/ Below

Class -XII

• Hydraulic

Mechanic,

•  Plumber,

• Tiles Fitting,

• LED Bulb

Assembling

For hydraulic

mechanics, the

candidates must be

trained in established

industries; for which

arrangements should

be made by the central

district committee.

Non-

Technical

• DTP, For DTP, the

candidates can be sent

to local DTP centers.

The course fee should

be paid by the central

district committee.

• Pandal Decoration,

• Artificial Flower

Making
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For the other two

trades, the candidates

can be trained in

groups through skilled

professionals locally.

Female •  Sewing,

Embroidery and

Children Dress

Manufacturing;

For these categories,

the candidates can be

trained in groups

through skilled

professionals locally.• Pickle/ Snacks

Making;

•  Beauty-care &

Wellness

Rural Poultry,

Nursery,

Duck Farming,

Fish Farming,

Bio-Flock Farming

Theoretical Training

can be provided with

the help of Agri

culture, Veterinary

and Fishery Depths. It

comprises selection of

site, necessary infra

structure require

ments, medicine and

other chemicals which

are to be used.

Practical trainings can

be arranged with

consultation with local

farms.

Degree Level Technical • A.C., Fridge

Mechanic

Interested candidates

can be given courses

in relevant fields in

different

organizations.

• Dress Designing

•  Common Service

Centre

•  e-Commerce
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Non-

Technical

• DTP, Interested candidates

can be given courses

in relevant fields in

different

organizations.

• Hospitality

Management.

• Photography and

Video Editing

Professional

Graduate,

• Establishmentof

Recycling Plants,

Interested candidates

can be given courses

in relevant fields in

different

organizations.

Post Graduate, •  Small Scale

IndustryMBA, etc.

•  Event Management

He has also suggested a flowchart for the processes proposed as follows:

Fig 3: Flowchart of Group-wise Proposed Skill Training Procedure
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Views of the Sub-Group on the Suggestions: The Sub-Group has already made such a
classification, and identified skilling needs. This current proposal appears to be a fine-
tuning of that. The Sub-Group has therefore considered the proposed structure
favourably while formulating its recommendations to the Government.
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(Vi) Dr. Sirajul Islam (Supervisor, ITI Jorhat)

Among the various categories of youth belonging to the indigenous Assamese Muslim
community of Assam based on educational qualification, the category that requires
skilling the most is that of the school dropouts or those who studied up to 10th
standard. When we speak about skill training for this category, our focus should
invariably be on vocational training. Because, other means of skilling such as soft
skills etc. are less likely to fetch proper employment at this level. However, farming
and related skills may also be effective in generating self-employment, especially for
the rural youth. It is also necessary that the trained persons are provided with
incentives like stipend during training; and Government/ Govt, recognized
certification and financial assistance/ loan to start their own enterprises after
successful completion of training.

Vocational Training in Assam is conducted through the Industrial
Training Institutes (ITIs) under the Skill, Employment and Entrepreneurship
Department, Govt, of Assam. At present, almost every district of the State has a
Government ITI. These institutes provide vocational training of 1 year/ 2
duration in various post matric and under matric trades in accordance with the
National Skill Qualification Framework (NSQF) aligned curriculum. The admission
into the ITIs takes place through a centralized online admission portal. It is worth
mentioning that in order to increase participation of various backward/ less
privileged communities in vocational training, the State Govt, has made suitable
reservation policy for admission into the Govt. ITIs. For example, there is reservation
of two seats in each trade for the tea garden labourer/ ex-tea garden labourer
community. Under the same principle, the Government may consider reservation of

seat in each trade (both post matric and under matric] for the indigenous
Assamese Muslim community, at least in the ITIs located in the districts inhabited by
a sizeable population of that community.

In addition to the regular courses, the ITIs also provide skill training of
short duration under various Govt, schemes from time to time. Hence, special short
term training programmes may be organized for the school dropouts belonging to
the indigenous Assamese Muslim community, utilizing the existing infrastructure,
machinery and faculty of the Govt. ITIs. Various NSQF compliant sector-specific
short-term courses have been designed by the Sector Skill Councils (SSCs) under the
National Skill Development Corporation (NSDC). A few short-term courses designed
by the SSCs for the school dropouts are listed below:

years

one
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Table 5: Short-Term Courses in Government ITIs designed by SSCs

Name Of Course Sector NSQF

Level

Duration

of Course

Entry

Qualification

Assistant Mason Construction 2 350 hrs. pass

Field Technician-

Other Home

Appliances

Electronics 4 360 hrs. pass

Field Technician-

UPS and Inverter
Electronics 4 360 hrs. 8th pass

Assistant Beauty

Therapist

Beauty and

Wellness
3 350 hrs. 8th pass

Automotive Service

Technician
Automotive 3 500 hrs. 8th pass

Detailed course contents along with job roles etc. for a host of NSQF
compliant short-term courses are available in the websites of the SSCs. The selection
of course/ sector will, however, depend upon the market demand of a particular
district/ area as well as availability of infrastructure in ITIs (or other relevant
technical institutes).

In view of the changing market requirements, short-term vocational

training alone is not sufficient to secure employment in an organized sector. It may
therefore be proposed that the above mentioned short-term vocational

to be followed by a brief training on soft skills/ entrepreneurial skills plus basic IT
skills. Agencies like Quest Alliance offer short term learning programme on life skills
and digital literacy. The Govt, may consider collaboration with such agencies so that
a blended skill package of Vocational Skills + Soft Skills + Basic IT Skills may be
designed for a short duration of about 3-4 months for the target group. It is pertinent
to mention here that apart from the Govt, institutes, Assam Skill Development
Mission (ASDM) is also actively involved in providing short term vocational training
through the accredited Skill Training Providers. Hence, ASDM may also be mandated
to design and implement skill package of similar nature for the school leavers of the

indigenous Assamese Muslim community. As far as skill training in farming sector is
concerned, the Agriculture Department of the State has been implementing the
scheme of Skill Training for Rural Youth (STRY) under the National Mission
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Agriculture Extension & Technology (NMAET]. Under this scheme, 50 different

skilling areas have been identified spanning Agriculture, Horticulture, Animal

Husbandry, Dairy and Fisheries. Special schedules under this scheme may be
arranged for the youth of Indigenous Muslim Community so that they get attracted
towards farming and allied activities. Alternatively, some special skill courses may be

designed by the Agricultural Department in consultation with Assam Agricultural
University exclusively for the community.

Specific skill training programmes like motor driving are expected to

generate direct employment/ self-employment. The Govt, may sponsor such training
for the unemployed youth of the community in specific training centres. Motor
driving training may also be conducted in some ITls having the relevant trades.

However, such training will be effective only if proper test/ assessment is conducted

at the end of training in presence of Transport Department officials and Driving
License [Learner) is issued on the basis of such test.

The entrepreneurial acumen among the Assamese youth including those
belonging to the indigenous Assamese Muslim community has increased over the
years. It is time that they are equipped with the right skill and are provided with a

platform from where they can set their own goal and step into the path of progress.
A collaborative effort in this regard from various stakeholders is the need of the hour.

Views of the Sub-Group on the Suggestions: The Sub-Group has found these set of

suggestions extremely informative and comprehensive. Therefore, it has taken the

liberty of incorporating most of the above while formulating its recommendations to

the Government.
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12. Recommendations of the Study:

The Sub-Group, taking into consideration all the above factors and aspects of the Study,

hereby offers the following recommendations to the Government of Assam in the

Department of Welfare of Minorities Development:

a. General Recommendations: -

i. Identification of Target Community: The target community provided by

Notification is the indigenous Assamese Muslim community, which comprises

five broad segments: [1] Goria, [2] Moria, [3] Fakir, [4] Deshi and [5] Zula. The

Sub-Group feels that the community members should be properly found out

through a special socio-economic survey through the infrastructural apparatus

and manpower available in the Revenue Circle Offices under the overall aegis of

their respective District Administrations. This is to offset any attempt to include

any member of the immigrant Muslim community [including the Bengali

Muslims, the so-called Na-Axomiyas [i.e. Neo-Assamese Muslims], and Muslims

of Char-Chaporis] into the ambit of the target community. In case of inter

marriage and grey areas, patrilineal descendance and primary language spoken

at home [not the language reported during census operations] should be the

basis for sorting into the target community.

The Sub-Group further feels that especially for assistance and

facilitation for skill development, keeping the target community exclusively for

indigenous Assamese Muslims may not be practically feasible and sustainable

in the long run. There is every likelihood of immigrant Muslims and Muslims of

doubtful nationality availing the proposed benefits through the back-door or

unscrupulous means.

Therefore, the Sub-Group proposes that other indigenous

Assamese minority communities ought to be included in the target group.

These primarily comprise:

1. Indigenous Assamese Sikhs: The community comprises 2 [two] wings; viz.

[a] Sikhs who came with Guru Tegh Bahadur to Assam just prior to his

martyrdom in the late seventeenth century, and who used to live in Dhubri

District, and are now scattered across the State; and [b] Sikhs whose

forefathers came as soldiers sent by Maharaja Ranjit Singh for fighting the

early nineteenth century, and settled in and around the Borkola village of

Nagaon. The Dalit Sikhs and Sikhs pertaining to the business community,

who were brought from Punjab during the British era, ought not to qualify

as part of this group.
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2. Indigenous Assamese Christians: The community comprises the Anglo
Indians along with Bodo, Garo, Kuki and tea-tribesmen who have been
evangelicalized.

3. Indigenous Assamese Buddhists: The community comprises tribal people
like Singphos, Phakials, Chakmas, Lamas, Aitons, Khamtis and Khamyangs.

ii. Assessment of Socio-Economic Status of Target Community: The assessment
of the socio-economic conditions can be undertaken as part of the
aforementioned special socio-economic survey proposed to be through the
infrastructural apparatus and manpower available in the Revenue Circle Offices
under the overall aegis of their respective District Administrations. The data
collected has to be comprehensive and adduced in the following format:

District: Revenue Circle:

SI. Village
inhabited

by Indigenous
Assamese

Muslims

Number of

Indigenous
Assamese

Muslims

(with %age)

General

Occupation/
Profession of

Indigenous

Assamese

Muslims

Educational Remarks

No. Break-Up

(Graduate/
Un dergradua te
Matriculate/

School

Dropout/
lUiteratd)

Based on the aforementioned survey, the entire population of the
working age of the target community has to be classified on the basis of
educational qualification under the following four sub-heads - viz.

A. Illiterate and School Drop-out below Class X Pass

B. Class X Pass to Class XII Pass and College Drop-out

C. Graduate and Post-Graduate

D. Technical, Management and Professional Graduate and Post-Graduate
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iii. Interventions Proposed for Skilling and Creation
Opportunities: The Sub-Group recommends that based on the criteria of
educational and social background of the members of the target community in
the working age, the following interventions,

a) Skilling of unemployed and underemployed youth of the target community
based on their educational qualification and existing vocational training,

b] Up-grading of existing skill for enhancing employability of the youth of the
target community including technical graduates,

c) Unking youth of the target community to existing skill-training schemes and
programmes under Skill Employment & Entrepreneurship Department,
Government of Assam, and Union Ministry of Minority Affairs,

d] Creation of large-scale awareness among youth of the target community,
and parents/ guardians thereof, regarding interventions earmarked above
as [a], (b] and [c]. The programme may be undertaken by an official
community body like Goriya Moriya Development Council with the help of
Gaon Panchayat functionaries in Gaon Panchayats inhabited by members of
the target community.

of Emplo5anent

e] Reservation of seats for youth of the target community in institutions/
schemes for giving effective scope for implementation of interventions (a],
(b] and [c] above. In this regard, around 5% seats may be considered for
being reserved for the students belonging to the target community in
various skill imparting institutes/ organizations. Additional seats may be
created and additional courses added for implementation of that
recommendation; so that the existing free seats for the other communities
are not disturbed. In order to give effect to that, the existing infrastructure
for the imparting technical/ vocational training institutes of the State - viz.
ITIs, polytechnics, etc. - have to be further developed/ enhanced; so as to
accommodate the additional seats and courses.

f] The skilling and skill-upgradation training courses have to be checked for
authenticity and effectiveness by a regulatory body under the Skill
Employment & Entrepreneurship Department, Government of Assam, and
certified accordingly. It must be ensured that [i] the curricula followed by
such certified institutions cover all requisite theoretical knowledge and
hands-on skills necessary for ensuring employability; and [ii] the
certificates provided by such certified institutions, either directly
through the aegis of an external competent authority,
acceptable to all potential employers.

or

are mandatorily
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g] Promotion of Self-Help Group [SHG) movement and self-employment
among youth of the target community under existing schemes of NRLM,

NULM, NABARD, DDUGKY and MANAS,

h] Encouragement of entrepreneurship among youth members of the target
community. To order to facilitate that, necessary bank credit may be assured
by security guarantee from a community body maintaining
corpus fund. Financial assistance from the National Minorities Development
and Finance Corporation [NMDFC] and other similar institutions may also
be utilized for providing easy subsidized loan facilities to the interested

entrepreneurs from the target community.

0 Rejuvenation of traditional crafts of the target community like brass metal-
craft, bamboo craft, agar-wood perfume extraction, handloom, etc. by
systematic and planned measures.

a minimum

iv. Skilling Proposed based on Educational Qualification: The Sub-Group
recommends imparting of skill based on the criteria of educational qualification
in the following manner.

SI. Target Groups Skills tentatively Identified

for being ImpartedNo.

Gender Educational Criteria

i. Carpentry

ii. Masonry including Tiles

Fitting

iii. Tailoring

iv. Barbering & Hair-

Styling

V. Painter

vi. Artificial Flower Making

vii. Pandal Decoration

viii. Fast Food Cook

ix. Floriculture

X. Vermicompost, Poultry

&Agri-based Skills

1. Boys A. Illiterate and School

Drop-out below

Class X Pass

i. Plumbing and Hydraulic

Mechanic

ii. LED Bulb Assembling

2. Boys B. Class X Pass to Class

XII Pass and College

Drop-out
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iii. Electrician, Car

Mechanic & Welding

iv. AC, TV, Fridge, Mobile,

etc. Repair Mechanic

V. Electronics Repairing

vi. Tools Making

vii. Designer Tailoring

viii. Woodcraft & Designer

Carpentry

ix. Wood Paneling, False

Ceiling.

Aluminum/

Fabricating

X. Chef, Hotel Management

for Waitering & House

Keeping

xi. Excavator and High-End

Machine Driver

xii. Security Guard

xiii. Agar Inoculator

Steel/

Wood

i. Professional Skills

ii. Tally and Accounting

iii. Communication Skills -

English Speaking and

Writing, documentation,

electronic

communication,

iv. Technical skills-

installation, commiss

ioning, operations &

maintenance of

machines, equipment,

electronic gadgets, etc.

V. Digital & Information

Skills (DTP, internet

coding, etc,]

vi. Soft skills

3. Boys C. Graduate and Post-

Graduate
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i. Upskillingof

Engineering Knowledge

to meet Industry/

Market Needs

ii. Electronics Skills

[Artificial Intelligence,

Blockchain, AutoCAD,

Computer

Programming, App

Making and Coding],

iii. Computer and Mobile

Services Skills

iv. Service Engineering of

Electronics Goods and

Heavy Machineries

V. Welding & Electro-

Mechanical Works

vi. High-Level Accounting

[forMBA, BCom and

MCom]

vii. Cyber Security Skills

viii. Tele-medicine &

Paramedical Skills

ix. Establishment of

Recycling Plants,

X. Event Management

D. Technical,

Management and

Professional

Graduate and Post-

Graduate

4. Boys

Girls Illiterate and School

Drop-out below Class X

Pass

5. i. Tailoring

ii. Handloom

iii. Palliative & Geriatric

Care including Baby

Care, Elderly Care,

Home Nursing, On Call

Help, etc.

iv. Beautician

V. Tiffin Service

6. Girls Class X Pass to Class XII

Pass & College Drop-out

i. Nursing and

Paramedical Skills

Page I 68



Report of

Sub-Group on Skill Development of Indigenous Assamese Muslims of Assam

ii. Air Hostess and Hotel

Management

iii. SHG Formation and

Management

iv. Small Finance and

Marketing Skills

V. Basic Computer Skills

Girls7. Graduate and Post-

Graduate

i. Digital & Information

Skills [DTP, internet

coding, etc.]

ii. Softskills

iii. Fashion Designing

8. Girls Technical Graduate Same as Boys

V. Institutional Infrastructure of the Target Community: In order to implement

the recommendations, and also ensure gradual skilling and employability of the

members of the target community, the Sub-Group recommends the

establishment of a separate Directorate for the extended target community - i.e.

the indigenous Assamese minorities, which include not only the Assamese

Muslims, but also the Assamese Sikhs, Christians and Buddhists. The Directorate

should be totally independent of the Directorate of Char Development, which

may take care of minorities of non-indigenous origin. The proposed new

Directorate may be christened - Directorate of Indigenous Minorities. Bodies

like Goriya Moriya Development Council, Assamese Sikh Development Council,

etc. should all be brought under the control of this new Directorate of Indigenous

Minorities.

b. Specific Recommendations:

i. Engineering/ Technical Graduates:

The Sub-Group, considering the poor employability ratio of engineering/

technology graduates from the target community, proposes action on four major

aspects:

1] The requirement of knowledge and skills of various prospective industries

needs to be assessed, and such technical graduates have to be provided

special training to bridge the critical gap between their latent knowledge/
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skill and the requisite knowledge/ skill. In this regard, special upskilling

programmes is proposed to be adopted under the aegis of MANAS and NESC

institute with industry participation, and utilization of campuses of ITIs and

polytechnics after their classes are over.

2) Since many of our technical graduates fail to make a mark in campus

interviews and other recruitment fora on account of lack of cognitive and

socio-emotional skills; including Spoken English, Quantitative and

Analytical Aptitude; the Sub-Group recommends that due training

opportunities for those skills may be institutionally arranged for

unemployed/ underemployed technical graduates of the target community.

Since many of our technical graduates are also reluctant to take up jobs

commensurate with their knowledge/ skill which are outside the State/

country, the Sub-Group feels that such youth needs proper psychological

reorientation to induce motivation/ interest for such jobs. For that, special

counselling camps may be organized with pep-talk by experts/ life coaches

and engineers who have done well abroad.

3)

4) Since very few of the engineering graduates have thought to leverage their

technical know-how to establish Start-Ups and their own engineering/

industrial firms, the Sub-Group therefore recommends active promotion of

entrepreneurship and Start-Up promotion may be actively considered.

ii. Rejuvenation of Traditional Crafts: The target community is a proud inheritor

of a number of traditional crafts like the brass metal-craft of the Moriyas, bamboo

craft and agar-wood perfume extraction of the Goriyas, and handloom of the

Zulas. However, the Sub-Group has observed that rising cost of production due

to non-adoption of modern technology and management practices, lack of access

to credit and optimal working capital, diminishing market on availability of

cheaper machine-made goods and changing public consumption pattern, and

over-dependence on middlemen - have all contributed to the gradual decline of

these traditional crafts. This has also led to large emergence of unemployment

and unemployability among youth of the target community whose families had

been practicing these crafts, but who have opted to seek green pastures

elsewhere. In view of the above, the Sub-Group recommends the following

measures with respect to traditional crafts:

a] In order to revamp the craft industry, the Sub-Group recommends a need

for a complete re-organization of the institutional structure prevalent

among artisans/ craftsmen practicing such traditional crafts. In this regard,

the Sub-Group opines that the micro-level manufacturing activity of the
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traditional goods should be done by individual artisans forming Self-Help
Groups. However, these SHGs instead of being atomized entities completely
independent from one another, should unite to form a cooperative of their

own. The governing body of such a cooperative, instead of being a

congregation of all the artisans, should only involve one/ two

representatives of the SHGs; which would elect from among its members, an

executive body, to handle the functioning of the cooperative. Such a

cooperative would handle bulk raw material purchase, large-scale

marketing, and macro-level management of the SHGs. In fact, the

cooperative can have a trade brand of its own, and have publicity and

advertisement of the products done [which are not possible for the SHGs to
do by themselves],

b) The Sub-Group feels that wherever possible to adopt without corrupting the
basic hand-crafted nature of the handicraft items, mechanization has to be

adopted. In this regard, the entire process of manufacture should be

delineated and a flow-chart prepared accordingly. Then a Craft-Process-

Reengineering [CPR], akin to Business Process Reengineering [GPR]
adopted for computerization of old manual business procedures, has to be
done analyzing and finding out which of the sub-processes can be

mechanized. The mechanization can be done with the help of institutions
like HE Lalmati, CIPET Changsari, NESC under ASDM, IIT Guwahati

[Mechanical and Industrial Design Departments]. For the mechanized part,
common facilitation centres [CFCs] can be set up in community centres of
the villages inhabited by members of the sub-community of the target
community. Such CFCs can be utilized by all such members engaged in the
craft activity,

c] In order to ensure effective turnaround for the cottage industries, the Sub-
Group recommends effective training programme for the artisans in 3

[three] stages; viz. [i] Awareness - where all the traditional artisans would

be made aware of the modern machineries; [ii] Orientation - by way of
which the selected artisans would be taught regarding the process; and [ii]
Skill Development - which would be the overall training regarding use of
modern machineries, and how they replicate the manual techniques,
preparation of better quality goods with the help of the machineries, and

proper orientation and counselling,

d] In order to ward off competition from cheaper alternatives, and effective
capturing of new markets; the Sub-Group stresses on the essentiality of
good quality of the products. Quality control measures should include

random checking of finished products, and repair or replacement of
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defective items. For best/ export quality items, there can be 100% checking.

Checked and corrected items can be given quality control seals,

e) The Sub Group recommends effective marketing modules to shore up the
traditional craft industries. Measures may include setting up own show

rooms/ shops of the community in the model of TRIFED; sale through the
medium of Government/ semi-Government agencies like ARTFED, NEDFI,

etc.; effective use of e-commerce portals like Amazon, Flipkart, etc.;

participation in craft fairs, exhibitions, and emporiums; obtaining of GI tag;
and creation of a distinctive brand of the craft.

f) The Sub-Group feels that financing of the traditional crafts is vital for their
rejuvenation. This has to be done at both the microeconomic and

levels. At the microeconomic level, National Minoritiesmacroeconomic

Development and Finance Corporation [NMDFC] may finance the individual
artisans, while SHGs can take micro-credit from commercial banks or non

banking financial institutions with security guarantee given by a community

body having a corpus fund. At the macroeconomic level, the craftsmen's
Cooperative can take loans or grants from commercial banks, financial
institutions, etc. for bulk buying of raw materials, infrastructure

development, and such other requirements.

c. Goal Oriented Recommendation:

The Sub Group also desires to offer these goal-oriented recommendations;

Under the proposed new Directorate of Indigenous Minorities, there should be a
Programme Implementing Agency [PIA) for taking care of the recommendations,

ii. Labour force surveys have to be regularly conducted to identify prospective

training areas based on the demand of the employers. PIA should submit action

plans on the prospective training areas which would facilitate employment. The
development of curriculum should be outcome based, linking training with the
available employment,

iii. PIA may plan their own dedicated training programmes in the already available
infrastructure of Government schools, ITIs, polytechnics, etc. during off-

curricular hours.

The training programmes should be trade based; and for every single trade,
there should be two stages, viz. MODULE 1 and MODULE 2. MODULE 2 should be

started as upgradation and perfection of MODULE 1. The number of candidates
to be trained should not be strictly defined. While allocating targets for training.

1.

IV.
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the number of candidates in a single batch should depend on the openings

available.

V. A proper mechanism should be there of assessing skill demands at the State level

so as to ascertain appropriate manpower requirements and make any scheme

more demand driven. Such a procedure shall ensure that the training offered

becomes more closely linked to employment opportunities,

vi. A full-time staff should be available with the PIA exclusively for management,

monitoring and physical inspection of the facilities, quality of training,

availability of faculty, tools, machinery and other services related to the trainings

being offered; so as to ensure the quality of the training infrastructure and the

training programmes themselves,

vii. The PIA or the Govt. Directorate for Indigenous Minorities should take steps to

guide training providers or any other competent authority to issue certificates

to the trained persons and ensure uniform recognition of all the certificates

across the Government and the industries concerned. The certificates for

M0DULE2 should be made equivalent to ITI.

viii. The State Government should ensure uninterrupted allocation of fund to meet

the training, assessment cost, reimbursement, management, monitoring and

administration of the scheme.

ix. There should be simplified and streamline processes relating to registration for

new vocational training programmes, allotment of batch numbers, issuance of

certificates, scheduling assessments, etc.

d. Additional Recommendations

Ensuring unified access to the target community for Entrepreneurship and Skill

Development Training Programs [E&SDPs] for the skill sets which shall be in

demand in the market leading to self/wage-employment, with added emphasis

on entrepreneurship.

Utilization of the Skill Development architecture of Ministry of Skill

Development & Entrepreneurship by working through NSDC/NSDA, training

partners etc. and other leading training providers; so as to ensure

standardization of training and its outcome.

Engendering tie-ups of the PIA with local/ national/ international organisations

for imparting training on entrepreneurship & skill development.

Unking of concessional credit of NMDFC and other NBFIs for members of the

target community so as to promote entrepreneurship and self-employment

among them.

i.

II.

iii.

iv.
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V. Provision of technical & marketing support by the PIA through setting up of call

centres for new entrepreneurs and e-commerce portals for online marking
support.

[l\wyil)ur Rahman)

Chairman

\
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V

ANNEXURES:

1. Notification of Sub-Groups - vide No. WMD.62/2021/Pt/7 Dated Dispur the 31st July,

2021 of Welfare of Minorities and Development Department, Government of Assam.

2. Minutes of the Sub-Group on Skill Development:

A. Meeting No. 1 held ONLINE on 7th August 2021.

B. Meeting No. 2 held PHYSICALLY on 11th August 2021.

C. Meeting No. 3 held in HYBRID MODE on 24th August 2021.

3. Newspaper Advertisement published on 15th September 2021 in all leading dailies of

Assam informing about the email ID of the Sub-Group, and soliciting suggestions on skill

development of indigenous Assamese Muslim community.

4. "Axomiya Musalman: Eithas aru Abodan" - Speech by Late (Prof.] Mohammad Taher, Retd.

Professor of Geography, Gauhati University, on Indigenous Assamese Muslims at Jorhat

Islamic Centre on 8th February 2009.

5. Suggestions received from different members of the public on skill development of

indigenous Assamese Muslim community.
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Annexure 1 (Notirlcation^

GOVERNMENT OF ASSAM

WELFARE OF MINORITIES AND DEVELOPMENT DEPARTMENT

:: DISPUR::

ORDERS BY THE GOVERNOR OF ASSAM

NOTIFICATION

Dated Dispur the Sl^^JuIy, 2021

No. WMD.62/2021/Pt/7:

WMD.62/2021/Pt./6 dated 9* July, 2021, and in pursuance of decision taken in ‘Alaap Alochana'
[Interactive Session] held on 04/07/2021 at Assam Administrative  Staff Collage, Khanapara, Guwahati-22,
the following Sub-Groups/ Committee are hereby constituted to undertake
Population stabilisation. Health care, Cultural identity, Education, Financial inclusion. Skill Development
and Women Empowerment of Indigenous Assamese Muslim Community of Assam:

A. Sub-Group/ Committee on Population Stabilisation :

In partial modification of this Department's earlier Notification No.

thorough studies on

Name & Address Designated as Contact No.
1. Dr. IliasAlifPadmashreel Chairman 9864061796
2. Akabor Ali Ahmed. Retd.

Professor, BN College. Dhubri
Member 9678109177

3. Dr.TanvirAlam

Tezpur Medical College
Member 9706037060

4. Sahabuddin Ahmed

Journalist, Mukalmua
Member 8638919139

5. K.J.HilaIy.ACS,
CEO. GMDA

Member-Secretary 9435080266

B. Sub-Group/ Committee on Health :

Name & Address Designated as

Chairman

Contact No.
1. Dr. Syed Iftikhar Ahmed

(Anti-AIDS Campaigner &
Social Activist]

8723950583

2. Dr.JavedAli,

Professor, GMCH.
Member

3. Dr. Aftab Ali Ahmed [Assistant
Professor, Jorhat Medical
College]

Member 9957100114

4. Zahid Chistie.ACS,

Joint Secretary to the Govt, of
Assam. Personnel DeptL

Member-Secretary 9435055161

C. Sub-Group/ Committee on Cultural Identity:

Name & Address Designated as

Chairman

Contact No.
1. Wasbir Hussain [Editor-

in-Chief, Northeast Live
9864265980

TV & Commentator]

2. Imran Hussain Member 9435608844
[Writer and Poet]

3. Nurul Sultan

[Film producer and Cultural
Activist, Dergaon]

Mahmud Hassan, ACS,
Addl. Secretary to the Govt, of
Assam, Forest Deptt.

4.

Member 9435092888

Member-Secretary 9435027583
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D. Sub-Group/ Committee on Education :

Name & Address Designated as Contact No.
1. Dr. Adil U1 Yasin, Retd Prof

Dibrugarh University,
Political Science

Chairman 9435735840

2. Sheikh Hedayetullah (Prof of
English, Ratnapith College,
Chapar, Dhubri. President,
Deshi Jonogosthiya Mancha,
Assam]

3. MoinulHaq, Writer & Poet

Member 9435616079

Member 9957860880

4. Inamul Hussain, ACS,
Joint Secretary to the Govt,
of Assam, Personnel Deptt.

Member-Secretary 9435023966

E. Sub-Group/ Committee on Financial Inclusion :

Name & Address

1. Ms. Nafifa Ahmed, IAS Retd.
Designated as Contact No.

Chairperson 7086070962
2. Dr. Nissar Ahmed Barua, Prof of

Economics, Gaiihati University
3. Safiur Rahman, Retdjt Director,

Economics & Statistics Dept &
P&RD Assam

Member 9864034527

Member 9207001289

4. Fayek Azad (Deputy General
Manager, Assam Financial
Corporation]

5. Syed Ishfaqur Rahman, ACS,
Secretary to the Govt, of Assam,
Finance Deptt.

Member 9435101171/
9859916509

Member-Secretary 9435156139

F. Sub-Group/ Committee on Skill Development :

Name & Address Designated as
Chairman:

Contact No.
1. Mr. Mujibur Rahman, Head

Mechanical Engineering Dept,
DibrugarhPolytechnic

8474074803

2. Dr. Nekib Hussain Member 9435017680
(Entrepreneur and NGO ]

3. Md Rashid Arif Hussain,
Oil Industry Professional,
Technical Expert, NRL

Member 7053204241

4. Sazzad Alam, ACS
joint Secretary to the Govt, of
Assam, Industries & Commerce
Deptt.

Member-Secretary 7002238965
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G. Sub-Group/ Committee on Women Empowerment:

Name & Address Designated as Contact No.

1. Dr Nazrana Ahmed,

Industrialist & Lawyer
Chairperson: 9435031080

2. Dr Naseem Farhin Akhtar,

Director,

Centre for Womens'

Studies, Dibrugarh

University

Member 9435004378

3. Dr [Mrs] Jishan Ahmed, ’

Head Surgery,

Assam Medical College,

Dibrugarh & Rotarian

Member

4. Farida Samsul, ACS

Director, Char Area Development

Assam

Member Secretary: 9435024034

1. The Sub-Groups/Committee will submit detailed report/ Recommendation to the Welfare of

Minorities and Development Department within 3 months for taking further necessary action.

2. The Chairman and Members of the Sub-Groups/Committee will be entitled for a sitting allowance
of Rs. 2500/-(two thousand five hundred only] each.

3. Each Sub-Group/ Committee can undertake tour and meet different stakeholders, if required.

Sd/-
Commissioner & Secretary, to the Govt of Assam

Welfare of Minorities and Development Department

Memo No. WMD.62/2021/Pt/7-A

Copy forwarded to:

The Principal Secretary to the Hon'ble Chief Minister, Assam for kind appraisal of the Hon'ble Chief
Minister, Assam, Dispur.
The Principal Secretary / Commissioner & Secretary/ Secretary to the Govt, of Assam, Guwahati
Development Department/ Health &Family Welfare /Personnel/ Cultural Affairs/Environment &
Forest/ Education/ Finance/ Skill DeSvelopment/ Social Welfare/ Welfare of Minorities and Dev.
Deptt./ Home & Political Deptt/ Panchayat & Rural Development Deptt. for information.
S.O to the Chief Secretary, Assam for information of the Chief Secretary, Assam Dispur.
PPS to Hon'ble Chief Minister, Assam for kind appraisal of the Hon'ble Chief Minister, Assam, Dispur.
PS to the Hon'ble Minister, Welfare of Minorities and Development Department for kind appraisal of
Hon'ble Minister.

All Chairman/ Member (All Sub Groups/Committee] for information and necessary action.
All Deputy Commissioner for information and necessary action. They are also requested to take
necessary step for serving the Notification to Chairman and Members of Sub- Groups/ Committee
within their jurisdiction and action taken may be intimated to this Deptt. at the earliest.
All Officer concerned for information and necessary action.
All persons concerned for information and necessary action.

Dated Dispur the Sl^tjuly, 2021

1.

2.

3.

4.

5.

6.

7.

8.

9.

By order, etc.
"I ?

/JUK. ..
Joint Secretary, to the Govt, of Assam

Welfare of Minorities and Development Department
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Annexure 2 (Minutes of Sub-Group Meetings^

A. Meeting No. 1 on 07 AUG 2021 (Online):

■MINUTES OF MEETING OF SUB-GROUP/ COMMITTEE ON SKIT.I.
DEVELOPMENT OF INDIGENOUS MUSLIMS UNDER WELFARE OF MINORITIES
AND DEVELOPMENT HELD ONLINE THROUGH DVG MODE ON 07/0R/2n7.1
FRO.M 4:00 AM ONWARDS UNDER THE CHAIRMANSHIP OF THE GHAIRMAN
OF THE SUB-GROUP/ COMMITTEE.

The meeting was presided over by the Chairman of the Sub-Group, Shri Mr
Mujibur Rahman; and attended by all the members of the Sub-Group [viz. Dr. Nekib Hussain
and Md Rashid Arif Hussain] including the Member Secretary, Shri Sazzad Alam, ACS, Joint
Secretary to the Govt, of Assam, Industries and Commerce, Act East Policy Affairs
Departments.

At the outset, the Chairman welcomed all the members present and took up the
agenda for discussion. He spoke about having 4 (four) categories of targeted beneficiaries -
VIZ. people with education and awareness but with constraints of economic capacity, people
with education but without awareness, people with awareness but without education, and
people without education and awareness. He also suggested working on self-employment
measures with low investment.

The other members also shared their invaluable views on the agenda items. The
member-secretary briefed about the scope and mandate of the Sub-Group.

After detailed deliberation, the following decisions were arrived at:

A detailed schedule for study of the issues, meeting various stakeholders, field visits,
brainstorming and preparation of report shall be made during the first physical meeting
of the Sub-Group.

The Target Groups shall be identified and differentiated in accordance with educational
qualification as well as latent vocational and technical skills.

Since there is no distinct Decennial Census or even Caste Census data identifying
Assamese/ indigenous Muslims, the identification of indigenous Muslim population and
data collection shall be done with the help of Deputy Commissioners of districts and
through Circle Officers under them.

In order to enable imparting of training to the youth and other beneficiaries of the target
groups, the Sub-Group shall study and document various opportunities and vistas
available from existing Government and non-Government schemes. The focus shall be
on financial viability, sustainability and mass coverage. In order to accomplish that
objective, there shall be meetings with organizations imparting skills [e.g. ASDM, HE

1.

2.

3.

4.
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Lalmati, IIT Guwahati, NEST (Start-Up Hub under Industries & Commerce Department,
etc.) and NBFIs (e.^. NEDFI, NABARD etc.).

There shall also be meetings with other associated stakeholders including interaction

with members of associations of Target Groups including community groups of

indigenous Muslims.

While suggesting upskilling and green-field skilling during report submission, there

shall be a focused approach on existing skills, their market viability and requisite value

addition for meeting critical gaps (if any).

Modernization and ensuring economic rejuvenation of the cottage industries of
indigenous Muslims like Brass Craft of Hajo, Eri-Muga sericulture and silk textiles, and

Agar artificial inoculation, perfume extraction and trade, shall also be given due

attention during the Study. Steps for creation of  a niche market for these items shall also

be studied and suggested.

The Sub-Group also decided to have the next meeting in the physical mode on

August 2021 (Wednesday) at 5:30 PM in the Office Chamber of the Member Secretary
in Block D (S'-d Floor) of Assam Secretariat (Civil), Janata Bhawan Complex, Dispur, Guwahati

-781006.

6.

5.

7.

The meeting ended with a vote of thanks from the chair.

(Sazzad Alam, ACS)

Member Secretary,

Sub-Group on Skill Development
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B. Meeting No. 2 on 11 AUG 2021 (Physical):

MINUTES OF SECOND MEETING OF SUB-GROUP/COMMITTEEON SKILL

DEVELOPMENT OF INDIGENOUS MUSLIMS UNDERWMD DEPARTMENTHELD

IN THE OFFICE CHAMBER OF THE MEMBER SECRETARY IN ASSAM

SECRETARIAT rCIVlL:i ONll/08/2021

The meeting held on 11th August 2021 (Wednesday)] from 5:30 PM onwards in

the Office Chamber of the Member Secretary in Block D (3rd Floor) of Assam Secretariat

(Civil), Janata Bhawan Complex, Dispur, Guwahati  - 781006. It was presided over by the

Chairman of the Sub-Group, Shri Mozibur Rahman; and attended by all the members of the

Sub-Group as per the Attendance List at Annexure.

At the outset, the Chairman welcomed all the members present and took up the

pre-scheduled the agenda for discussion. The minutes of the 1^^ meeting were confirmed by

the Sub-Group.

I. FINALIZATION OF TENTATIVE DETAILED SCHEDULE: The Sub-Group finalized a

tentative detailed schedule for sub-group meetings, study of the issues, meeting various

stakeholders, field visits, brainstorming and preparation of report, as follows.

1. Sub-Group Meetings - 5:30 PM onwards every 1st, 3rd and 5th Saturdays

through e/rAerphysical, or DVC, or hybrid mode.

2. Meetings with Institutions imparting or arranging Upskilling or Skill Training

- v/z. ASDM, HE (Lalmati), CIPET, IIT (Guwahati), IIHM (Borbori), Don Bosco

Technical Institute, etc. - Mid Sept. 2021 through face-to-face interaction only.

Meetings with Community Group Functionaries - Interaction with different non

political groups/ organisations of the target community - both in Guwahati and in

certain representative District Headquarters [ viz. North Lakhimpur, Jorhat, Tezpur,

Nagaon, Mangaldai, Barpeta and Goalpara]- Last Week of September 2021 & 1

Week of October 2021.

In case of COVID relapse, certain District Headquarters may be covered by DVC

meetings. Even otherwise, the meetings should meet all COVID 19 protocols.

4. Field Visits to Dhubri, Nagaon, Hajo, Naharani and Sibsagar - September 2021 as

per mutual convenience.

5. Reporting-

(a) Review of Report - 1st draft: 4* October 2021

(b) Review of Report -2nd draft: 16^"* October 2021

(c) Review of Report-3rd draft: 30*** October 2021

(d) Report Finalization and Production-lst Week of November 2021

3.

St
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II. CLASSIFICATION OF TARGET GROUPS & IDENTIFICATION OF IMPARTABLE SKILLS;

The Sub-Group then classified the Target Groups within the Indigenous (Assamese)

Muslim community for study and eventual recommendation of skilling and upskilling

measures as follows:

SI. Target Groups Skills tentatively Identified for

being ImpartedNo.

Gender Educational Criteria

1. Boys E. Illiterate and

School Drop-out

below Class X

Pass

xi. Carpentry

xii. Masonry

xiii. Tailoring

xiv. Barbering & Hair-Styling

XV. Painter

xvi. Fast Food Cook

xvii. Floriculture

xviii. Vermicompost, Poultry and

other Agri-based Skills

i. Plumbing

ii. Electrician & Car Mechanic

iii. AC, TV, Fridge, Mobile, etc.

Repair Mechanic

iv. Electronics Repairing

V. Tools Making

vi. Designer Tailoring

vii. Woodcraft & Designer

Carpentry

viii. Wood Paneling, False Ceiling,

Steel/ Aluminum/ Wood

Fabricating

ix. Chef, Hotel Management for

Waitering & House Keeping

x. Excavator and High-End

Machine Driver

xi. Security Guard

xii. Agar Inoculator

2. F. Class X Pass to

Class XII Pass and

College Drop-out

3. Boys G. Graduate and

Post-Graduate

vii. Professional Skills

viii. Tally and Accounting
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ix. Communication Skills - English

Speaking and Writing,

documentation, electronic

communication.

X. Technical skills - installation,

commissioning, operations &

maintenance of machines,

equipment, electronic gadgets,

etc.

xi. Digital & Information Skills

(DTP, internet coding, etc.)

xii. Soft skills

xiii. Fashion Designing

4. H. Technical,

Management and

Professional

Graduate and

Post-Graduate

xi. Upskilling of Engineering

Knowledge to meet Industry/

Market Needs

xii. Electronics Skills (Artificial

Intelligence, Blockchain,

AutoCAD, Computer

Programming, App Making and

Coding),

xiii. Computer and Mobile Services

Skills

xiv. Service Engineering of

Electronics Goods and Heavy

Machineries

XV. Welding & Electro-Mechanical

Works

xvi. High-Level Accounting (for

MBA, BCom and MCom)

xvii. Cyber Security Skills

xviii. Tele-medicine & Paramedical

Skills

5. Girls Illiterate and School

Drop-out below Class

XPass

vi. Tailoring

vii. Handloom

viii. Palliative & Geriatric Care

includingBdiby Care, Elderly
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Care, Home Nursing, On Call

Help, etc.

ix. Beautician

X. Tiffin Service

6. Class X Pass to Class

XII Pass and College

Drop-out

i. Nursing and Paramedical Skills

ii. Air Hostess and Hotel

Management

iii. SHG Formation and

Management

iv. Small Finance and Marketing

Skills

V. Basic Computer Skills

7. Graduate and Post-

Graduate

Same as Boys

8. Technical Graduate Same as Boys

III. IDENTIFICATION OF INDIGENOUS MUSLIM POPULATION
& DATA COLLECTION:

Although it was decided in the last meeting to effect data collection through Circle
Officers under the overall supervision of the Deputy Commissioners of the
concerned, it was re-decided to leave the identification

districts

process for execution by the
WMD Department centrally.

IV. MEETINGS WITH SKILL IMPARTING INSTITUTIONS & NON-BANKING FINANCIAL
INSTITUTIONS: It was reiterated by the Sub-Group to have meetings with institutions
imparting skills [e.g. ASDM, HE Lalmati, IIT Guwahati, NEST (Start-Up Hub under

University, IIHM
Borbori, etc.) as well as NBFIs (e.g. NEDFI, NABARD etc.). But for setting the agenda for
the meetings, the Sub-Group decided to study the web portals of these institutions and
have back-track information thereof; so that the meetings would be focused and result-
oriented. Besides, the Sub Group also decided to approach the institutions
through the WMD Department of the State Government.

Industries & Commerce Department, CIPET, Don Bosco Technical

for meeting

V. FEEDBACK & SUGGESTIONS FROM MEMBERS OF COMMUNITY:

feedback and suggestions from members of the indigenous Muslim
ID shall be created - v/z. subgroupofskilIdeveIopment@gmaiI

.com

In order to solicit

community, an email
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Members of the community and functionaries of all groups/ organizations
of the community shall be requested to send their feedback or suggestions for skill
development of the community by email to that aforementioned email ID. WMD
Department shall be requested to provide wide publicity by publishing the
aforementioned email ID, and similar email IDs of other Sub-Groups, in newspapers.

VI. BASIC FORMAT FOR FINAL REPORT: The Sub Group also decided that the basic format
for its Final Report as follows;

i. Executive Summary

ii. Table of Contents

1. Introduction

2. ' Demography of Indigenous Assamese Muslims and Skilling Standards
3. Skill Classification Index based on Educational Criteria

4. Meetings with Stakeholder Groups
5. Meetings with Skill Imparting Institutions & NFBIs
6. Suggestions received from Members of the Public
7. Recommendations

iii. Photographs

iv. References.

The Sub-Group also decided to have the next meeting in the physical mode on
24th August 2021 (Tuesday) at 4:30 PM in the Conference Hall of GMDA, Christian Basti,
Dispur, Guwahati - 781005.

The meeting ended with a vote of thanks from the chair.

(Sazzad Alam, ACS)
Member Secretary,

Sub-Group on Skill Development
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C. Meeting No. 3 on 24 AUG 2021 (Hybrid Mode]:

MINUTES OF THIRD MEETING OF SUB-GROUP/ COMMITTEE ON SKII.l. nFVELOPMKNT
OF INDIGENOUS MUSLIMS UNDER WELFARE OF MINORITIES AND DEVEI.nPMENT

HELD ON 24/08/2021 FROM 4:30 AM ONWARDS AT THE CONFERENCE HALL OF GMUA

office under the chairmanship of the chairman of the sub-group/

COMMITTEE

The meeting was presided over by the Chairman of the Sub-Group, Shri Mr
Mujibur Rahman; and attended by all the members of the Sub-Group [viz. Dr. Nekib Hussain
and Md Rashid Arif Hussain] including the Member Secretary, Shri Sazzad Alam, ACS, Joint
Secretary to the Govt, of Assam, Industries and Commerce, Act East Policy Affairs
Departments - as per Attendance Sheet attached herewith. Md Rashid Arif Hussain joined
online from Siliguri.

The Chairman welcomed all the members present and took up the agenda for
discussion. At the outset, the minutes of the last meeting dated 11th August 2021
confirmed with the following additions: (1) organizations imparting skills which would be
visited and approached for meetings shall also include NEST (Start-Up Hub under Industries
& Commerce Department, etc.) and TERI; and (2) district headquarters to be visited shall
also include Dibrugarh and Dhubri.

Regarding follow-up on the decisions of the 1st and 2nd meetings, the following
decisions were arrived at after detailed deliberation:

The discussion with organizations imparting skills [viz. ASDM, NEST (Ambari)
(Guwahati), IIHM (Borbori), TERI, NEDFI, HE (Lalmati), Don Bosco Technical Institute,
SIRD, Dice (Dibrugarh) and CIPET] and NBFIs [viz. NEDFI and NABARD] shall start from
mid-September 2021. They shall be approached both directly and through WMD.

In order to have a focussed discussion, a point-wise questionnaire and a
tentative plan of visit shall be prepared by mutual discussion among the members
witbin 4th September 2021. The questionnaire and the tentative plan shall be based
materials available on the websites of these organizations, and on information obtained
through informal discussion with these institutions.

2. There shall be meetings with (1) top functionaries of the 16 no.s of recognized Assamese
Muslim community group, and with (2) general community leaders in the 1st week of
October 2021 in Guwahati. The venue shall be either the Assam Administrative Staff
College at Khanapara or Conference Hall of Commissioner, Industries & Commerce

Bamunimaidam.

3. After the Durga Puja holidays, there shall be field visits comprising meetings with
community leaders in specific District Headquarters and visiting traditional craft sites.

was

1.
IIT

on

at
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The District Headquarters selected were [in clockwise direction from extreme North-
East (i.e. top-right)]: (1) Dibrugarh (for Dibrugarh, Sibsagar, Charaideo, Tinsukia and
Dhemaji Districts); (ii) Jorhat (for Jorhat, Majuli and Golaghat Districts); (iii) Nagaon
(for Nagaon, Morgaon, Hojai, Karbi Anglong, West Karbi Anglong and Dima Hasao
Districts); (iv) Goalpara [for Goalpara, Kamrup (South Bank Portion) South-Salmara
Mankachar, Bongaigaon and Chirang Districts]; (v) Dhubri (for Dhubri and Kokrajhar
Districts); (vi) Barpeta (for Barpeta, Bajali, Nalbari and Baska Districts); (vii) Mangaldai
[for Darrang, Kamrup (North Bank Portion] and Udalguri Districts]; (viii) Tezpur [for
Sonitpur and Biswanath (Sadar Sub-Div.) Districts]; and (ix) North Lakhimpur [for
Lakhimpur and Biswanath (Gohpur Sub-Div.) Districts. The local community leaders
shall be invited through the Deputy Commissioners of their respective districts, which
the local arrangement in the venues shali be requested from the Deputy Commissioners
of the districts concerned.

The sites of traditional crafts to be visited shall include Hajo (Bell-Metal),
Chandkuchi (Cane & Bamboo), Dhubri (Incense Sticks), Naharani (Agar), and other
places to be selected after due research.

Visit itinerary shall be scheduled in 6 packages  - viz. Lower Assam (South
Bank), Lower Assam (North Bank), Middle Assam (South Bank), Middle Assam (North
Bank), Upper Assam (South Bank) and Upper Assam (North Bank).

Socio-economic data on Assamese Muslims are not only not available in the Census
Reports, but also the research reports prepared (if any) on them may be unbiased or
skewed in nature. Therefore, the Sub-Group decided to request the Deputy
Commissioners for data on total population, Assamese Muslim population, economic
and education parameters thereof, APL and BPL data thereof, major trade, agricultural,
unemployed data thereof. A format shall be prepared by mutual discussion within 10th
September 2021 for gathering of such data.

The Sub-Group also decided to study literature and research reports on Assamese
Muslims including socio economic survey by OKD Institute, Assam Human Development
Report, etc. for carrying forward its study.

Regarding suggestions/ feedback received by email from various stakeholders shall be

arranged in MS-Excel Spreadsheet having format such as: (1) Date, (2) Name, address,
and other details of sender (including e-mail ID and mobile number), (3) brief content
of information, and (4) remarks.

The next meeting has been tentatively scheduled on 4th Sept. 2021 by DVC mode.

4.

5.

6.

7.
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The meeting ended with a vote of thanks from the chair.

(Sazzad Alam, ACS)

Member Secretary,

Sub-Group on Skill Development

i
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Annexure 3 (NewspaperAdvertisement)

Newspaper Advertisement published on 15th September 2021 in all leading dailies of Assam
informing about the email ID of the Sub-Group, and soliciting suggestions on skill development of
indigenous Assamese Muslim community.

(Sub-Group on Skill

Development)
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Annexure 4 (Contents of Contextual Speech

‘•Axomiya Musalman: Eithas aru Abodaii‘ - Speech by Late (Prof.) Mohammad Taher, Retd.
Professor of Geography, Gauhati University, on Indigenous Assamese Muslims at Jorhat Islamic
Centre on 8th Februaiy 2009.

f

k
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Annexure 5 (Newspaper Advertisement)

Suggestions received from Distinguished Members of the Citizenry on Skill

Development of Indigenous Assamese Muslim Community:

Pg. 107Dr Ahsanul Hussain, Retd. General Manager, OIL1.

Pg. 1092. Dr. Sirajul Islam, Supervisor, ITI Jorhat

Pg. 117Md. Toufiqul Hussain, Entrepreneur, Jorhat3.

Pg. 1194. Mr. Jayanta Barua, CEO, Skill Development Institute, Guwahati

Pg. 1285. Ms. Sumaiyah Begum, Golaghat

Pg. 1296. Dr. Nazrul Haque, Joint Director, Technical Education, Assam

Pg. 1367. Dr. Sanjan Hazarika, Jorhat District

Pg. 1398. Dr. Nurul Amin, Associate Professor, JB College, jorhat

Pg. 1429. Md. Rainur Ahmed, Central President, All Assam Goriya Moriya Parishad

Pg. 14310. Mr. Ashiq Zaman, IRS
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1. Dr Ahsanul Hussain, Retd. General Manager, Oil India Limited (OIL)

Before starting any Skill Development project, fonnulation of
policies/schemes for the indigenous Assamese Muslim Community, an updated demographic
study of the said population is a must. The study may include various age-groups,
educational backgrounds including school-dropouts, male-female etc. This population survey
will be useful for all future developmental plans/projects by the government, NGOs
other entities who will work for this community.

Here are a few suggestions from my end based on a research-work carried out
on CSR activities of Oil India Limited (OIL) a couple of months back:

1. OIL has a full-fledged Skill Development Institute (SDI) in North Guwahati which was
set-up in 2017 and led by OIL in collaboration with other major oil and gas PSUs under
MoPNG. The idea of establishing SDI in Guwahati is to produce skill man-power from
the youth of North East India suitable for employment in hydrocarbon and other sectors.

2. The Hydrocarbon Sector Skill Council (HSSC) and Slcill Development Institute led by
ONGC is another placement linked training and entrepreneurship education for
India target. The mission of HSSC is to create a pool of skilled man-power for
hydrocarbon industry for their employability locally or globally.

3. OIL has encouraged the unemployed youths of Assam having some technical education
(ITI and Diploma Engineering pass outs) for ‘on the job training programme' with
suitable stipends for one year. Here, the youths are made industry-ready for employability
anywhere in India with a good training certificate but employment in OIL is not
guaranteed. Similar schemes may be there in other PSUs. In case of OIL, the nodal
agency is the Learning & Development Department, Duliaj

4. The Public Affairs (PA) Department of OIL under its CSR programme has a Skill
Development Project and Capacity Building named ‘Project Swabalamban' for providing
suitable employment opportunities to the unemployed youths of OIL’s operational areas
through some placement linked capacity building programme. The basic idea of this
project is to impart training to the unemployed youths in some skill and capacity building
trades for plumber, mason, carpenter, welder, sewing machine operator, electrician, fitter,
technician for beauty & wellness, health care, house-keeping & hospitality, food &
beverages, BPO/voice calling, automotive services, general duty assistants, customer care
executives, radiology technicians and refractionist. Though this project was initially
started for the Dibrugarh, Tinsukia and Charaideo districts, now it has been extended to
few other districts of Assam. Similar programmes may also be there in other PSUs like
ONGC, IOC and others.

or any

a pan-

an.
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The different implementing agencies for ‘Project Swabalamban’ with whom

:  (a) Indian Institute of Entrepreneurship (HE) Guwahati (b)
Construction Industry Development Council (CIDC) New Delhi (c) IL&FS Education
Training Services (lETS) New Delhi (d) Pragati Edutech Guwahati (e) Gyanjyoti Education
Foundation Guwahati (f) Gram Tarang Employability Training Centre Guwahati
Downtown Charitable Trust Guwahati.

The Sub-Group on Skill Development of the indigenous Assamese Muslims
may further thinlc of the following while formulating their Report:

(a) For sponsoring suitable youth for training programmes given time to time by
various government departments like Agriculture, Horticulture, Sericulture, Animal
Husbandry, Forestry, Industry so on and so forth. Such type of training includes
poultry farming, duck rearing, bee-keeping, diary production, organic farming,
commercial nursery, fishery, weaving, solar energy use, rain-water harvesting
etc.etc. But to make all these activities economically viable and sustainable in the
long run, someone has to take lead from the front by creating Self Help Group
(SHG) or Joint Liability Group (JLG). These SHGs/JLGs may be encouraged by
various governmental financial aids at various District/ Sub-Division/ Block/
Panchayat levels.

OIL has signed a MoU are

&

(g)

(b) You may also think for creating a Corpus-Fund by inviting interested Assamese
Muslims or others from their donations (Zakat) or any other aids. This fund may be
used to create (i) a Skill Development Institute of their own (ii) a coaching centre
for Engineering/Medical tests for the Assamese Muslim students free of cost
nominal price (c) a coaching centre for grooming the Assamese Muslim youths for
UPSC/APSC examinations free of cost

language training institute for the technicians/skilled

or at a

at a nominal price (d) a practical

persons preferably in
English/Arabic languages for the possibility of their employment outside India
mostly Middle-East countries.

or
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2. Dr. Sirajul Islam, Supervisor, Industrial Training Institute, Jorhat.

e-Mail: sirajulislam09@gmail.coin; Contact no.: 9435200870

Among the different categories of youth belonging to the Indigenous Muslim
community of Assam based on educational qualifications, the category that requires skilling
the most is that of the school dropouts or those who studies up to 10*'' standard. And, when
we speak about skill training for this category, our focus should invariably be on vocational
training, as other means of skilling such as soft skills etc. are less likely to fetch proper
employment at this level. However, farming and related skills may also be effective in
generating self employment, especially for the rural youth. It is also necessary that the trained
persons are provided with govt. / govt, recognized certification and incentives like stipend
during training and financial assistance/loan after successful completion of training
their own enterprises.

to start

Vocational Training in Assam is conducted through the Industrial Training
Institutes (ITIs) under the Skill, Employment and Entrepreneurship Department, Govt, of
Assam. At present, almost every district of the State has a govt. ITI. A list of Govt. ITIs of
Assam, along with available trades, is furnished as Annexure of this Write-Up. These
institutes provide vocational training of 1 year/  2 years duration in various post-matriculate
and under-matriculate trades in accordance with the National Skill Qualification Framework
(NSQF) aligned curriculum. The admission into the ITIs takes place through a centralized
online admission portal. It is worth mentioning that in order to increase participation of
various backward/ less privileged communities in vocational training, the govt, has made
suitable reservation policy for admission into the govt. ITIs. For example, there is reservation
of two seats in each trade for the Tea Garden Labourer/ Ex-Tea garden Labourer community.
In the same principle, it is proposed that the Govt, considers reservation of one seat in each

trade (both post-matriculate and under-matriculate) for the Indigenous Muslim Community,
at least in ITIs located in the districts inhabited by a sizeable population of indigenous
Assamese Muslims.

In addition to the regular courses, the ITIs also provide skill training of short
duration under various govt, schemes from time to time. Hence, special short term training
programmes may be organized for the school dropouts belonging to the Indigenous Muslim
Community, utilizing the existing infrasti'ucture, machinery and faculty of the govt. ITIs.
Various NSQF compliant sector specific short term courses have been designed by the Sector
Skill Councils (SSCs) under the National Skill Development Corporation (NSDC). A few
short term courses designed by the SSCs for the school dropouts are listed below.

Page I 109



*

Report of

Sub-Group on Skill Development of Indigenous Assamese Muslims of Assam

Name of Course Sector NSQF

Level

Duration of

Course

Entry

Qualification

Assistant Mason Construction 5*^ pass2 350 hrs.

Field Technician -

Other Home Appliances

Field Technician -

UPS and Inverter

Electronics 8'^ pass4 360 hrs.

Electronics 8“^ pass4 360 hrs.

Assistant Beauty
Therapist

Beauty and

Wellness
3 8^ pass350 hrs.

Automotive Service

Technician
Automotive 8*^ pass3 500 hrs.

Detailed course contents along with job roles etc. for a host of NSQF
compliant shoit teim courses are available in the websites of the SSCs. The selection of
course/ sector will, however, depend upon the market demand of a particular district/area
well as availability of infrastructure in ITIs (or other technical institutes).

In view of the changing market requirements, short term vocational training
alone is not sufficient to secure employment in an organized sector. It is, therefore, proposed
that the above mentioned short term vocational courses are followed by a brief training on
soft skills/ entrepreneurial skills plus basic IT skills. Agencies like Quest Alliance offer short
tenn learning programme on

collaboration with such agencies so that a blended skill package of Vocational Skills + Soft
Skills + Basic IT Skills may be designed for a short duration of about 3-4 months for the
target group. It is pertinent to mention here that apart from the govt, institutes, Assam Skill

Development Mission (ASDM) is also actively involved in providing short term vocational
training through the accredited Skill Training Providers. Hence, ASDM may also be
mandated to design and implement skill package of similar nature for the school leavers of
the Assamese Muslim community.

as

life skills and digital literacy. The govt, may consider

As far as skill training in farming sector is concerned, the Agriculture
Department of the state has been implementing the scheme of Skill Training for Rural Youth
(STRY) under the National Mission on Agriculture Extension & Technology (NMAET).
Under this scheme, 50 different skilling areas have been identified spanning Agriculture,
Horticulture, Animal Husbandry, Dairy and Fisheries. Special schedules under this scheme
may be arranged for the youth of Indigenous Muslim Community so that they get attracted
towards faiming and allied activities. Alternatively, some special skill courses may be
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designed by the Agricultural Department in consultation with Assam Agricultural University

exclusively for the community.

Specific skill training programmes like Motor Driving are expected to

generate direct employment/ self employment. The govt, may sponsor such training for the

unemployed youth of the community in specific training centres. Motor driving training

may also be conducted in some ITIs having the relevant trades. However, such training will

be effective only if proper test/ assessment is conducted at the end of training in presence

of Transport Department officials and Driving License (Learner) is issued on the basis of

such test.

I

The entrepreneurial acumen among the Assamese youth including those

belonging to the Indigenous Muslim Community has increased over the years. It is time that

they are equipped with the right skill and are provided with a platform from where they can

set their own goal and step into the path of progress. A collaborative effort in this regard

from various stakeholders is the need of the hour.

?

j

I

I

I

I

I

I

I

I
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ANNEXURE

List of GOVT. ITIs in Assam along with Available Tradps

Available Trades underSI.
Name ofITI National Council For

Vocational Training (NCVT)
State Council For Vocational

Training (SCVT)
No.

[1] [21 [3] [4]
1. Guwahati Fitter, Mechanic Motor

Vehicle, Machinist, Turner,
Mechanic Diesel, Welder,
Stenographer & Secretarial
Assistant (English), Sewing
Technology,

Construction & Wood

Working Sector (BBBT-
CoE), Draughtsman Civil,
Draughtsman Mechanical,
Electrician,

Refrigeration & Air
Conditioning Technician.

Wireman

Machinist,

Mechanic Diesel, Electrician,
Multimedia Animation,
Stenographer & Secretarial

Asstt. (English),Welder,
Fitter, Turner, Mechanic

Refrigeration & Air

Conditioning Technician,
Fire Technology & Industrial
Safety
Plumber,

Mechanic Motor Vehicle,
Wireman,

Mechanic, Dress Making,
Computer Operator &
Programming
(COPA),

Technology & Electronic
System

(ICTSM)

Management,

Machinist,

Electronics

Assistant

Information

Maintenance

2. Jorhat Stenographer ' & Secretarial
Assistant (E), Fitter,

Turner,

Motor

Electrician,

Machinist, Mech.

Soil Testing and Crop
Teclmician, Mechanic Motor

Vehicle, COPA

Vehicle, Mechanic Diesel,
Welder, Plumber, Mech.
Tractor,

Cosmetology,
Sewing Technology, Plastic
Processing Operator Sector
(BBBT- CoE), Refrigerator

Conditioning

Wireman,

Mechanic,

COPA,

ICTSM,

& Air

Technician,

Instrument

Draughtsman

Draughtsman Mechanical,
Surveyor

Civil,
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3. Nagaon COPA, Cosmetology,
ICTSM, Fitter, Turner,
Machinist, Electrician,
Wireman, Sewing
Technology, Mechanic
Motor Vehicle, Mechanic
Diesel, Welder, IT Sector

(BBBT-CoE), Draughtsman
Civil

Draughtsman (Civil),
Welder, Mechanic Diesel,
Sewing Technology,
Stenographer & Secretarial
Assistant (E), Surface
Ornamentation Techniques,
Turner, Fabrication (Fitting
& Welding) Sector (BBBT-
CoE), Fitter, Electrician,
MMV, ICTSM, Electronics
Mechanic, Wireman, ICTSM
Turner, Machinist, Fitter,
Electrician,
Wireman,
Technology,
Motor Vehicle, Stenographer

Secretarial Assistant,
Mechanic of Agricultural
Machineiy, ICTSM, COPA
Stenographer & Secretarial
Assistant

Electrician,

Machinist, Mech.

Vehicle, Mechanic Diesel ,
Welder, COPA, ICTSM,
Refrigeration
Conditioning
Wireman,

Mechanic,

Mechanical

Turner, Fitter, Electrician,
Welder, Wireman, Sewing
Technology, Mechanic
Motor Vehicle, Stenographer
& Secretarial Assistant,
Mechanic Diesel

Welder,

Sewing
Mechanic

&

(E), Fitter,
Turner,

Motor

& Air

Technician,

Instrument

Draughtsman

Fitter, Mechanic Motor

Vehicle, Mechanic Diesel,
Wireman, Welder,
Stenographer & Secretarial
Assistant, Digital
Photographer, Solar
Teclinician (Electrical)

4. Srikona Mechanic Diesel, Electrician,
Fitter, MMV

5. Tezpur Turner, Machinist, Fitter,
Electrician,
Wireman, Mechanic Diesel

Welder,

6. Tinsukia

7. Bongaigaon Mechanic Maintenance

(Chemical Plant),
Draughtsman Civil, ICTSM,
Plastic Processing Operator,
COPA, Cosmetology
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8. Barpeta Fitter, Electrician, Welder,
Sewing

Mechanic
Motor Vehicle, Stenographer
&  Secretarial Assistant,
Refrigeration &
Conditioning
COPA,

Electronics Mechanic

Electrician,
Cosmetology
Electrician, Welder, Sewing
Technology,
Cosmetology

Fitter, Electrician

Wireman,
Technology,

Ail-

Technician,
Cosmetology,

Welder,

COPA,

Fitter, Electrician, Wireman,
Sewing
Mechanic Motor Vehicle,
Stenographer & Secretarial
Assistant, Refrigeration &
Air Conditioning Technician,
COPA,

Electronics Mechanic

Technology,

Cosmetology,

9. Goalpara COPA

10. Kokrajhar Electrician,
Mechanic, Bodo Typewriting

Electronics

11. Nalbari Fitter, Electrician,
Cosmetology, ICTSM,
Welder, Mechanic Diesel

12. South Salmara
ICTSM,

Cosmetology, Electrician
COPA,

13. Dhemaji Electrician, Welder, Sewing
Technology,
Motor Vehicle, Stenographer
& Secretarial Assistant
Electrician, Fitter

Mechanic

14. Bhergaon Mechanic Motor Vehicle,
COPA

Fitter, Welder
15. Dibrugarh Secretarial

Cosmetology,
Processing Operator Sector
(BBBT-CoE),
Mechanic.

Electrician,
Mechanic, Mechanic Motor
Vehicle, COPA, Fitter,
Welder, Mechanic Diesel

Electrician,
Mechanic, Dress Making,
Mechanic Motor Vehicle,
COPA

Fitter, Dress Making

Practice,

Plastic

Electronics

Electronics

Electronics

16. Gargaon Electrician, Fitter, Welder,
Mechanic Diesel, Machinist

17. Morigaon Electrician,
Mechanic, Mechanic Motor
Vehicle, Welder, Mechanic
Diesel

Fitter, Electrician, Mechanic
Motor Vehicle, Refrigeration

Conditioning
COPA,

Electronics

Electronics

& Air

Technician,

Cosmetology,

18. Dhansiri

Mechanic, Mechanic Auto
Body Repair, Mechanic Auto
Body Painting
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19. Diphu Fitter, Electrician, Mechanic
Motor Vehicle,
Mechanic Diesel, Wireman

Electrician, Mechanic Motor
Vehicle,

Operator Cum Mechanic

Refrigeration

Conditioning
Dress Making

Electrician, Motor Vehicle

Mechanic DTesel, COPA,
Sewing

Electronics Mechanic

Welder, Fitter

Welder,

Welder, Pump

& Air

Technician,

Technology,

Welder, Draughtsman Civil

20. Haflong
Electronics

Electrician, COPA
Mechanic,

21. Karimganj

22. Hailakandi
COPA

23. Majuli Mechanic Diesel, Electrician

24. Golaghat COPA,

Cosmetology, Fitter

Electronics

Secretarial

Draughtsman
Cosmetology, Front Office
Assistant

Wireman,

Mechanic,

Practice,

Civil,

25. Guwahati (W) Electronics

Secretarial

Mechanic,

Practice,
Draughtsman Civil, Fashion
Design & Technology,
COPA

26. Tinsukia (W) Electronics

Secretarial

Mechanic,

Practice,
Draughtsman Civil, Dress
Making,

Surface

Cosmetology,
Ornamentation

Technique
27. Majbat (W) Electronics

Draughtsman Civil, COPA
Draughtsman
Cosmetology

Sewing Technology

Mechan

Civ

ic, Dress Making

28. Silchar (W) il, Electronics Mechanic

29. North Lakhimpur (W)
30. Dudhnoi Cosmetology,

Wireman,

COPA, ICTSM

Cosmetology,
Wireman, Fitter,
COPA, ICTSM

Fitter,

Refrigeration
Conditioning
Mechanic Diesel, COPA,
^smetology. Electrician

Cosmetology,

Welder

Welder,

Painter,

Mechanic

& Air

Technician,

COPA,

,
Fitter, Painter,

31. Rangia

32. Titabor

33. Biswanath Chariali

Welder
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34. Pathsala COPA, ICTSM, Welder,
Fitter, Painter, Cosmetology

35. Sootea COPA
36. Divyang ITI

Dibmgarh
COPA (For Exclusively
Visually Impaired)

Contd/-,,,
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3. Md. Toufiqul Hussain, Entrepreneur, Jorhat.

Mobile No.: 8011481788; e-Mail ID; shifadiagnosticsjorhat@gmail

Skill Development Programme

Introduction: Before going to the main project on skill development we have to decide who
indigenous (Khilonjiyaj Muslims. Assam government has not yet confirmed who the indigenous
Muslims are and who are not. So we are in dilemma.

To short out this problem here 1 would like to attach a copy of published
Assamese lecture given by Late Dr. Muhammad Taher, Ex. Professor Department of Geography,
Guwahati University organized by Jorhat Islamic Centre, dated 8th February 2009.

Now, we have to discuss how to uplift the status of Indigenous Muslims though
skill development. First we should divide into some categories as stated below;

1. School dropouts studied up to Class X

2. Class X to under graduate level

3. Graduate level

4. Professional graduate to post graduate

Secondly, we have to consider the different fields. Such as service sector,
agricultural sector, industrial sector, digital sector, technology sector etc.

.com

are

Category - I: School dropouts/studied up to class X: The main causes of dropout is mainly
due to financial constraints. Hence, vocational training programmes such as, tailoring,
beautician, mobile repairing, carpentry, fabricators, poultry, nursery, welder, plumber etc. for
this first we should find out the actual data's of dropouts or students studied up to class X
through government reputed survey agencies. And for trainings government should take
necessary steps through their related branches or through NGO's.

Category - 11: Class X pass out to under graduate level: Here also government should
provide free trainings or providing stipend for the following vocational courses. Such as, ANM
and GNM nurse, computer hardware, solar items manufacturing, X-Ray, MRl, Ultrasound, CT
scan, EGG operator or technician courses, driving, optical technician courses, fishing training,
goat farming, handicraft, bamboo craft, horticultural training, electrician

Category - III: Graduate level: Students in Assam there is a lack of government institutions for
the following professional courses.

1. Digital marketing course

etc.
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2. Graphic designing course

3. PMP [Project management professional] certification

4. Business analytics course

5. Data science

The majority these institutes are located outside Assam and financially weaker sections of
community are unable to attend. So the government should take the initiative to set up the said
courses.

course

our

Category - IV: Professional graduate to post graduates: Actually this category is not so
important in comparison to other categories. Because profession graduate or post graduate are
itself a part of skill development sector. So before choosing the professional courses and post
graduate courses one should know the job aspect or should choose courses of their personal
interest.

At this category of skill development state government should provide soft loan or interest free
loan to set up their own small industry.

Furthermore, the government could choose certain brilliant experts and send them on free
overseas industrial visits to learn about the latest technologies or get experience.

Things, we should know: Assam Skill Development Mission [ASDM] has initiated
sponsored skill development training programme primarily aiming to trained the youth of the
state and after completing the training offering them placement. But most of the indigenous
Muslims do not know about the said programmes due to the lack of awareness.

Suggestions: From my personal experience the government shows a keen interest in
implementing such projects. But later on it only remains restricted to files. So

recommendation is to pick a few viable schemes and priorities implementing them within a
specific time frame.

a state

my
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4. Mr. Jayanta Barua, CEO, SIdll Development Institute, Guwahati

Cell No 9435348638/ 8812070987

e-Mail: jayahtabarua@oilindia.in/ jayantabarua.oil@gmail
.com

BRIEF DESCRIPTION OF SKILL DEVELOPMENT INSTITUTE GUWAHATI

Introduction: India's rapid economic growth has led to a huge demand for vocational
skills across traditional as well as new and emerging sectors. Simultaneously, there is a
need to ensure that this growth is inclusive, in order to have positive impact
poverty levels. Alongside a young and growing labour force, there is a significant
shortage of skilled manpower, essentially due to gaps in skill availability and skill
needs. Accelerating growth and providing productive employment for the continuously
increasing labour force is an integral part of the objective of inclusive growth.

on

India's emergence as a potential economic and social power rests on the
Indian youth. The skills development initiative is designed to leverage potential of the
youth population (19% of India's population is in between 15-24 years of age] by
developing their employability skills. However, the challenge remains in developing
right skill sets among these youth to conduit the skilled manpower requirement of
industry both at National and International level. The key to reaping the real benefits
of demographic dividend lies in skilling the youth as per industry standards thereby to
fulfill skill gaps which can serve the purpose of national missions like 'Make in India',
'Digital India' etc. The purpose of the Skills Development Pillar is to achieve economic
growth and social development that will enrich the creation of decent work and
sustainable livelihoods for youth across India.

The Indian Oil and Gas sector is one of the six core industries in India and
has very significant forward linkages with the entire economy. India has been growing
at a decent rate annually and is committed to accelerate the growth momentum in the
years to come. This would translate into India's energy needs growing many times in
the years to come. Further the anticipated business growth in the sector is contingent
on the availability of skilled manpower in the country. Hence, there is an emphasized
need for generating a pool of skilled workforce to conduit the industry
need.

manpower

In line with National Skill Development Mission of Govt, of India, Ministry
of Petroleum and Natural Gas, Government of India has taken a unique initiative of
setting up of Skill Development Institutes in different parts of the country. The SDTs
are world class state of art institute's that primarily focus are imparting skill
development training in the Oil and Gas sector. Till date, six such Skill Development
Institutes (SDI] have been set up at Kochi (Kerala], Vizag (Andhra Pradesh],
Bhubaneswar (Odisha], Guwahati (Assam] Ahmedabad (Gujarat] and Rae
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Bareilly established by BPCL, HPCL, lOCL, Oil India, ONGC and GAIL
respectively.

A Society was set up with the name Skill Development Institute, Guwahati
(SDIG) registered on 26-07-2017 under the Society Registration Act XXI of 1860 (No
RS/KAMCMV263/P/157 of 2017- 2018J.The objective of the SDI is to cater to the skill needs of
the youths of North East region in order to enhance their employability in hydrocarbon
as other Sectors. To this end, the Institute has adopted National Council of Vocational
(NCVTj /State Council of Vocational Training (SCVTj and National
Framework (NSQFj/ Sector Skill Council (SSC) approved courses. SDIG was dedicated to the
Nation by Shri Dharmendra Pradhan, Union Minister for Petroleum & Natural Gas and Skill
Development & Entrepreneurship on Sth December 2017.

as well

Training

Skills qualifications

Skill Development Institute, Guwahati, has been set up by OIL along with
lOCL, ONGC, HPCL, BPCL, GAIL India Limited, Balmer Lawrie and EIL.
PSU for SDIG. From Oil India Limited, the affairs of SDIG are mentored and monitored by
Director (HRj, OIL, Corporate Office, Noida. A Chief Executive Officer [CEO], Secretary and
Treasurer of the Society have been appointed. A newly built ITI complex at Village Uttar
Phulung, Amingaon, Guwahati was taken on lease for 10 years from Govt, of Assam.

The entire Training Programme is free for the students, with no training
fees, free fooding and iodging , free medical[if any during the course] and free travei
expenses to place of posting

OIL is the managing

INITIAL START-UP: Initially, the following two courses have been adopted:
1. industrial Electrician (Oil & Gas) HYC/Q6101, Sector: Hydrocarbon Sector Skill Council

qualification : Class Xll
.Training Period: 1000 Hours .NSQF level :4 .Minimum educational
Pass. Age Limit: 18 Years

2. Industrial Welder (Oil & Gas] HYC/Q 9101 .Sector : Hydrocarbon Sector Skill Council
Training period: 1000 Hours. NSQF level: 4.Minimum educational qualification : Class X
Pass. Age limit: 18 Years.

Both the above two courses are listed in National Qualification Register under Ministry of Skill
Development and Entrepreneurship and are NSQF Compliance Courses.

INFRASTRUCTURE & FACILITIES AVAILABLE: The spacious and attractive complex with
Administration Building , Hostel Block, Computer Lab, Welding Shop .Electrical Shop
.Conference Hail, Surveillance System and outdoor Sports Facilities having in total 2100 Sqm of
floor area. The Hostel Capacity is 60 trainees, who are provided free lodging and boarding at the
Hostel, with no Training Fees.

INITIAL PROGRAMME AT SDI, GUWAHATI: Initially, SDI Guwahati was conducting two
placement linked Skill Training Courses i.e. Industrial Electrician and Industrial Welder. The
Programs are aligned as per National Occupational Standards issued by Hydrocarbon SSC under
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ambit National Skill Development Corporation (NSDC) .The duration of the
[6) months.

programme is six

Initially, total 60 candidates were undergoing Skill Training i.e. 30 candidates in
Industrial Electrician and 30 candidates in Industrial Welder, per batch. The annual intake

Cl) Industrial Electrician

[2] Industrial Welder

EXPANSION OF SDIG WITH ADDITIONAL EXTENSION CENTRES: in accordance with the
directive of the Ministry of Skill Development and Entrepreneurship, and the stakeholders
comprising of General Body Members and General Council members, SDIG was advised to
expand their training programmes and increase the quantum of youths trained keeping the
employability factor in mind. As a consequence, further Extension Centres were opened.
Training Providers increased, number of courses increased culminating into the increase of the
number of trainees.

SDIG TRAINING PARTNERS: At

was:

60 Trainees

60 Trainees

present there are four training partners carrying out the
Training Programs at SDiG Complex at North Guwahati as well as in the SDIG Extension
Centres:

A. Learnet Institute of Skills;

S.B. COMPLEX, Brindaban Path, H. No. 5 0pp. BP Petrol Pump Main Road, Hatigaon, Guwahati
Assam 781038

It was initially known as IL&FS, then later on it was hived off to Learnet Skills. It has carried out
programmes under Health Sector, Hydrocarbon Sector and Apparel Sector. Its Corporate
is in New Delhi. It is also carrying out many CSR programmes of Oil India Limited.

B. Pragati Edutech Pvt. Ltd. Guwahati

[An ISO 9001-2015 Certified Organization]

Budhin Bhawan, RG Baruah Road, Jonali Path, near DurgaMandir, Guwahati, Assam 781024

Its specialty is in cariying out training in the Tourism and Hospitality Sector, it has aiso
out many CSR Project programmes of OIL in addition to SDIG.

C. Tool Room and Training Centre

North Guwahati Road, Amingaon, Amingaon Industrial Area, Guwahati, Assam

It is a Central Govt, training institute under MSME Department. Its speciality is in the Capital
Goods Sector. It is also cariying out many programmes of Govt, of Assam

D. Gram Tarang Employability Training Services

Near Mizoram House, G.S. Road, Guwahati-781005.

Office

carried

781031
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It is an Odisha based training organization and has set up the Centurion University for Skill
Training. It has two extension centres of SDIG at Rowta (Dist. Udalguri] and Byrnihat
[Meghalaya]

COURSES AT PRESENT AND ANNUAL TRAINING INTAKE

SI. No. Institution • .  Course Name Duration Candidates

1. LEARNET SKILLS Industrial Welder

(Oil & Gas]

6 months 60

2. LEARNET SKILLS Industrial Electrician

(Oil & Gas]

6 months 60

3. LEARNET SKILLS General Duty Assistant 3 months 60

4. LEARNET SKILLS General Duty Assistant

(Advanced]

6 months 30

5. LEARNET SKILLS Sewing Machine Operator 2months 60

6. LEARNET SKILLS Emergency Medical

Technician

3months 30

7. LEARNET SKILLS Emergency Medical

Technician (Advanced]

6 months 30

8. LEARNET SKILLS Technical Intern Training

Programme

9months 30

9. LEARNET SKILLS Certificate Course in

Hospital Front Office Desk

6 months 30

10. TRTC Certificate Course CNC

Turning

4 months 60

11. TRTC Certificate Course Fitter &

Rigger

4 months 30

12. TRTC Certificate Course in CNC

Milling

4 months 30

13. TRTC Machine Operator 8 months 30

14. PRAGATI EDUTECH F&B Service Steward 3 months 400
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15. GRAM TARANG Automotive Service

Technician

8 months 30

16. GRAM TARANG Coffee Brewing Steward 3 months 30

TOTAL 1000

It may be mentioned that the entire training programme is planned such that the Operating
Expenses, training fees, free fooding/Iodging etc falls within the annual contribution of the
sponsoring organizations.

SELECTION OF TRAINEES: The selection of trainees for the various trades are carried out by
the Training Providers through various modes such as advertisement in News Paper, utilization
of social media, using electronic media such

Channels like News scrolling, holding mobilization camps, placing banners and posters outside
ITl s etc. If the quantum of candidates is high in regard to the training course capacity, entrance
exams are also conducted. After the written examinations, oral screening and interviews are
also conducted. Candidates are assessed on their interest in the course and their willingness to
work outside the state when they are offered employment.

Student mobilization is a crucial function - both from the standpoint of meeting
the desired numbers andquality within the stipulated time. Therefore the mobilization
is undertaken with great care to achieve the following:

•  Students, their guardians and even local influential people are made aware of the entire
program, its outcome and expected employment opportunities

•  The group is made aware of desired student conduct.

•  The prospective student is interviewed to know that he/ she understands what is required
and that he/ she is committed to the proposed program and post training plans

The Training Provider, in association with the Indian Army, helps to reach out
the interested candidates in remote areas. They also have a dedicated network of Local
Resource Person [LRP] in each locality of mobilization. The resource person can either be local
teachers, journalists or other professionals - but in each case they are persons of good
reputation in their community. They are motivated to do this job out of a genuine desire for
welfare of the local youth. These Local Resource Persons mobilize the prospective candidates at
local. The LRPs arrange transportation of the students to Guwahati and remain communication
bridges with the students' guardians and local communities.

Involvement of the LRPs have helped in:

■  Identifying and not selecting undesirable candidates;

FM Channels, Publicity through local TVas

process
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■  Driving discipline among the students during the period of training; and

■  Preventing mischief mongering by a few non serious candidates.

Once in the hostel, the students are constantly monitored for their attendance in
class by the faculties and in the hostel by the administration staff. Every incidence of
indiscipline, accident or ailment gets reported to the authorities - and appropriate measures
are taken immediately.

To mobilize the candidates. Information, Education and Communication [lEC] is
carried out at the community level to ensure transparency and accountability.

> They organized mobilization camps and meetings at various locations which were attended
by prospective candidates, parents/ guardians and local community leaders i:: -
villages.

> To generate greater public interest, they distributed and displayed posters, banners
the areas of mobilization.

> At each location, the gathered candidates, guardians and local people were informed about
the SDIG initiative to train

Training Program.

> Tele-calling set up at their office which caters to the prospective students by means of
providing information about the Placement Linked Skill and Capacity Building Training
Program and also resolving their queries.

> Promote awareness about the program through Ex-Students who are already successfully
working in the Industry.

m various

etc. in

young people for providing jobs under the Skill Development

DETAILS OF TRAINING: From its inception till date. Skill Development Institute Guwahati has
trained 2576 youths of the North Eastern region in the aforementioned 16 different trades with
a placement percentage of over 80%. The rest of the trained youths are either self employed or
have not ventured out to seek employment due to personal and extraneous

reasons.

YEAR NO OF YOUTHS TRAINED

2017-18 60

2018-19 636

2019-20 910

2020-21 970

TOTAL 2576
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DETAILS OF EMPLOYERS:

In the Hydrocarbon Sector, the trainees have been placed mainly in North India, Rajasthan and
Gujarat at organisations such as Adani Solar Pvt. Ltd, Technique Control Facility Bengaluru,
Hero Motors, Cosmos Industries, Eco Pure Guwahati, etc.

In the Health-Care Sector, they have been placed at Sharda Hospital Noida, Nemcare Hospital
Guwahati, Sarvodaya Hospitals, Mamota Homecare, Hayat Hospital, etc.

In the Apparel Sector, they have been placed at Shahi Exports Bengaluru, C.R. Garments,
Tirupur (Tamil Nadu], etc.

In the Capital Goods Sector, the trainees have been placed at Pidilite Industries, Marico
Industries, GIS Ahmedabad, ITC Mirza, Dhoot Transmission Pune, Jerico Chemicals

In the Automotive Sector, the trainees have been placed at dealers of Bharat Benz and
Motorsat various places of Assam and Arunachal Pradesh.

In the Hospitality and Tourism Sector, they have been placed at renowned Hotels and Resorts
in India and abroad.

etc.

Tata

The most prestigious training programme under SDIG has been the Technical
Intern Training Programme, which is under the Health Sector and envisages placement of Care-
Givers at Nursing and Old Age Homes in Japan, to take care of their elderly population. The
trainees have passed the qualifying tests but have not been posted owing to travel restrictions
due to COVID 19 pandemic.

FUTURE PLANS OF SDIG IN TERMS OF INCREASE OF TRAINING COURSES:

The following courses are planned to be introduced at SDIG:

1) Pipe Fitter and Welder for CGD

2J Plumber for CGD

3) LPG Mechanic

4) Hospital Front Office Executive

5] X-ray Technician

6] Dialysis Technician

7) OT Technician

8) EMT & GDA-to be enhanced

9) Industrial Electrician- to be enhanced

10) Industrial Welder-to be enhanced

11) Automotive Service Mechanic for two wheelers and four wheelers.
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INFORMATION REGARDING THE HOSTEL FACILITIES OF THE STUDENTS:

As mentioned the trainees are provided free boarding and lodging, in addition to their free
training. For their stay during the course duration hostel facility is provided along with fooding.
The hostels are managed by the Training Providers and there are caretakers and cooks to
provide the services. There is also full time security and no incidents at all have been reported.
It is a standard norm that all hostels has to enter Hostel by 6 P.M. Responsible people
appointed to cater to any problems.

Some pertinent details of Hostels are that Learnet Skills have three hostels in the
Hatigaon area of the city where the students of the Hatigaon Centre resides. In addition, they
are also monitoring the SDIG Hostel at North Guwahati. Pragati Edutech is running six hostels in
the Zoo Road and Ambikagiri Nagar area of the City. TRTC has a massive 300 bed boy's hostel
and 200 bed girl's hostel at Amingaon, where the trainees are put up. Gram Tarang has two
hostels at Rowta and one Hostel at Byrnihat. The food and the menu are regularly checked by
SDIG officials and menu displayed at the dining halls. Religious Festivals such as Saraswati Puja,
Vishwakarma Puja, Christmas Day, New Year's Day, Independence Day and Republic Day
celebrated. All hostels have Outdoor Sports and Indoor Sports facilities and Cable TV is also
there for recreation.

are

are

FUTURE REQUIREMENTS OF SDIG TO CATER TO ITS EXPANSION PLANS: To
future expansion plans and also for increase in trainees as well as training courses, there
urgent necessity of three requirements: [a) Increase in Funding from the sponsoring
organizations; (b) Look into the possibility of having paid training courses to enable SDIG to be
self-sustainable; and (c] Requirement of Government land to set up an additional institute to
have a cohesive training set up and reduce the costs. Relevant authorities have been
approached with regard to the issues (a] and (c].

cater to its

are

HOW TO ADDRESS THE SKILL DEVELOPMENT ISSUES OF THE MINORITY SUB-GRBITP;
SDIG does not cater to Post Graduate or Professional pass outs. There is one course for
Graduate, i.e. Hospital Front Office Desk. There is also graduate programme for ANM and
pass nurses for the TITP Japan placement program. Mainly it caters to Class 10 pass and Class
12 pass drop outs.

GNM

For any skilling issues, one has to first look at the market. What is the demand,
how much is the shortfall, and how long would it take to fill it up? Based on that the course size
or training intake can be formulated. Now this market is made up of various Sectors. They may
fall in the Sector of Industry, Health, Agriculture, Pisciculture, Horticulture .Apparel, Electronics
repairing, Capital Goods and Machinery etc etc. Different training programmes will be based on
the different Sectors.
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The training course has to be as laid out by National Skill Development Council
and the curriculum laid out by National Skill Qualification Format. Only then would
standardised training can be provided. The courses are also available under the various Sector
Skill Council, depending upon the Trade.

Then one has to look at the availability of trainees. Whether there are sufficient
numbers and whether their qualifications make them suitable to attend the training
programme. Who is going to mobilize them? Through Advertisement,  Social Media
Meetings and Canvassing? Normally the training group does this job because they
informative to explain the nitty gritty details of the training.

or Direct

are more

There has to be motivational classes or informative sessions to explain to the
trainees about the programmes. Normally this is done before the

commencement of the training
course. The parents, guardian, and local village heads are also invited and are involved. All
stakeholders are involved to make the entire issue completely holistic.

The crucial factor in the entire skilling process are the trainers. Usually there
a part of the larger Training Provider group. The Trainers have to be qualified, motivated and
have aptitude to impart Skill education. Unless they do justification to their job, the entire
exercise would be wasted. They are the direct interface between the trainees and the training
organisation. But however skilled or motivated a trainer would be, all his efforts would be futile
if he doesn't have the resources. There

are

must be proper classrooms for the Theory part and
adequate Labs and workshops for the Practical part. These must be sufficiently staffed with
proper and latest state of the art infrastructure. If the equipments are outdated, then the
trainees, after passing out, will have no market value. In addition to the basic training. Soft Skills
training also has to be provided, such as Operating Computers, English Speaking, How to face an
interview etc.

After the training course is over, the trainees have to appear in Examinations
and have to be assessed by Independent Third Party assessors. Only then can be they be
qualified with Certification to appear for jobs.

The culmination of the entire Skilling Programme is the employment or
placement part. If, after completion of the training programme, the trainees are left with having
no jobs, or have too search for jobs, the total training programme would be an absolute wastage
of resources of Money, Manpower, Time and Materials. Hence the Training Organisation
simultaneously scout around for jobs and
organisations.

has to

contact employers, industries and
various

The ideal training size is normally 30. That way the trainer can pay full attention
to the group and for practical classes, it can be divided into 5 groups. We at SDIG are willing to
tram any group of trainees in our aforementioned 16 courses, provided we are paid the full
training fees in advance, which is presently been done by our Funding Organizations.
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5. Ms. Sumaiyah Begum, Golaghat

Training in market skills: Youngsters Sc job seekers should be guided and trained in
the current in-demand skills such as coding, Aptitude, analytics, digital marketing,
etc. An in-depth study may be conducted to identify the in-demand skills.

Honing and development of soft skills and interpersonal skills, familiarization with

GD, PI, interview, etc.

More vocational institutes with courses keeping up with market demands should be

established in minority-dominated areas. A few suggested courses for vocational
training are IT course, tell calling, BPO training, tally/accountancy, etc.

Courses and training regarding the utilization of opportunities provided by e-
commerce platforms to encourage entrepreneurship. This shall include

familiarization with buying and selling via e-commerce, legal aspects and
registration of business, e client and targeted advertising, understanding supply
chains and all other relevant aspects.

Courses on quality management, maintenance and control of products intended for
ecommerce, small business, quality packaging and presentation of products.

Courses and training on registration of business, legal aspects, etc. Also, dedicated
explanatory videos should be uploaded on YouTube for this purpose.

Baking is a skill found commonly among the community. The skill should be honed
and developed among enthusiasts to enable them to make a professional business
out of it. Intensive courses by qualified expects may facilitate the initiative.
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6. Dr. Nazrul Haque, Joint Director, Technical Education, Assam

Mobile: 9435012060; e-Mail: ii_haque@yahoo.coin

1. Introduction: The Govt of Assam under the initiative of Hon^ble Chief Minister Dr.

Himanta Biswa Sarma, has constituted seven Sub-Committee to study various aspects
relating to the Indigenous Assamese Muslim communities of Assam. It may be noted
here that employment and the occupational pattern of a population group or a
community living in a particular area depend on factors like available resources of the

households, their educational and skill levels and socio-economic conditions prevailing
in the region. In this scenario skill development is an important aspect for inclusive
growth and sustainable development as it helps in poverty reduction by improving
employability and productivity.

In this connection I would like to submit this report which has been
prepared on the basis of available data, relevant information collected from various

sources and personal experience.

2. Skill India Mission:

The National Skill Development Mission was officially launched by the Hon'ble Prime
Minister Sri Narendra Modi on 15.07.2015 to create convergence across sectors and
States in terms of skill training activities. The National Policy on Skill Development and
Entrepreneurship, 2015 laid out Skill India Mission, and envisaged the creation of
Sector Skill Councils [SSCs] by National Skill Development Corporation [NSDC] and
accordingly priority sectors are identified based on the skill gap analysis..

Sector Skill Councils (SSCs] under NSDC are the apex organization that
facilitates an ecosystem for skilling various sectors that play key role in maintaining
training standards through National Skills Qualifications Framework (NSQF] compliant
curriculum, certification and assessments by coordinating with the industry, training
partners (TP) and academic institutions across India.

Prime Minister Kaushal Vikash Yojana (PMKVY) is a skill certification
scheme of Govt, of India to enable a large number of Indian youths to take up industry
relevant skill training for securing a better livelihood. PMKVY strongly focusses
short term trainings. Recognition of Prior Learning (RPL) and providing placements
the skilled youth of the country.

upon

to

3. Skill Development Ecosystem in Assam: There are 28 Industrial Training Institutes
(ITI) in different districts of Assam under the Directorate of Skill Employment and
Entrepreneurship, Govt of Assam offering courses in various engineering and non-
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engineering trades with intake capacity of around 14000 students per year. The entry
qualifications for all these trades start from Class VIII passed to Class X passed, ii. There
are 120 Higher Secondary Schools with Vocational streams under the Directorate of
Secondary Education, Assam. The entry qualification is Class X passed.

There are 26 Polytechnics in different districts under the Directorate of
Technical Education, Assam offering Diploma level Engineering courses with intake
capacity around 4400. The minimum entiy qualification for ail these courses is Ciass X
passed. There are 155 Training Partners (TP]s having 348 Training Centers offering free
of cost skill development training programme ail over Assam in 121 different Job Roles
under Assam Skill Development Mission JASDM), Govt, of Assam.

There are many Govt, of India sponsored schemes under which
run from time to time. Few examples of such

are Assam State Urban Livelihoods Mission [DAY-NULMJ under Urban
Development Department, Assam State Rural Livelihood Mission under PN&RD, Govt, of
Assam, SAMETI under Agriculture Department, Deen Dayal Upadhyaya Grameen
Kaushalya Yojana (DDU-GKYJ, Prime Minister Kaushal Vikash Yojana [PMKVYJ.

Govt, of India agencies like National Institute of Electronics &
Information Technology (NIELITJ, Tool Room & Training Centre (TRTCJ, CiPET- Center
for Skilling and Technicai Support JCSTSJ etc. are running industiy oriented iong-
term/short-term/sponsored skili development training programme for the educated
youths of Assam.

variousskill development training
courses are

schemes

state Universities and its affiliated Colieges and few other autonomous
institutions are also conducting short-term skiii development courses. There
different Council/Board/Corporation under Govt, of Assam who have been sponsoring
students from different communities of Assam for various professional course.

4. Some Relevant Issues for Discussion relating to Short Term Skill Development
Training: Skill development training is yet to become aspirational
unemployed youths due to various reasons,

i. The unemployed youths

career growth,

ii. Skill development

education,

iii. General perception is that skill development
dignity and low wages/salaries.

are

amongst the

are yet to accept skill development training as a path for

courses are not accepted as a viable alternative to formal

training is associated jobs with low
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iv. Skill training is often considered as the last option for those who have been unable
to become successful in formal education.

V. Youths in the rural areas normally lack information about latest job opportunities

and so they fail to acquire the required skills for a particular job.

vi. Youths in the rural areas noimally lack information about latest job opportunities and
they fail to acquire the required skills for a particular job.

vii. One of the biggest challenges of skill development training programme is to provide
placements or self-employment opportunities to the formally trained youths.

so

5. Discussion based on available data and collected information; Available data of 15

Indigenous Assamese Muslim Community concentrated villages taken as sample from
the Census 2011 data:

Literacy Details in %Population DetailsNo. of

House

-holds

VillageSI. District

No.
Male Fe-OverallFemaleTotal Male

male
Liter

acy

47.56 45.3246.47422438208 860BorkandaDhubri1

52.7560.5156.65335 331660Simlakandi 139Dhubri2

69.81 66.0357.9912452467 1222531ManikpurGoalpara3

62.9573.7368.7530036385 33821317Chenga

Muslim

Gaon

4 Barpeta

68.5981.1875.122404 2222983 4626Bhella5 Barpeta

62.1873.992155 68.30231544708726  Nalbari Dipta

65.8877.531245 71.871284475 2529MulaghataNalbari7

78.6189.462130 84.274450 2320868Saru

Dampur

8 Kamrup

89.8394.3192.20972 8761,848374Kamrup Gog9
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69.6974.47 79.241090 1121487 2211Kamrup [M] Kahikuchi10

92.21 80.431291 86.582705 1414Muslim

Ghopa

61011 Darrang

88.36 81.8285.131209 1148469 2357Biswanath Ghahi Gaon12

92.93 88.75664 90.86664Chalchali 288 132813 Nagaon

95.75 91.2093.541087 1032505 2119Namati

Gaon

14 Sivasagar

81.4586.87 91.91907 858391 1765Dibrugarh Bokul15

i. The total literacy rate of Assam is 72.19% which is less than average literacy rate

72.98% of India. Also, the male literacy rate is 77.85% and the female literacy rate

is 66.27% in Assam,

ii. Census 2011 figures in the Table above reveal that there are some villages where

literacy rates are much below the State literacy rate and there are some other

villages where the Literacy rates are near the state average or much above the

State average,

iii. In most of the 15 villages, female literacy rate is much lower than that of male.

It is observed that villages in upper Assam districts have better literacy rates than

villages in lower Assam districts.

IV.

Discussion based on information collected from some Indigenous Assamese

Muslim Community concentrated villages from the Table:

Number of youths completing technical and professional courses are very less.

Similarly, number of youths completing Graduate and Post Graduates courses in

Arts, Science, Commerce, etc course are also less.

In most of these villages there are no centers/facilities for undergoing short-term

skill development training courses that are run under various govt, schemes and

so the number of youths with skill training are also less.

In most of these villages educational and schooling facilities for girls are much less

compared to that of the boys.

In most of these villages the unemployment rate is very high and the numbers of

govt, employees are also less.

1.

ii.

111.

iv.
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V. Most of the youths lack basic qualifications and soft skills to try for jobs in private

sector companies,

vi. As the number of students having graduate and post-graduate qualifications are

few in most of these villages and so there are less numbers of adequately educated

students to compete in various competitive examinations for govt. jobs,

vii. The village level non-govL organizations (NGOs] in most of these villages are not

active to create awareness on socioeconomic issues in their respective societies

and therefore these villages fail to perform in many social parameters even after

having potential to perform better in some specific areas,

viii. Although in some village, women organizations are active but the overall scenario

of the women community is not satisfactory which may be due to their lower level

of education level, other social or religious factors.

6. Some Important Issues relating to Indigenous Assamese Muslim Community:

i. Although religion wise date regarding admissions in various institutions may be

obtained but there is no data available to show separately for the students or youths

belonging to Indigenous Assamese Muslims communities of Assam,

ii. As per information received from various sources it may be stated that the overall

enrollment in higher educational institutions is not satisfactory. The qualified ones

are also not motivated enough to compete for various competitions and this has

been a major obstacle for getting gainful or decent livelihood opportunities,

iii. A high dropout occurs at high school and higher secondary school levels mostly due

to poor family background and as such, a large number of students from these

communities are unable to take admission in various courses in govt, recognized

vocational/technical/medical/para-medical/agriculture/veterinary  and various

other professional courses as they fail to acquire the entry level educational

qualification,

iv. It has been observed that dropout youths are mostly employed in informal sector

and they are not even semi-skilled as they do not want to acquire skills through any

course or training etc.

V. Information from various sources indicate that youths in rural areas mostly suffer

from lack of information, motivation and guidance on issues relating to skill

development.

vi. Short-term skill development training facilities in rural areas of Assam are not

adequate in general. But this problem seems to be more acute in cases of areas

mostly inhabited by the Indigenous Assamese Muslims communities.
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vii. It is very difficult to motivate the youths with poor economic background to

attend short term skill development training courses if it is not organized at their

own village or nearby villages,

viii. It has been observed that in many villages people have abandoned their

traditional work/occupation as its products are not competitive in the market. As

a result, they have shifted to some other sources of livelihood.

7. Some Suggestions in connection with various aspects of Skill Development

relating to Indigenous Assamese Muslims Community:

i. Steps may be taken to upgrade the employability of youths having higher

educational qualifications (graduate, post graduate, professional graduate etc.)
depending upon present economic trends and the market potential with

collaboration of various Govt, agencies with the objective of making the youths
suitable for employment In this case skill training in the sectors like IT/ITes,
Telecom, Tourism & Hospitality, Financial Service, Healthcare, etc. may be preferred,

ii. It is important to identify vocations which are specific to a particular area or

traditional vocations still prevalent in some villages and to take steps for
modernizing the functional aspects of the identified vocations by organizing special
skill development training to attract youths of the area,

iii. It is suggested to find out ways to involve village panchayats, municipal bodies,

NGOs and civil society organizations to setup Career Guidance Centre in concerned

areas to guide the high/higher school going students from financially backward

families for successfully passing the examination of Class X/Class XII and thereby
helping in minimizing the high dropout rate,

iv. NGOs and civil society organizations may be engaged to create awareness amongst
the targeted communities on the benefits of education and skill training through
awareness meeting, audio & visual media, street plays etc.

V. The concerned authorities can incentivize the recognized Training Partners
registered under Govt agencies for organizing special skill development training
programme in Indigenous Assamese Muslim Community inhabited areas,

vi. Special drive may be taken for skill enhancement programme for the benefit of

school/college dropouts who are mostly employed in informal sector iii the pattern
of‘Recognition of Prior Learning (RPL)'. In this case skill training in the sectors like
Automotive, Construction, Plumbing, Infrastructure, etc. may be preferred,

vii. Special drive may be taken for skill enhancement programme in the sectors like

Weaving/Handicraft/ Apparel/Healthcare/Beauty & Wellness/ Gem & Jewellery/
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Domestic Worker, etc. with the aim of enhancing livelihood of women who could

not pursue their studies beyond Class X or Class XII due to various reasons,

viii. Assam Minorities Development Board may take new initiative to start special

batches for the youths from Indigenous Assamese Muslim community in its

ongoing professional training programme in various courses,

ix. Self-employment lending scheme for youths with skill training may be emphasized

for commercially viable and technically feasible venture. In this case sectors like

Agriculture, Horticulture, Animal Husbandry, Dairy, Fisheries, Technical trades,

traditional occupations. Transport, services sector etc. may be preferred.

X. The training programs details such as optimum size of group, reaching to target

community, screening and identification methodology, training facility with

machineries & tools/space/area, training course curriculum structure, tracking

after completion of training, assessment and certification, etc. must be made as

per existing guidelines/norms of Govt, so that the certificates awarded to the

trainees are recognized by recruiting agencies or employers everywhere.
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7. Dr. Sanjan Hazarika, Jorhat District

Most of the unemployed lie in the group with qualification below up to / below Class XII.

This group can be subdivided into groups, Technical - Non Technical minded, Female and

Rural. Training can be provided to them accordingly.

Table 4: Group-wise Proposed Skill & Training Procedure

Group

Qualification

Group

Division.

Skill Name Procedure for Skill

Development

School Dropout Technical • Welding In this group, after 5-

10 days theoretical

training by experi

enced personnel, the

candidates can be sent

to industries or

different individual

firms for practical

training. For hydraulic

mechanics, the candi

dates must be trained

in established Indus

tries; for which arran

gements should be

made by the central

district committee.

& • Motor Mechanic,

Upto/ Below

Class -XII

• Hydraulic

Mechanic,

•  Plumber,

• Tiles Fitting,

•  LED Bulb

Assembling

Non-

Technical

• DTP, For DTP, the

candidates can be sent

to local DTP centers.

The course fee should

be paid by the central

district committee.

For the other two

trades, the candidates

can be trained in

groups through skilled

professionals locally.

•  Pandal Decoration,

• Artificial Flower

Making
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Female For these categories,

the candidates can be

trained in groups

through skilled

professionals locally.

•  Sewing,

Embroidery and

Children Dress

Manufacturing;

•  Pickle/ Snacks

Making;

•  Beauty-care &

Wellness

Rural Poultry,

Nursery,

Duck Farming,

Fish Farming,

Bio-Flock Farming

Theoretical Training

can be provided with

the help of Agri

culture, Veterinary

and Fishery Deptt.s. It

comprises selection of

site, necessary infra

structure require

ments, medicine and

other chemicals which

are to be used. Prac

tical trainings can be

arranged with cons

ultation with local

farms.

Degree Level Technical • A.C., Fridge

Mechanic

Interested candidates

can be given courses

in relevant fields in

different

organizations.

• Dress Designing

•  Common Service

Centre

•  e-Commerce

• DTP,

• Hospitality

Management.

• Photography and

Video Editing

Non-

Technical

Interested candidates

can be given courses

in relevant fields in

different

organizations.
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Professional

Graduate,

Interested candidates

can be given courses

in relevant fields in

different

organizations.

• Establishment of

Recycling Plants,

Post Graduate, •  Small Scale

IndustryMBA, etc.

• Event Management

He has also suggested a flowchart for the processes proposed as follows:

Flowchart of Group-wise Proposed Skill Training Procedure

Theoretical training

Importance & Demand of skills
Supply & demand study for business
All matters related to a skill

Tbe facilities for starting business
Reinvent knowledge for different

Practical trainins in individual farms,
Industrie;, skill developmentceiitrcs'

For some skills like Hospitality and
dress designing candidates maybe
sent to respective institutes for
training

Certificate/license
Job
Government/private

IResource

paper worksperson etc

Sorting
as per interest/ ^
qualification

District

Sldll Development
center/society

•*N.

§
Q

Own Business

Farms

SelfDependent

Qualified
Without skill

& Unemployed
Unqualified
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8. Dr. Nurul Amin, Associate Professor and Head Department of

Geology, Jagannath Barooah College, Jorhat, Assam.

Govt, of Assam, for the first time, has taken initiatives for the betterment of

the indigenous Muslims of the state, for which Govt, deserve appreciation. So far, the

issues related to the skill development is concerned, both Central and State government

has taken different schemes, through various agencies, for imparting skills to the

employable force of the country. Still it is observed that the concept of skill development

in India is yet to strike the mind of unemployed  / under employed people at large. As per

the NITI Aayog report of 2015 only 10% of total work force of India is trained, out of

which only 3% is formally trained and rest 7% is trained through informal mode. The

situation might have slightly improved in last 5 years. Still it is much below the required

level. Another important observation was that the number of unemployed are high among

the persons with higher education. School drop outs are better employed even though

they are not eligible for formal mode of skill development programme. The report have

lots of other observations, but above mentioned observations are important from the

development of skills of Assamese Muslims. Although different sections of the society has

got the benefit of different schemes of government on skill development, it is still not clear

that how much benefit of such schemes has reached the indigenous Muslims of Assam.

The above mentioned report shows that, in India, participation of minority communities

in such programmes are limited.

So, a detail assessment is necessary in this regards. Whatever will be said

here will be based on perception, not on any field based survey. The present effort should

aim to analyze the situation holistically. Solution for all issues may not be possible for the

government, but finding of the study will give a picture where the community stands

today in terms of skill development. This may be  a guideline for others, who want to work

in this field.

Present Situation: It is observed that in most of the areas of Assam the education of

indigenous Muslims restricted to senior secondary or higher secondary level. The number

of students pursuing higher education or any other professional education is limited.

People of the community living in urban and semi urban area have more aligned to the

higher and professional education, but the scenario is poor in most of the rural areas.

Another important observation (which need validation through proper survey] is that

most the students leave formal education joins some tread or business. Based on the

nature of tread as well as social value, in some area the most of the students leave school

before class 10 and in other area it goes up to 10+2 level. So, where the distribution of the

workforce is concerned, most of them are dropout between high school and higher

secondary level, and in some cases up to undergraduate level. Under such condition any

programme on skill development for Assamese Muslim should focus to address these
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groups. The national scenario is also similar to this, as dominant labour force is of age

group between 21 and 30 for male. For female such age is 31 to 40.

So far the education of boy and girl students are concern, it appears that in some

areas numbers of girls pursuing higher and professional education is higher than boys.

Another observation about this ethnic group is that the indigenous Muslims are

less interested in acquiring new skills as well as up skilling and re-skilling of existing one.

This is also at per with the national scenario. For this, introduction of new skill among this

ethnic group need more effort.

What can be done? Under the above situation following course of action may be taken -

1] Based on the principle of 'learn and earn', priority should be given to skilling,

upskilling and reskilling of members of the target community who are already in some

trade or business. The necessary skill may be selected after consultation with experts

in the field and need of the potential groups. Example of some potential groups

comprise:

a] The huge workforce engaged in Agar oil extraction in Golaghat district;

b] People from Sarthebari[s/c.; HajoMoriapatty?]area engaged traditionally in the

business of brass work ('Kah - Pitol']; and

c] The huge population of Mona(s/c.; Zula?) community engaged traditionally in

the trade of cloth.

2] Next priority should be given to the group who are interested in acquiring or

upgrading specific types of skill. For that, application may be invited from the

interested group and NGOs who want to get engaged in that process.

3} For those who are not familiar with the concept of skill and its importance, awareness

and motivational programmes may be organized at different places.

4] Initially there should be selective and focused target for skilling, instead of having

large numbers of programmes. To ensure that more people get involved in skill

development programme, there is a need to create, at least, few success stories from

which others would be encouraged.

5] Selected skills for the community should be as per programme provided by different

government agencies, so that help from such agencies may be taken in due time.

6] The students engaged in higher and professional education are generally exposed to

the existing facilities of skill development For them, motivational and counselling

programme may be organized, whenever necessary.
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7] Skill development for girls may be considered separately; as their priority would be

different from boys.

How to implement:

Success of the process of skilling will depend on the action of the Government

as well as recipient community. As Government has already got its mechanism

to deliver the processes through the relevant Ministry/ Departments/ Centres,

the community shall have to get ready for this. To start with, a few NGOs/

social organizations may be engaged to organize programmes for their

localities. Such NGOs/ organizations may be given the responsibility to

communicate with the concerned Ministry/ Departments for skill development

programmes as per their requirements. An inter-mediator or help desk for the

newcomers shall be necessary at the beginning.

There are processes to register any NGO/ centre with the Government

Departments who are involved in skill development programmes. The

Government may be requested to relax the norms for the registration of new

NGOs/ organizations from the community to ensure more participation.

Different PSUs of the State may be approached to organize skill development

programmes for the indigenous Muslim living in their operational areas, for

which request letter or recommendation from the State Govt, may be attached.

Government may also be requested to run special training programmes for

indigenous Muslims at various existing ITIs, mini-ITIs and other institutes/

centers offering skills. To encourage the participation, financial assistance/

scholarship may be given to the participants.

The National Education Policy 2020 has proposed skill development

programmes at the school and college level. The educational institutes of the

localities inhabited by members of the target community must be "concerned"

[sic.; consulted?) while selecting the course and it should be as per the

requirement of the localities.

1)

2)

•  3)

4]

5}
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9. Md. Rainur Ahmed, Central President, All Assam Goriya Moriya

Parishad, Mukalmua, Nalbari, PIN Code; 781126,.

Mobile No.s: 9707683904/ 6002596235

wR s\m
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hR^ wr ^1

W^rft R't'iH ^4MAi5lI
c^BT^msw ii R wr’fR ̂ wfST ^»R^ TTK^r I
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10. Mr. Ashiq Zaman, IRS

(a5 translated from the original Assamese^

1. There are no records in any decennial Census, sample survey and even

independent research-based assessment till date about the indigenous Assamese

Muslim community of Assam. There are thus no officially published information

about the population of the target community. Therefore, whatever suggestion

may be given by the Sub-Group would be based entirely on perception.

Hence, it has been suggested from his end to conduct a socio

economic survey of the target community by a prominent research institution like

"Amiya" [s/c,] Kumar Das Institute of Social Sense and Development before the

Sub-Group gives any final recommendations with the Government. Even if the

sample size is small, one such survey would give proper justification for the Sub-

Group's suggestions/ recommendations. It would also facilitate the Government/

administration in implementing the survey-based recommendations.  Besides, the

report of that survey would remain a historical document for the masses.

2. The rate of education rate is not a problem for the target community. The main

educational problem the indigenous Assamese Muslims is the high rate of school

dropouts, besides the lack of higher and technical education. Whether it is Goriya

or Desi, all the indigenous Assamese Muslim parents do get their children enrolled

in the school properly. But whether it is due to poverty, educational environment

or "social laziness" [sic.]; the boys fail at the school level most of the time - thereby

"increasing the burden of unemployment" (s/cj.ln the indigenous villages of

Lower Assam, may be due to poverty, there is a rush to leave schools and colleges

and go to Kerala to work. After working there for  a few months, they come back

unemployed. School drop-outs thus are currently a major problem in the

indigenous Assamese Muslim community.

Hence, it has been opined that the Sub-Group on Skill Development

has a lot to do in this regard. The school drop-out students need to be transformed

from being unemployed to being employable by providing them with proper skill

development. He noted that nowadays in cities like Guwahati, people in

professions like electricians, plumbers, etc. earn more than many salaried

government servants. He suggested that Government polytechnics/ITIs should be

set up in areas populated by indigenous Assamese Muslims. He further suggested

that the Government should provide funds and other facilities for the setting up of

private ITIs in these areas.
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3. Although only a few numbers of students from the indigenous Assamese Muslim
villages go to Madrassas, yet the trend currently being observed is that that many
khareji (private] madrassas are being created in viilages, especially banat
madrassas for girls. There is no proper curriculum of these khareji madrasas,
there are no proper teachers; so much so that more often than not their education
has no recognition. While he believes that there is undoubtedly a need for
religious education, but such kind of madrassas are not fit even for religious
education. The unscrupulous business undertaken by a section in the name of
religious education should be stopped. The future of young children should not be
mortgaged in the name of religious education. So, he feels that it is important to
bring madrassas under some Government regulatory authorities. If permission
from the Government/ administration is required to open private schools, then
why such permission should not be made mandatory to open madrassas? On the
whole, the mushrooming of madrassas should be stopped, and also the education
system of the madrassas should be forced to include modern

content in its

curriculum. Besides, those students who are already studying in Madrasa, and who
would not be able to be taught as per the new curriculum, should be compulsorily
enrolled in ITI. So that, they can earn their own livelihood in future. Otherwise,
they would go and set up a new madrassa elsewhere and never let this dreadful
chain be broken.

4. Having computer knowledge is an essential part of modern life, and such
knowledge is very important if someone wants to do any job or business. But the
rate of computer literacy among indigenous Assamese Muslims

in Assam is

unfortunately very low. Skill Development Sub-Group can play an important role
m this regard by recommending a drive to be undertaken to make at least one
person from every household of indigenous Assamese Muslims computer literate.
Computer knowledge will undoubtedly help in the skill development of young
people of the target community, and also increase their job qualifications.

5. There is a huge demand for some skills but there are no skilled people in Assam in
that line. One such skill is stenography. There is no institution in Assam where
stenography and sectoral assistants are trained. Therefore, there are
stenographers from Assam even in an office of the Central Government of Assam
and the North East. Thus, if only this skill is weli followed by the Sub-Group
Skill Development, and if a few institutions teaching stenography can be set up in
the areas inhabited by the target community; then many of such members of that
community shall be able to be recruited, almost without

Governmentjobs.

no

on

competition, in
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6. Agriculture is the livelihood of most indigenous Assamese Muslims. Therefore,
agro-based skill development should be given the highest importance. One of the
main problems in the agriculture sector of Assam is the lack of mechanization.

Currently, primitive technologies and equipments are used for cultivation; as a
result of which, the productivity of agriculture sector in Assam is negligible as
compared to other states. The Government has been focusing on mechanization
for the past decade; and has been providing many tractors, power tillers, other
machinery to small farmers. But those machines have been provided mainly to SC/
ST farmers. The irony of poor indigenous Assamese Muslim farmers is that they
have been included within the 'General Caste'; so that, they do not receive any
Government facility for development of their agriculture sector.

Therefore, the Sub-Group on Skill Development has  a "historical role"
Cs/c.) to play in the skill development of indigenous farmers. Instead of traditional
rice cultivation, commercial agriculture like stevia, aloe vera, lemon grass,
Colorado capsicum, vegetables in demand in the market should be focused upon.
The farmers should be assisted not only in increasing production, but also in
effecting value addition by taking up processing of the original agricultural
produce. Then only the economic condition of the farmers shall change for the
better. Another major problem in the agriculture sector is market connectivity.
Due to lack of market, farmers do not get a fair price for their produce. In this
a market agency of indigenous Assamese Muslim farmers should also be set up by
the Government under the model of-Trifed’.

7. Sports has become an important skill in the present age. It has also become very
easy to get a Government/ private job through sports. The Government has also

launched various schemes to protect the future of sportspersons.  Therefore,
sports should be popularized again in indigenous Assamese Muslim areas by doing
away with the religious taboos.

There is immense popularity of sports like athletics, swimming,
cricket, volleyball, football etc. Only talented players should be identified from the
village area and brought to Sports Authority of India, etc. In this regard, the Sub-
Group on Skill Development can work out a road map from training to talent
development by contacting the Regional Sports Authority of India. Every Muslim
village has eidgoh maidan, which except for two days of the year lies vacant for
most of the time. Eidgahs can be converted into centres of sports and other skill
development.

case.
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Even after having skills many youth of the target community have to sit at home
for want of jobs or funds. Many young people with skills cannot stand on their own

feet due to lack of funds. For the poor population of the community, the idea of
capital formation is still limited to buying LIC policies. Therefore, the Government

should create a separate Finance Corporation for indigenous Assamese Muslims
under the model of National Minorities Development & Finance Corporation;
that, lack of available funds does not hamper the dream of skilled indigenous
Assamese Muslim youth to become self-reliant.

Besides, in the age of online retailing, people are able to make good
profits by selling different products through e-commerce portals like Amazon.
Flipkart, etc. sitting at home. There is a demand all over the world through the
internet for handicrafts, textiles, tribal art, and many agricultural produce of
Assam. Therefore, providing a little bit of training to educated unemployed youth
will easily enable them to become an online retailer.

8.

so
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